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PART A

DESCRIPTION OF THE PROPOSED PROGRAMS/COURSES

TO BE OFFERED AT A MORE ADVANCED DEGREE LEVEL

NAMES OF PROPOSED NEW BACCALAUREATE DEGREES

Bachelor of Science Degree in Education

See details Part A, pages 19 - 22, and Curriculum Appendix A

Bachelor of Science Degree in Nursing

See details Part A, page 23, and Curriculum Appendix B

Bachelor of Applied Science Degree in Technology Management

See details Part A, page 24, and Curriculum Appendix C

BACKGROUND INFORMATION

Corporate Name of Institution:  St. Petersburg College
Name of Institution as stated on authorization charter:  (statute) St. Petersburg College
Mailing address: District Office, PO Box 13489, St. Petersburg, Florida 33733-3489
Name and title of Chief Executive Officer:  President Dr. Carl M. Kuttler, Jr.
Name, title, and address of the Chair of the Board:    Board of Trustees Chair








Dr. Susan D. Jones








PO Box 13489








St. Petersburg, FL 33733-3489

Date(s) chartered or authorized: 1927 private/ 1948 state/ June 6, 2001, four-year
Name of agency which legally authorized the institution to provide new degree programs:

Florida State Legislature

Date institution will enroll first students at the new degree level:  August 2002
Date institution projects the first regular class graduates at this level:   May 2004
The calendar system at the institution: [x] semester  [] quarter  [] trimester  [] other

ENROLLMENT DATA


a. Total Full-Time Undergraduate Enrollment

3936


    (12 or more credit hours)


   Total Full-Time Post-Baccalaureate Enrollment

N/A

   (9 or more credit hours) 


b. Total Part-Time Undergraduate Enrollment

 6464

    (fewer than 12 credit hours) 


    Total Part-Time Post-Baccalaureate Enrollment

 N/A

    (fewer than 9 credit hours) 


c. Total Non-credit Enrollment



 801

d. Total of all figures reported in a-c above:


 11,201
[See “SACS Institutional Profile Update Fall 2000” in Appendix COE-4.]

PROJECTED ENROLLMENTS

Number Of Students Expected To Enroll In New Degree Programs



a. Full-time Enrollment
620
[12 or more credit hours]



b. Part-time Enrollment
275
[11 and fewer credit hours]



c. Non-credit Enrollment
n.a. 




d. Projected Total:

895

Anticipated First Year Enrollments By Majors







       Full-time

       Part-time

Elementary Education


200


50


Secondary Education


50


25


Exceptional Education 

150


50


Technology Management

100


100

Bachelor’s RN- Nurse


120


50  

TYPE OF CONTROL

Public Postsecondary:  [x] State of Florida, Department of Education

Ownership branches and other institutions: N/A

CURRENT EDUCATIONAL PROGRAMS

[Levels of Program Offerings] 

[x] Less than one year of work beyond grade 12

[x] At least one but less than two years of work beyond grade 12

[x] Associate degree granting program of at least two years

[] Diploma or certificate of at least two, but less than four, years work beyond grade 12

[] Four or five-year baccalaureate degree granting program

[] First professional degree

[] Master’s and/or work beyond the first professional degree

[] Work beyond the master’s level but not at the doctor’s level (Specialist In Education)

[] A doctor of philosophy or equivalent degree

[] Other (specify):  

CURRENT PROGRAM AND INSTITUTIONAL ACCREDITATIONS

Institutional Accreditation: The Commission On Colleges, SACS, most recently reaffirmed St. Petersburg Junior College last year as a Level I institution to award associate degrees. Initial accreditation was received in 1931 and maintained continuously until the present.

Program

Accrediting Agency

    

Date of Last/Next Review
Dental Hygiene
American Dental Association,


1999
2005




Commission On Dental Accrediting

Emergency Med Ser.
Florida Department of Health,


2001
2003




Bureau of EMS (approval)



2001  EMT &










Paramedic




Commission On Accreditation, 


1999
2009




Allied Health Education Programs;


Paramedic




changed to Committee On Accreditation 




of Educational Programs for EMS Professions 

Funeral Services
American Board of Funeral Education

2001
2008

Health Info Mang.
Commission On Accreditation, 


1999
2007

Medical Lab Tech.
National Accrediting Agency for 


2000
2007




Clinical Laboratory Sciences

Nursing

Florida Board of Nursing



1998
2002




National League for Nursing



1996
2004

Physical Therapist 
Commission On Accreditation, 


1997
2005




Physical Therapy Education of the




American Physical Therapy Association

Respiratory Care
Committee On Accreditation,



1998
2003




Respiratory Care

Veterinary Tech
American Veterinary Medical Asso.


1997
2003

Veterinary Tech
American Veterinary Medical Asso. 


2000
2005

Distance Program

PROPOSED PROGRAMS/COURSES TO BE OFFERED

AT A MORE ADVANCED DEGREE LEVEL

Rationale and Assessment of Need

The rationale for St. Petersburg College’s request for accreditation at a more advanced degree level is based upon an extensive assessment of local and regional request for baccalaureate degrees in the proposed fields of study. The identification of these needs prompted the President, Board of Trustees, and State Board of Community Colleges to support in the Florida Legislature a proposal to authorize the College to offer baccalaureate degrees. On June 6 of this year the Governor signed into law amendments to statute 240.3836, Secondary Education, permitting state community colleges to confer bachelor’s degrees after acquiring Department of Education approval and appropriate regional accreditation. At the same time section 240.527 of Florida statutes allowed St. Petersburg Junior College to offer baccalaureate degrees in specific fields and renamed the College as “St. Petersburg College.”  

While among the top ten most populous states in the nation, Florida ranks 43rd nationally in the number of high school graduates enrolled in college, 38th in the percentage of its college age population attending baccalaureate programs, and 47th in the number of baccalaureate degrees awarded. Pinellas County, and its surrounding counties which comprise the primary service district for St. Petersburg College, reflect this same pattern of low postsecondary educational achievement. At present, state supported postsecondary education in Florida consists of ten universities, twenty-eight community colleges, and forty-one technical career centers. Student enrollment is based upon open-admissions to its community colleges and guaranteed acceptance into a state university for all Associate In Arts degree graduates. 

This past year, the Florida Postsecondary Education Planning Commission projected a ten-year need to expand by almost one-third the number of baccalaureate degrees offered within Florida for an estimated 150,000 new undergraduate students. To achieve this goal, the Commission recommended that selected community colleges be authorized to award a limited number of baccalaureate degrees, especially in the fields of teacher education, business technology management, and healthcare. In response to this and similar statewide reports the Florida Senate Education Committee’s Postsecondary Education Issues Interim Report 2001-2012 observed that it was central to the state’s higher education network to “maintain and increase the role of public community colleges” in its articulation efforts. 

