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6Hx23-2.21
CONTRACTS FOR INSTRUCTIONAL PERSONNEL - CONTINUING CONTRACTS

I.
No college employee may have a continuing contract until the employee has established eligibility on a full-time basis pursuant to State Board of Education Rule 6A-14.411, F.A.C.

II.
Should a certificated college employee resign during the academic year, be absent from duty, and return the same academic year or thereafter, the employee shall lose continuing contract status.

III.
Should a certificated college employee resign at the close of an academic year and be reappointed effective the beginning of the next academic year, a continuing contract could remain in force with the approval of the Board of Trustees.

IV.
Pursuant to State Board of Education Rule 6A-14.412, F.A.C., a certificated employee who is otherwise eligible for a continuing contract may be retained on an annual basis, provided the recommendation is made by the president on or before the regular February meeting of the Board of Trustees.

V.
Instructional service under a temporary or adjunct contract shall not apply to eligibility for a continuing contract.  In addition, a contract for less than the number of days in the optional base contract (30 Equated Credit Hours) shall not apply toward gaining eligibility for a continuing contract.

VI.
Administrative leave from a continuing instructional contract.

A.
An employee who holds a continuing contract as an instructor and is assigned to an administrative position shall have the assigned duties reviewed annually by the president.  The president may deem it advisable to recommend that said employee be included on the list of administrative personnel submitted to the Board annually for leave from an instructional position to an administrative position.  It is the intent of this rule to preserve, as desired, the continuing contract status as instructors for those individuals who have heretofore earned continuing contracts as instructors but who are currently serving as administrators.
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B.
For all instructional personnel who are offered an administrative position and who request administrative leave from a continuing contract for the first time in 1985-86 or thereafter, such leave will not be granted for a period in excess of one (1) year and it will not be renewable.  Any employee who is granted administrative leave under the above circumstances and who is offered an administrative position for the following year, must elect to return to continuing contract status in order to preserve such status.

General Authority:
240.319(2), F.S.

Law Implemented:
240.335, 240.339, F.S.  SBE Rules 6A-14.41(6), 6A-14.411, 6A-14.412, 6A-14.421, 6A-14.424, F.A.C.

History:
Formerly - 6Hx23-6-4.01.  Adopted 7/15/71.  Readopted 6/21/73, 10/25/77.  Amended 7/16/70, 7/20/78, 9/17/81, 7/19/84, 3/21/85 (Effective 8/19/85 for Session I, 1985-86), 2/20/86.  Filed 2/20/86.  Effective 2/20/86.

II-79

