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6Hx23-1.34
DISCRIMINATION GRIEVANCE RULE

I.
In order that each employee and student of the college and each applicant for employment and admission to the college shall be provided an opportunity to register a charge of discrimination and get a resolution, the president of the college is authorized to develop procedures for hearing and responding to informal discrimination inquiries and formal complaints of discrimination.  These procedures shall involve the establishment of a hearing panel that shall be responsible for hearing formal complaints of discrimination and making recommendations to the president.  It is the purpose of this policy to secure, at the earliest possible procedural level, the resolution of alleged charges of discrimination through informal and formal procedures by which charges may be presented free from coercion, interference, restraint, discrimination, or reprisal and by which students, employees, and applicants are afforded adequate opportunity to resolve the charges.

II.
This rule shall apply to charges of discrimination based on race, color, religion, sex, national origin, age, marital status, or disability and shall include admission to the college; admission to programs; terms or conditions of employment, wages, and aid, benefit, or service to students.

Specific Authority:
240.319(2) & (3), F.S.

Law Implemented:
228.083, 240.319, F.S.; SBE Rule 6A-14.0247, F.A.C.

History:
Adopted 6/17/82; Amended 9/20/84; Filed 9/20/84; Effective 9/20/84; 4/17/01.  Filed – 4/17/01.  Effective – 4/17/01.
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