The Governor’s plan to restructure Florida’s postsecondary education system, which was signed into law on June 6, 2001, also focused attention on five of the state’s most populous counties. Included in these studies was Pinellas County, the most densely populated region in Florida with a public school system ranked as 21st largest in the nation. The 18-44 college age population of Pinellas County is more than twice the size of four Florida counties which have a free-standing public university. Initial surveys within the district indicate a latent demand for upper division programs which may exceed the state’s ability to satisfy in the short-term.

A recent Pinellas County WorkNet Organization Status Report 2001 identified in its list of “Fastest Growing Occupations and Horizon Jobs” elementary, secondary, and special education teachers; managers in retail, finance, and health services; information technology system analysts, computer technicians, and network engineers; and RN, LPN, and CNA nurses. In most cases demographics and population growth, and not economic markets, will greatly stimulate the demand for teachers, nurses, and managers in the coming decade for the St. Petersburg/Clearwater/Tampa area.

In 1999 St. Petersburg Junior College opened the University Partnership Center, a cooperative effort with six state universities and three private colleges to offer twenty-one upper division baccalaureate degrees and seven graduate-level programs. More than 1,500 students continue to be enrolled at the University Partnership Center, primarily attracted to its accessibility and flexible scheduling. The recent legislated changes in Florida’s postsecondary education system in no way changed the purposes of St. Petersburg College’s University Partnership Center and its cooperative arrangements with these colleges and universities. No specific conflicts are anticipated with the offering of additional baccalaureate degrees in teaching, nursing, and technology management.

During the 2000-2001 academic year, St. Petersburg Junior College offered thirty-five associate degree programs in more than sixty fields of study for over 17,000 lower division students. Among this total number of students enrolled, more than 1,200 were Associate In Arts transfer education majors. A sample survey of St. Petersburg Junior College graduates (N=1031) found 43% of respondents indicating they would consider enrolling in a baccalaureate program at St. Petersburg College within two years. Among this number, 85 would most likely select technology management, 57 nursing, 57 elementary education, 30 special education, and 28 secondary education. An additional 34% of the total surveyed indicted that they may attend a baccalaureate degree program at a later date.

A recent survey of 2,590 on-campus students revealed that 77% plan to attend a four-year college over the next two years. Among this group, 39% expressed interest in obtaining their baccalaureate degree from St. Petersburg College while an additional 40% may become interested at a later time. Asked about their potential major, 201 students indicated secondary education, 89 elementary education, and 81 special education. From the list of proposed baccalaureate majors 364 selected nursing while 482 chose technology management. 

Teacher Education: For the past decade, national news media have reported each fall on the critical shortage in teachers and the negative impact it has on our public schools. Both federal and state agencies have proposed varied solutions to little avail. Local school districts and communities have had to become, in some cases, quite innovative in marketing and recruitment. Teachers have been hired as far away as Germany and as near as the local bank. Credential requirements have been waived, salaries increased, bonuses added, and moving expenses paid; however, these patch-quilt responses have not resolved the long-term issues that will provide a sufficient number of professional teachers for our classrooms. 

The Florida School Boards Association task force on this state’s critical teacher shortage  identified a need for more than 160,000 new teachers in the coming decade. Anticipated increases in student enrollments will require an additional 1,000 teachers per year while teacher retirements and other departures will add 14,000 vacancies per year to create this unprecedented shortfall. Among their suggestions, the School Boards Association included increased salaries, expanding the number of teacher education programs across the state, and offering courses on nights and weekends for college graduates who may wish to change careers and enter the teaching profession.  The Governor has encouraged community colleges to expand online programs to include teacher certification renewals. A recent study by the Florida Community College System indicated that statewide education enrollments have increased by 228% since 1994, and yet, these numbers alone will not satisfy demand. 

At present, Clearwater Christian College and the University of South Florida branch campus in St. Petersburg offer the only state approved teacher preparation baccalaureate degrees within our service area.  On April 30 of this year, a meeting was held with representatives from Pinellas, Hernando, and Pasco public school districts and St. Petersburg Community College to discuss the possibilities of a local teacher education program. Between these three school districts alone they anticipate hiring 681 teachers for the coming school year. The Pinellas Public School Superintendent endorsed a proposal that “will be easily accessible and allow the traditional as well as the non-traditional student to earn a degree in education.” 

Registered Nurse: The Registered Nurse (RN) shortage has reached a critical point within the United States and is rapidly getting worse. The National League for Nursing reported last year that enrollments in all basic registered nurse programs declined each year for the past five consecutive years. Concurrently, there has been a 14% decrease in RN graduates across the nation. Florida too has experienced declining enrollments and graduates during this same period. In fact, the graduates of Florida nursing programs have declined by an astonishing 62% over the past five years. 

The issues involved in these declines are complex. Research studies by the National League for Nursing indicate that a growing, diverse campus population includes more nursing student’s with academic deficiencies in English, reading, and mathematics. The increasing complexity of patient care and the rigors of modern nursing education require extensive academic support systems. These circumstances are only compounded when an increasing number of the same students find it necessary to work at least part-time. Personal and family responsibilities are additional important factors to be considered. 

The nursing shortage has arisen at a time when “baby boomers” are beginning to reach an age requiring health care. The State of Florida, and likewise Pinellas County, lead the nation with its elderly populations (18%) and anticipate rapid growth in this age group over the coming decade. According to the Florida Department of Labor, the demand for nurses will increase by some 40% during the next ten years creating a need for 36,000 new nurses. At present, the Florida Hospital Association reports 16 % of registered nurse positions in state hospitals are vacant. 

Although, the RN and proposed BSN programs at St. Petersburg College do not directly increase the number of new nurses in the workforce, there is an expected indirect increase in new nurses. The ability to achieve a bachelor’s degree seamlessly from the associate level should attract more students into the associate degree program while Diploma nurses may be attracted into new career opportunities. In addition, the BSN will provide a career path for those seeking management positions in health care or wanting a master’s degree in nursing. 

Technology Management: While personnel shortages in technology dependent industries are not clearly identified, the need for qualified managers is always a topic of discussion in the field. A 1997 national random sample survey of major information technology companies identified the top technical specialty needs as Network Manager, System Analysts, Project Manager, and Programmer. In response to the question, “What advanced degree should an information technology professional pursue?” most responses were Business Administration (47%) and Computer Science (41%). In all cases, managerial skills and an understanding of basic business/industry operations were identified as critical needs. For years to come, those individuals proficient in the application of technology to manufacturing processes will enjoy an advantage in seeking entry-level employment or advancement. 

