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6Hx23-2.01  EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION

I.
It is the policy of the college to provide equal employment opportunity for all without regard to race, color, religion, sex, age, national origin, marital status, sexual orientation, gender identity, or genetic information.  Furthermore, the college shall not discriminate in its employment practices against any qualified individual with disabilities.

A.
All personnel in supervisory and nonsupervisory capacities are requested to actively assist in the recruitment and employment of qualified minorities and females in order to assure that equal employment opportunities are made to all qualified persons.  This shall be required for all initiators of employment opportunities at the college.

B.
All employment procedures shall be published and made available to sources of recruitment, supervisors and employees.  It shall be the responsibility of the employee relations department to explain such procedures.

C.
The college shall have a written affirmative action plan which shall be implemented, evaluated, and revised regularly, and a semi-annual report shall be made to the president by the Equal Access/Equal Opportunity officer.

II.
See Rule 6Hx23-2.011 SEXUAL HARASSMENT for the College’s policy on discrimination on the basis of sex and the sexual harassment rule.

III.
Reporting Discrimination.

A.
If an employee has reason to believe that another employee or student has been discriminated against, that employee shall report such discrimination immediately to any one of the following persons so that appropriate action will be taken:

-- College's EA/EO Officer

-- Vice President, Human Resources

-- President

-- Appropriate Provost 

IV.
Discrimination grievances shall be processed in accordance with Rule 6Hx23-1.34.

Specific Authority:
1001.64(2) and (4), F.S.

Law Implemented:
Executive Order of the President of the United States No. 11246; Civil Rights Act of 1964, as amended; Age Discrimination in Employment Act; Equal Employment Opportunity Act of 1972; Revised Orders Nos. 4 and 14 issued by the Office of Federal Contract Compliance; 1012.855(2), F.S.; Sections 503 and 504, Rehabilitation Act of 1973 (as amended); Age Discrimination Act of 1975, and the Genetic Information Nondiscrimination Act of 2008.

History:
Formerly 6Hx23-3-9.01; Adopted 10/25/77; Amended 9/18/80, 9/17/81, 6/17/82, 9/20/84; Filed 9/20/84; Effective 9/20/84; 9/22/92; Filed - 9/22/92.  Effective - 9/22/92; 1/19/93.  Filed - 1/19/93.  Effective - 1/19/93; 6/21/11.  Filed – 6/21/11.  Effective – 6/21/11; 4/17/12.  Filed – 4/17/12.  Effective – 4/17/12.
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