A regional job survey last year by Workforce Florida Inc. WorkNet reported in its Organization Status Report that the Tampa/St. Petersburg area continues to experience a strong economy and robust job growth. Over the past year this region created more than 64,000 new jobs, the highest number in the United States and the unemployment rate is currently below both state and national averages, placing considerable pressure on local employers in need of workers. A Pinellas County Office of Economic Development 2000 Business Assistance Survey and a 2000 Manufacturers Survey reported that only 25% of employers rated the availability of qualified workers as “excellent” or “good.” Some 43% of this group indicated a desire to hire additional workers during 2001 with over half of the positions requiring proficiency in mathematics, computer and/or other technical related skills. 

A significant sector in the technology management field reflects growth in the Florida High Tech Corridor along Interstate 4 from St. Petersburg to Daytona Beach. More than 1,700 information technology companies, with a total of 17,000 employees, comprise this expanding area found in thirteen central Florida counties. A 1998 Report On the Information Technology Industry found that current and future growth is limited by the lack of additional qualified personnel and the availability of professional training programs. Each of the businesses surveyed had budgeted unfilled positions and, together, anticipated the need for 3,000 additional technical professionals per year for a projected growth rate of 165% in five years. More than 40% of these listed positions require a baccalaureate degree and almost 10% require a master’s degree. All of these companies anticipate future opportunities in mid- and upper management positions. 

While a significant number of associate in applied science programs in Florida do not articulate into baccalaureate programs, the St. Petersburg College’s Technology Management  Program will be specifically designed to encourage this type of articulation.

DESCRIPTION OF EACH BACCALAUREATE PROGRAM

Mission & Goals: Bachelor of Science Degree in Education

The mission of the teacher education program at St. Petersburg College is to prepare effective, reflective, and caring teachers. At present, the B.S. in Education includes four majors: Elementary Education (K-6), Exceptional Student Education (K-6), Secondary Education Mathematics (7-12), and Secondary Education Science (7-12). Ten Program Goals identify the expected educational outcomes, competencies, knowledge, and dispositions of its graduates. These goals are derived from and validated against the State of Florida’s “Twelve Educator Accomplished Practices,” standards of the National Council for Accreditation of Teacher Education (NCATE), the Interstate New Teacher Assessment and Support Consortium, and the National Board of Professional Teacher Standards. The Ten Program Goals for preprofessional teachers in the B.S. in Education degree state that the student will:

•
Demonstrate a commitment to the welfare of all participants within the learning community by exercising prudent and ethical judgment in personal/professional relationships.

•
Demonstrate an integrated knowledge of the structure in disciplines taught as well as the content, values, and tools of inquiry to create effective and efficient learning experiences for all students.

•
Demonstrate an understanding of the developmental characteristics, both typical and atypical, of PK-12 students and how these characteristics impact learning and achievement.

•
Plan and implement meaningful lessons based on subject matter knowledge, student readiness, local curriculum goals, and accepted curriculum models.

•
Develop an ability to reflect upon and evaluate the impact of a teacher’s beliefs, attitudes, and behaviors on the learning community in order to achieve a continuous improvement in the learning and teaching processes.

•
Use knowledge of individual and group dynamics to create and maintain a learning environment where students are actively engaged in hands-on/minds-on learning, positive social interactions, and self-motivation.

•
Apply appropriate instructional strategies, technologies, and learning resources that are equitable, adaptable,  and a reflection of “ best practice” in education.

•
Actively seek professional growth through leadership modeling and/or direct participation, including an understanding of the “Servant Leader” concept.

•
Speak and write clearly and effectively and apply non-verbal communication techniques to promote understanding, foster positive relationships, and enhance student learning and development.

•
Apply the purposes, processes, and uses of both informal and formal educational assessment strategies to evaluate the continuing cognitive, social, linguistic, cultural, emotional, physical, and career development of the learner.

Mission & Goals: Bachelor of Science Degree in Nursing

The mission of the St. Petersburg College nursing program is to provide a diverse population of students with creative, innovative educational experiences designed to meet the health care needs of the community; to prepare students for responsible and ethical citizenship; directed interactions in a diverse global community; effective involvement in life activities; and informed decision making. 

The knowledge required to carry out the nursing process at the associate degree level includes essential concepts and principles derived from the natural, behavioral, and technological sciences that provide an educational foundation for critical thinking.  Building upon this necessary foundation, the baccalaureate program provides the basis for theoretical, evidence-based nursing practice. In addition, the baccalaureate degree provides students with the necessary foundation for graduate education and specialization and fosters a commitment to lifelong learning for personal and professional growth. Within this context, the principle goals for the BSN degree are to: 

•
Utilize the nursing process to support and promote health in diverse individuals,  families, groups, and communities in a multi-cultural society built from a synthesis of knowledge derived from the natural sciences, behavioral sciences, and humanities with nursing  theory  as a basis for professional practice.

•
Implement the nursing process in a variety of settings involving complex client situations  that includes the evaluation of therapeutic interventions by assessing client outcomes and the resolution of identified client problems.

•
Utilize effective oral and written communication, teaching and decision-making which is derived by accessing, retrieving, and organizing information acquired through various technological avenues when interacting professionally with clients, and members of  the health care system.

•
Apply appropriate management and leadership skills that promote quality care in  meeting the health care needs of individuals, families, groups, and communities.

•
Evaluate research findings acquired through all sources to determine their relevance and application to nursing practice in order to support the implementation of interventions that are grounded in accurate evidence.

•
Demonstrate accountability for decisions, actions, and outcomes relevant to nursing   practice that are based on ethical, legal, and professional standards.

•
Demonstrate a continued commitment to life-long learning for personal and professional growth.   


Mission & Goals:  Bachelor of Applied Science Degree In Technology Management

The mission for Applied Science In Technology Management at St. Petersburg College is to educate, train, and develop successful business leaders and managers who are prepared to utilize technology to the competitive advantage of their enterprise. Course work is balanced between practical training and working with real-life projects that enhance the educational experiences and employment potential for students. The breadth of the coursework enables each student to lead and manage by utilizing a wide variety of business, finance, technology and people management skills. Interactions with business leaders through seminars and special projects provide students exposure to the real world and an opportunity to network. 

The student is educated in the fundamentals of software, information technology, business finance and management. The curriculum design provides a broad training experience though general education courses in a variety of disciplines, core program courses in technology management, elective courses with specialization options, and specialized projects and seminars that provide a window into the real world. The choice of electives permits students to tailor their studies toward their own career and personal goals. In achieving these purposes, the Technology Management Program prepares students to: 

•
Utilize technology from a variety of disciplines to assume managerial level positions in a technology driven business.

•
Use entrepreneurial skills to develop and manage technology businesses.

•
Supervise and manage the financial operations of a business.

•
Apply excellent human relations skills as well as team-building and motivational skills to create high performing work teams.

•
Use project and quality management strategies to successfully manage specialized technology projects.

•
Apply excellent oral and written communication skills, leverage technology, to enhance communications.

•
Manage a business or a business unit within acceptable legal and ethical boundaries. 

•
Employ creative and critical thinking to enhance problem solving in a business or manufacturing environment.

•
Use appropriate electronic commerce strategies to enhance profitability of the enterprise or business unit. 

•
Employ sound organizational behavior principles in order to organize and manage a business.

•
Utilize personal and business interactions within the larger community to enhance the quality of life for the organization and all citizens at large.

•
Exhibit analytical thought, informed judgment, ethical behaviors, a tolerance for ambiguity and an appreciation for diversity.

a.1  GENERAL INSTITUTIONAL ADMISSION REQUIREMENTS 


~  An application and a nonrefundable application fee.


~  Official standard high school transcript, college ready diploma, or GED.


~  When transferring, transcripts from all fully accredited postsecondary 


    institutions previously attended.

Additional admission requirements may apply to high school students applying as Early Admission, Credit Bank, or Dual Credit. Special conditions exist for admission by waiver. Other rules apply to transient students, transfers, non-degree seeking students, non-native speakers of English, and international students.
See “2001 –2002 College Catalog,” pages 12 –16.

details on general institutional admission requirements

Part A: Appendix D

official College admission policies

a.2  ADMISSION REQUIREMENTS FOR UPPER DIVISION DEGREES

B.S. in Education

~  Associate in Arts degree from a regionally accredited institution.

~  Completion of all lower division state mandated common prerequisites, including 


    the three Education prerequisites EDF 1005, EDG 2701, EME 2040.

~  Earned overall GPA of 2.5 in all lower division coursework.

~  Demonstrated proficiency in state mandated General Knowledge content through


    approved means; CLAST, Praxis I, or the GRE (post-baccalaureate applicants).

~  Satisfactory background check by the Florida Department of Law Enforcement


    (FDLE) and the Federal Bureau of Investigation (FBI).

~  Submit completed SPC application, transcripts, and forms.

   B.S. in Nursing

~  A valid, unrestricted, unencumbered RN license from the state in which the


    applicant is practicing, kept current throughout the duration of the required 


    course of study.

~  Associate degree in nursing from a regionally accredited program, OR a


    Diploma in nursing accredited by the National League for Nursing Accrediting 

 
    Commission and completion of a minimum of fifteen (15) semester hours of

        transferable general education credits.

~  Official transcripts from all postsecondary institutions attended.

~  Cumulative GPA of 2.0 on a 4.0 scale in all postsecondary coursework.

~  Submit completed SPC application, transcripts, and forms.

B.A.S. in Technology Management

~  Associate in Science degree from a regionally accredited institution in one of 

the following technical areas: General Business, Networking Services, Computer Information, Computer Programming, Computer Engineering, Computer Service, Electrical Distribution, Electronics Engineering, Industrial Electrical, Industrial Manufacturing, Information Technology Security, Internet Services, Manufacturing Technology, Database Technology, Plastics Engineering, and Business Administration. 

~  Students with an A.A. or an A.S. major in another area from a regionally


    accredited institution may be admitted by the Dean on a case by case basis. 


    A.A. degree students who satisfy the 36 general education credits must


    complete 18 credits in a single technology discipline. 

~  A minimum GPA of 2.0 in previous course work.

~  A minimum of 15 hours of transferable general education credits.

~  Students with at least 60 semester credit hours of postsecondary education, but


    who do not hold either an A.A. or A.S. degree, may be admitted by the Dean on


    a case by case basis.

~  Submit completed SPC application, transcripts, and forms.

b.1  DEGREE COMPLETION REQUIREMENTS

Minimum Completion Requirements

For All Bachelor’s Degrees

•

Satisfactory completion of a minimum 120 semester credit hours.

•

Completion of 36 units of transferable general education credits. 

•

Completion of at least 40 credit hours in 3000 level courses or above of which 



       at least twenty-one (21) must be completed at SPC. 

•

University System Foreign Language Requirement: Two years high school or one 



       year college instruction (min. eight semester hours) in a single foreign language. 

•
Completion of all program of study requirements with a minimum 2.0 grade point average on all coursework attempted. (4.0 scale)

•

Satisfactory completion of all four (4) parts of the CLAST examination. 

Special Baccalaureate Completion Requirements

B.S. in Education 

•
Completion of all program of study requirements with a minimum GPA of 2.5.

•

  Grade of “C” or higher in all required program courses.

•
Satisfactory completion of the Professional  Education and Subject Area Components


       of the Florida Certification Teachers Exam (FCTE).

B.S. in Nursing 

•
Satisfactory measures on Assessment of Student Educational Outcomes.

•

 Satisfactory completion of a nationally normed criterion referenced, standardized




       examination assessment test.

•

 Maintain a grade of “C” or above in all nursing courses.

B.A.S. Technology Management 

•
 Complete a minimum of twenty-one lower division credits in a single 



      technology discipline.

GENERAL EDUCATION REQUIREMENTS

As required by St. Petersburg College, all Associate in Arts degree graduates complete a minimum of thirty-six (36) lower division general education semester credit hours which contains a combination of communications, humanities/fine arts, mathematics, natural and physical sciences, social and behavioral sciences. In addition to these categories, St. Petersburg College requires one course in ethics and one in Personal Wellness. Together, these general education courses expose students to a broad breath of knowledge and are not narrowly focused on those skills, techniques, and procedures peculiar to their major. This Associate in Arts requirement exceeds the minimum thirty (30) general education credits stated in the SACS’s Criteria for Accreditation. 
 See “2001-2002 College Catalog,” pages 84-86.

Associate in Arts Degree general education requirements

The Associate in Arts degree is an admission requirement for the B.S. in Education; however, an additional fifteen (15) general education credit hours are mandated by the state for those associate education majors transferring into a baccalaureate program. Students are, therefore, required by state articulation agreements to have a minimum of fifty-one (51) general education credits at the time of admission into the School of Education. 

A variation of the St. Petersburg College Associate in Arts degree general education requirement is a graduation requirement for the proposed B.S. in Nursing. These changes include: an increase in the Ethics credits to three (3), an increase in the Natural/Physical Sciences credits to twelve (12), and omission of the Personal Wellness (1 credit) course. This leaves a total of forty-two (42) general education credit hours required for graduation in the baccalaureate nursing program. When the number of transfer general education credits accepted into the B.S. in Nursing program are below the forty-two hours required, the student must complete additional general education credits before graduation.

Likewise, the proposed B.A.S. in Technology Management uses a variation of the Associate in Arts degree general education requirement as a graduation requirement. Under Florida statutes, the Associate in Science Degree graduate completes a minimum of eighteen (18) semester hours of credit in general education. The Associate in Science Degree, in certain selected fields of study, is an admission requirement for Technology Management. The student admitted into the baccalaureate program will be required to earn additional general education credits to satisfy the graduation requirement of thirty-six (36) hours. This requirement also exceeds the minimum thirty (30) general education credits required by the Southern Association of Colleges and Schools’ Criteria for Accreditation. 
See “2001-2002 College Catalog,” page 98.

Associate in Science Degree general education requirements
Appendix COE - 5

general education course descriptions

b.2  GENERAL EDUCATION, CORE COURSES, & ELECTIVES
B.S. in Education - Elementary Education Major 

(121 hours)

with infused ESOL endorsement
B.S. in Education - Exceptional Student Education Major 

(121 hours)
with infused ESOL endorsement

B.S. in Education - Secondary Education Mathematics Major 

(122 hours)

with infused ESOL endorsement

B.S. in Education - Secondary Education Science Major 

(120 hours)
with Biology emphasis

B.S. in Nursing 

(120 hours) 

for registered nurses

B.A.S. in Technology Management 

(120 hours)

B.S. in Education - Elementary Education Major - with infused ESOL endorsement

 LOWER DIVISION REQUIREMENTS

The A.A. Degree which includes an additional fifteen (15) lower division general education credit hours for admission into the baccalaureate education program. Students are, therefore, required by state articulation agreements to have a minimum of fifty-one (51) credits at the time of admission, plus the nine (9) hours of Common Prerequisites for a total of sixty (60) lower division credits.  


General Education Credit Hours


36


Transfer Education & Common Prerequisites*
24


     *Includes EDG 2701, EDF 1005, EME 2040

Required General Education Courses


A.
COMMUNICATIONS .......................................................…………………...…
9 


B. 
HUMANITIES/FINE ARTS ............................................…………...………..…
9   


C. 
MATHEMATICS ...............................……………………………….....……..…
9


D. 
NATURAL & PHYSICAL SCIENCES ................................................………...
6


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................…………….....
12


F. 
ETHICS ………………………………………………………………………....
2 


G.
PERSONAL WELLNESS .................................................................……………
1



ADDITIONAL GENERAL EDUCATION ELECTIVE .........................……….
2


H. 
COMPUTER COMPETENCY (No minimum, examination or course credit required.)


        Note: Refer to College Catalog  pages 84-86  for courses in each category above.



    General education course descriptions provided in Appendix COE-5.

UPPER DIVISION MAJOR REQUIREMENTS


Major Courses (
20 hours)


EEX 
3012*
Intro. To Exceptional Students  K-12
2


EDG 
3410
Classroom Environment K-12
2


EDF
 3214*
Student Development & Learning K-12
2


EDE 
3931
PAIDEIA I
1


EDF 
4432
Measurement, Evaluation & Assessment K-12
2


EDE 
3932
PAIDEIA II
1


EDE 
4943*
Internship: Elementary Education 
10


Additional Discipline Courses (41 hours)



EDE 
3209
Integrated Music, Art & Movement for Children
2


EDE 
3221*
Integrated Elementary Curriculum I 
2


EDG
3620
Curriculum & Instruction K-12
2


EDE 
3451
Evaluation In Elementary Education
2


RED 
3510*
Foundations of Reading 
3


EDE 
3245
Prep. & Manage. Classroom K-12
2


EDE 
4304
Integrated Mathematics and Science
4


EDE 
4304L*
Integrated Math/Science Lab
2


EDE 
3706
Language & Emerging Literacy
2


HSC 
4301
Recreation & Health in Elementary School
2


EDE 
4221
Integrated Elementary Curriculum II
2


TSL 
3370
ESOL Issues: Principles & Practice I
3


TSL 
4141
ESOL Issues: Principles & Practice II 
3


EDE 
3212
Integrated Language Arts, Fine Arts, Social Sciences
3


EDE 
3212L*
Integrated Lang. Arts, Fine Arts, Soc. Sci. Lab
2


EDF 
4780
Ethical & Legal Issues In Education K-12
2


RED 
4311*
Diagnostic & Corrective Reading 
3




* School-based practicum hours required.
Elementary Education Total Completion Hours:  121

B.S. in Education - Exceptional Student Major - with infused ESOL endorsement

LOWER DIVISION REQUIREMENTS

The A.A. Degree which includes an additional fifteen (15) lower division general education credit hours for admission into the baccalaureate education program. Students are, therefore, required by state articulation agreements to have a minimum of fifty-one (51) credits at the time of admission, plus the nine (9) hours of Common Prerequisites for a total of sixty (60) lower division credits.  


General Education Credit Hours


36


Transfer Education & Common Prerequisites*
24


   *Includes EDG 2701, EDF 1005, EME 2040

Required General Education Courses


A.
COMMUNICATIONS .......................................................………...…………...
9 


B. 
HUMANITIES/FINE ARTS ............................................……………………....
9   


C. 
MATHEMATICS ...............................……………………………………..…....
9


D. 
NATURAL & PHYSICAL SCIENCES ...........................................………........ 
6


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................…………….....
12


F. 
ETHICS ………………………………………………………………………....
2 


G.
PERSONAL WELLNESS ................................................................………….....
1



ADDITIONAL GENERAL EDUCATION ELECTIVE .............................……..
2


H. 
COMPUTER COMPETENCY (No minimum, examination or course credit required.)


        Note: Refer to College Catalog  pages 84-86  for courses in each category above.



    General education course descriptions provided in Appendix COE-5.

UPPER DIVISION MAJOR REQUIREMENTS


Major Courses ( 20 hours)


EEX 
3012* 
Introduction to Exceptional Students K-12  
2                 


EDG 
3410 
Classroom Mang, & Communication K-12                
2
    


EDF 
3214* 
Student Dev. & Learning Principles K-12
2


EDF 
4432
Measurement, Evaluation & Assessment
2


EDE 
3932  
PAIDEIA II
1              


EEX
4861* 
Internship: Exceptional Student Education K-6
10


Additional Discipline Courses (34 hours)


EDE 
3706 
Language & Emerging Literacy
2             


EEX 
3101
Survey Normal/Abnormal Language & Speech 
2


EEX 
3140
Students with Varying Exceptionalities
3


EDE 
3931 
PAIDEIA I
1


EEX 
3240
Curri. & Inst. Strategies for Exceptionalities
2
 


RED 
4311* 
Diagnostic & Corrective Reading       
3


EDE 
3212 
Integrated Language Arts & Social Sciences
3


EDE 
3212L* 
Integrated Language Arts & Social Sciences Lab 
2 


RED 
3510* 
Foundations of Reading        
3 
 


EDF 
3515
Perspectives in Special Education
2


TSL 
3370 
ESOL Issues: Principles & Practices I K-12   
3


ELD 
3240*
Curri. & Inst. Strategies for Learning Disabilities
2


EEX
4221
Assessing Exceptional Students K-12
3



EDE 
4304 
Integrated Mathematics & Science   
4


EDE
4304L*
Integrated Mathematics & Science Lab
2


EED
4243
Curri. & Inst. Strategies for Behavioral Disorders
2


TSL
4141*
ESOL Issues: Principles & Practices II K-12
3


EEX
4772
Personal, Social & Career Skills for Excep. Students
2




*School-based practicum hours required.


Exceptional Student Education Total Completion Hours:  121

B.S. in Education - Secondary Education Mathematics Major

with infused ESOL endorsement

LOWER DIVISION REQUIREMENTS

The A.A. Degree which includes an additional fifteen (15) lower division general education credit hours for admission into the baccalaureate education program. Students are, therefore, required by state articulation agreements to have a minimum of fifty-one (51) credits at the time of admission, plus the nine (9) hours of Common Prerequisites for a total of sixty (60) lower division credits.  


General Education Credit Hours


36


Transfer Education & Common Prerequisites*
24


   *Includes EDG 2701, EDF 1005, EME 2040

Required General Education Courses


A.
COMMUNICATIONS .......................................................………...……………
9 


B. 
HUMANITIES/FINE ARTS ............................................……………………....
9   


C. 
MATHEMATICS ...............................……………………………………..…....
9


D. 
NATURAL & PHYSICAL SCIENCES ...............................................……...….
6


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................…………….....
12


F. 
ETHICS …………………………………………………………………….…....
2 


G.
PERSONAL WELLNESS ...............................................................…………..…
1

H.
COMPUTER COMPETENCY (No minimum, examination or course credit required.)


        Note: Refer to College Catalog  pages 84-86  for courses in each category above.



    General education course descriptions provided in Appendix COE-5.
UPPER DIVISION REQUIREMENTS

Major Courses  (29 hours)


EDF 
3214* 
Student Dev. & Learning Principles K-12 
2

 


EDG
3410 
Classroom Manag. & Communication K-12   
2



EDE
3931 
PAIDEIA I      
1


TSL
3370
ESOL Issues:  Principles & Practices I K-12
3


MAE
4330*
Special Methods – Secondary Mathematics
3



EDF 
4432 
Measure., Evaluation, & Assess. in Education K-12
2


RED
4335
Reading in the Content Areas
3


ESE
3940*
Cognitive & Affective Issues in Mathematics
3


EEX
3012 
Intro. To Exceptional Students K-12
2


TSL
4141*
ESOL Issues: Principles & Practices II K-12
3


EDE
3932 
PAIDEIA II
1


ESE 
4943* 
Internship: Secondary Mathematics
10




*School-based practicum hours required

Additional Discipline Courses  (33 hours) 


MAS
3203 
Number Theory 
3            


MAC 
2313 
Calculus III                
4
    
        


MHF 
3202 
Foundations of Mathematics      
3 

 


MAS
3105 
Matrix Theory or Linear Algebra         
4

 


MTG
3212 
Modern Geometry      
3


MHF
3404
History of Mathematics
3


STA
4321
Probability, Reasoning and Statistics
4


MAA
4200
Mathematical Analysis
3

Secondary Education Mathematics Total Completion Hours:  122

B.S. in Education - Secondary Education Science Major

with Biology emphasis

LOWER DIVISION REQUIREMENTS

The A.A. Degree which includes an additional fifteen (15) lower division general education credit hours for admission into the baccalaureate education program. Students are, therefore, required by state articulation agreements to have a minimum of fifty-one (51) credits at the time of admission, plus the nine (9) hours of Common Prerequisites for a total of sixty (60) lower division credits.  


General Education Credit Hours


36


Transfer Education & Common Prerequisites*
24


   *Includes EDG 2701, EDF 1005, EME 2040

Required General Education Courses


A.
COMMUNICATIONS .......................................................………...………...…
9 


B. 
HUMANITIES/FINE ARTS ............................................…………………..…..
9   


C. 
MATHEMATICS ...............................………………………………..………....
9


D. 
NATURAL & PHYSICAL SCIENCES ..............................................……...…..
6


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................…………….....
12


F. 
ETHICS …………………………………………………………………….........
2 


G.
PERSONAL WELLNESS ..............................................................……………...
1

H.
COMPUTER COMPETENCY (No minimum, examination or course credit required.)


        Note: Refer to College Catalog  pages 84-86  for courses in each category above.



    General education course descriptions provided in Appendix COE-5.
UPPER DIVISION REQUIREMENTS

Major Courses  (23 hours)


EDF 
3214* 
Student Dev. & Learning Principles K-12 
2

 


EDG
3410 
Classroom Manag. & Communication K-12
2



EDE
3931 
PAIDEIA I
1


TSL
3370
ESOL Issues: Principles & Practices I K-12
3


EDF 
4432 
Measurement, Eval. & Assessment K-12
2


RED
4335
Reading in the Content Areas
3


EEX 
3012* 
Introduction to Exceptional Students K-12 
2


TSL
4141*
ESOL Issues: Principles & Practices II K-12
3


EDE
3932 
PAIDEIA II
1


ESE 
4943* 
Internship: Secondary Science in Biology
10




*School-based practicum hours required

Additional Discipline Courses  (31 hours)


BSC
3030
Issues & Challenges in Science
3


BCH
3033C
Biochemistry I  with lab
4


PCB
3063
Genetics
3


PCB
3023C 
Molecules, Cells and Organisms with lab
4
    
        


PCB 
3043C 
Organisms and Ecology
 4 

 


MCB
3303C 
Microbiology with lab
4


PCB
3043*
Concepts of Ecology 
3

 


PCB
3253
Survey of the Animal Kingdom      
3


BOT
4503C
Plant Physiology with lab
4


BSB
4330
Special Methods – Secondary Science Biology
3


STA
4713
Biostatistics
3

Secondary Education Science Total Completion Hours:  120
B.S. in Nursing

LOWER DIVISION REQUIREMENTS

Admission requires an A.S. Degree of sixty (60) credits minimum with at least fifteen (15) credit hours in transferable general education courses. Students may also be admitted with a Nursing Diploma from an NLN approved program with approval by the Dean. 

General Education Credits

15 - 24


Transfer Nursing & Support Credits
48 - 57

Additional General Education Courses  (12 – 21 hours)


A.
COMMUNICATIONS .......................................................………...…………...
9 


B. 
HUMANITIES/FINE ARTS ............................................……………………....
6   


C. 
MATHEMATICS ...............................……………………………………..…....
6 


D. 
NATURAL & PHYSICAL SCIENCES ............................................………....... 
12


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................……….……...
6 


F. 
ETHICS ………………………………………………………………………....
3


H. 
COMPUTER COMPETENCY (No minimum, examination or course credit required.)

UPPER DIVISION REQUIREMENTS

For the B.S. Degree, students admitted to the program must complete a minimum of twelve approved upper division general education credits which may be taken concurrently with first year nursing classes. (Refer to pages 84-86 of the College Catalog for a listing of specific courses that meet the requirements in each category below.General education course descriptions provided in Appendix COE-5.) Lower and Upper division general education must total a minimum of 36 credits.

Required Major Courses


NUR  3111 
Professional Roles and Dimensions 
4


NUR  xxxx    
Pathophysiology 
3


NUR  3064C
Health Assessment and Physical Appraisal
4


NUR  xxxx
Nursing In Multicultural Society
2


NUR  4080
Nursing of the Family Theory
3


NUR  4080L
Nursing of the Family Practicum
7


NUR  4284
Aging and End of Life Issues
3


NUR  4165
Introduction to Nursing Research
2


NUR  4636  
Community Health Nursing Theory
3


NUR  4636L
Community Health Nursing Practicum
4


NUR  4838
Leadership Theory
2


NUR  4838L
Leadership Practicum
3





Total Upper Division Major Courses Required:   
40

B.S. Nursing Total Completion Hours:  120

B.A.S. in Technology Management

LOWER DIVISION REQUIREMENTS

Admission requires an A.S. Degree of sixty (60) credits in a technology discipline (see program admission  for a list of acceptable disciplines) with at least fifteen (15) credit hours in transferable general education. 


General Education Credits

15-21


Technology and Support Courses

39-45

Note: Students may be admitted with an A.A. Degree with approval by the Dean. If general education hours for an A.A. Degree have been completed, the student must complete twenty-one (21) credits in a single technical major in place of additional general education required of the A.S. student.

Additional General Education Courses  (15 – 21  hours)


A.
COMMUNICATIONS .......................................................……….………..…...
9 


B. 
HUMANITIES/FINE ARTS ............................................………………….…....
6   


C. 
MATHEMATICS ...............................……………………………………...…....
6 


D. 
NATURAL & PHYSICAL SCIENCES ...........................................………........ 
6


E. 
SOCIAL AND BEHAVIORAL SCIENCES ...............................…………….....
6 


F. 
ETHICS ………………………………………………………………………....
2 


G.
PERSONAL WELLNESS ...............................................................…………......
1


H. 
COMPUTER COMPETENCY (No minimum, examination or course credit required.)

UPPER DIVISION REQUIREMENTS

An additional 15-21 general education credits are required to complete the thirty-six (36) general education requirement of St. Petersburg College. (Refer College Catalog page 94 for a list of specific courses for each category below. General education course descriptions provided in Appendix COE-5.) Lower and Upper division general education must total a minimum of 36 credits.

Required Major Courses  (30 hours)

MAN
3xxx
Motivational and Team Building Strategies
3


FIN 
3xxx
Finance for Managers
3


ISM 
4480
Electronic Commerce Systems
3


MAN 
3240
Organizational Behavior and Analysis
3


BUL 
3310
Legal Environment of Business
3


ETI  
4448
Applied Project Management
3


COM  
3110
Communications for Business Professionals
3


ETI  
3116
Applied Technology Quality Assurance
3


MAN 
4xxx
Case Studies & Projects Technology Management
3


MAN 
3xxx*
Seminars in Technology Management 
3




*One hour seminar repeated each semester for three credits total.  

Elective Courses  (10-15 hours)


MAR  3xxx
Technical Marketing for Managers
3


MAN  3xxx
Cooperative Work Experience
3


LIS     4428
Managing Information Resources and Services
3


MAN  4xxx
Software Life cycle Quality Management
3


ISM    3232
Advanced Business Applications Development
3


CET   4xxx
Security Essentials
3


ETI    3421
Manufacturing Processes
3


LIS     4488
Network Admin. for Information Professionals
3


ISM    4xxx
Database Administration
3


BUL   3561
Cyber Law
3


MAN 4504
Operations Management: A Systems Approach
3

B.A.S. Technology Management Total Completion Hours:  120

c. Curriculum and Program Oversight

St. Petersburg College has created a new administrative unit for upper division baccalaureate programs and employed a Senior Vice President for Baccalaureate Degrees and University Partnerships to oversee program operations. This past Spring, an acting Dean for the School of Education was employed and an acting Dean for the School of Nursing was designated to oversee curriculum development in those areas. A consultant with extensive experience in international business technologies was employed to coordinate the development of the Bachelor of Applied Science Degree in Technology Management.

Prior to the implementation of any new program or course at St. Petersburg College, the proposed curriculum and its courses must be reviewed and approved by the Curriculum and Instruction Committee. Comprised of representatives from various disciplines and campuses (with upper division faculty and administrators to be included), the Committee studies the compatibility of the proposal with the educational objectives of the College. An Approved Course Outline, which identifies fundamental course competencies, must be submitted for each proposed course. (See Curriculum & Instruction Manual provided.) 

Once fully implemented, each baccalaureate degree program will be administered by a Dean who reports to the Senior Vice President for Baccalaureate Degrees. Following established college policies and procedures, Deans and faculty have direct oversight responsibilities for curriculum design, course development, and instruction. As participants in the College’s Strategic Planning & Evaluation System, upper division Deans and faculty also have responsibilities for an on-going assessment of the new programs and will regularly propose activities to enhance instruction, student achievement, and program operations. (See Part B: Condition of Eligibility Eight - Planning & Evaluation.) 

See Appendix COE – 2.

for administrative organization charts

d. Instruction Methods

Classroom instruction in the proposed baccalaureate programs will be offered in the same formats and with the same high quality as traditionally presented at St. Petersburg Junior College. Instruction methods for faculty may include combinations of classroom lecture, demonstrations, audio-visuals, reading assignments, out of class research, and guest speakers. Direct student participation may include seminars, practicum, laboratories, and classroom presentations. Computer based classroom instructional units are planned for each program of study along with the development of online courses. [See Part A: “Distant Learning,” page 29, for a description of specialized materials provided online.]
e.  Evaluating Student Achievement

The evaluation of student achievement in both institutional and personal educational goals is an integral part of the College’s Strategic Planning & Evaluation System. These procedures include, but are not limited to, student evaluations of instruction, program advisory committees, student/community/business surveys, focus groups, professional certifications, thirty-four Statewide Accountability Measures, and twenty-eight Institutional Core Effectiveness Indicators. Several of the state measures and core indicators include specific measures of student achievement. 

In addition to state mandated and institutional monitoring of student progress, each baccalaureate program will identify the fundamental competencies to be taught and measured during the term. These major course competencies are derived from the program’s Mission and Goals Statement (see Part A, pages 11-14) and reflect current, state-of-the-art knowledge in the discipline. External measures of success include the Florida College Level Academic Skills Test (CLAST) and, for future teachers, the professional education and subject area components of the Florida Certification Teachers Examination (FCTE). Registered nurses in the bachelor’s program have obtained state licenses through examination.

Student achievement is also ascertained through the College’s annual End-of-Program Assessment, periodic General Education Assessments, and a five-year cycle of Educational Program Reviews. (See Part B: Condition of Eligibility Eight.) These processes, along with administrative unit planning, provide constant monitoring and follow-up procedures that require the use of student data for the further enhancement of each educational program at St. Petersburg College. 

Institutional Educational Outcomes: Based upon the College’s official Statement of Purpose, all students enrolled in degree programs will accomplish the following:

Communicate effectively by demonstrating the ability to speak, listen, read, and write in an organized and analytical manner.

Demonstrate effective mathematic skills emphasizing practical problem solving and data interpretation.

Utilize the deductive scientific method as it applies to an understanding scientific and social phenomena.

Recognize basic scientific principles underlying human influence upon 

the earth and its inhabitants.

Implement appropriate forms of existing and evolving technology for 

personal, educational, and professional purposes.

Demonstrate an ability to work effectively with others in a variety of settings.

Demonstrate an understanding and appreciation of the humanities and fine 

arts including participating in cultural activities featuring art, music, literature,

dance and/or theater.

Think logically, critically, and creatively to solve problems and make decisions.

Participate as informed and responsible citizens in solving social, economic,

and political problems in a multicultural and global society.

Analyze and assess personal values and future goals.

Recognize ethical issues and dilemmas in the personal, business, and social 

areas of their lives and apply ethical principles and logical problem solving 

skills when making ethical decisions.

Adopt positive lifestyle behaviors through the application of wellness concepts. 

Recognize the importance of the life-long learning process in the pursuit of personal, intellectual, and career development.

B.S. in Education Outcomes: The educational outcomes of the Teacher Education Program are intended to prepare effective, reflective, and caring teachers. The Elementary Education, Exceptional Education, Secondary Mathematics Education, and Secondary Science Education curricula are based upon both state and national professional norms and competencies. Ten Program Goals reflect the design of this curriculum and the pedagogical methods utilized:

•
Demonstrate a commitment to the welfare of all participants in the learning community by exercising prudent and ethical judgment in personal/professional relationships.

•
Demonstrate an integrated knowledge of the structure in disciplines taught as well as the content, values, and tools of inquiry to create effective and efficient learning experiences for all students.

•
Demonstrate an understanding of the developmental characteristics, both typical and atypical, of PK-12 students and how these impact learning and achievement.

•
Plan and implement meaningful lessons based on subject matter knowledge, student readiness, local curriculum goals, and accepted curriculum models.

•
Develop an ability to reflect upon and evaluate the impact of a teacher’s beliefs, attitudes, and behaviors on the learning community in order to achieve a continuous improvement in the learning and teaching processes.

•
Use knowledge of individual and group dynamics to create and maintain a learning environment where students are actively engaged in hands-on/minds-on learning, positive social interactions, and self-motivation.

•
Apply appropriate instructional strategies, technologies, and learning resources that are equitable, adaptable,  and a reflection of “ best practice” in education.

•
Actively seek professional growth through leadership modeling and/or direct participation, including an understanding of the “Servant Leader” concept.

•
Speak and write clearly and effectively and apply non-verbal communication techniques to promote understanding, foster positive relationships, and enhance student learning and development.

•
Apply the purposes, processes, and uses of both informal and formal educational assessment strategies to evaluate the continuing cognitive, social, linguistic, cultural, emotional, physical, and career development of the learner.

B.S. in Nursing Outcomes: The registered nurse bachelor’s degree program is designed to provide a diverse population of students with creative, innovative educational experiences which meet the health care needs of the patient and community served. The practice of nursing is concerned with human responses to alterations in their physical and mental health status; thus, nursing actions are directed toward enabling individuals, families, and groups throughout the life-span to promote and maintain health and well-being, to prevent illness and, in the event of illness, to recover or to face death with dignity. The expected educational outcomes for graduates of the Bachelor of Science degree in nursing include:

•
A creative and dynamic educational environment that provides opportunities for students to acquire the theory and practice of nursing. 

•
The acquisition of professional knowledge, skills, and attitudes necessary for the  ethical practice of nursing in a variety of health care settings.

•
The skill to provide nursing care to clients of various ages with acute or chronic common health problems.  

•
An ability to function as caregiver, teacher, counselor, and manager when tending to individuals with complex health needs.  

•
A professional provider of evidence-based care, teacher, and manager relating to families and communities with health needs. 

•
A desire to advance the profession of nursing.  
B.S. in Technology Management Outcomes: The Technology Management Program seeks to educate, train, and develop successful business leaders and managers capable of utilizing technology to the competitive advantage of their enterprise. This includes an emphasis upon the fundamentals of software, information technology, business finance, sound management practices, and the characteristics of leadership. The major educational goals designed into the Applied Science Degree in Technology Management seek to:

•

Graduate students who exhibit analytical thought, informed judgment, tolerance for ambiguity, effective communication, ethical behavior, and an appreciation of diversity.

•

Offer a balanced, flexible curriculum which integrates classroom instruction, practical training opportunities, and real-life project experiences.

•

Provide personal enrichment through an in-depth exposure to the current, best  practices in business management and in technological innovations. 

•

Increase value and employment potential, enhance career skills by offering  


course work in technology, business management, finance and team management.

•

Offer a general education elective core that provides options for students to   accomplish their personal, career, and professional goals.

•

Enhance an understanding of technology and its applications. 

•

Encourage students to interact with business leaders and entrepreneurs through   seminars and special projects. Provide real-life experiences through hands-on 


special team projects

•

Expose students to entrepreneurial motivations and creative aptitudes. 

•

Promote an appreciation of ethical principals and logical problem solving skills.

f.  Distance Learning Sites 

At present no distance learning sites are designated for the proposed baccalaureate programs; however, it is anticipated that each of these majors will include a Distance Learning online component during start-up year 2002 - 2003. All online courses are designed by faculty teaching in the major and reviewed by the College’s Curriculum and Instruction Committee. This review of online courses includes comparisons with similar online courses and a special follow-up assessment process. The preferred online course development software is WebCT. (See “Flexible Access and Delivery Procedures,” pages 12-13, in the Curriculum and Instruction Manual provided.) 

All assigned Distance Learning instructional faculty will meet COC/SAC’s and the Florida Department of Higher Education credential requirements. Once fully implemented, each program will participate in the College’s Strategic Planning & Evaluation System in order to assess student progress and to monitor the effectiveness of each course offered. 

As part of its mission “to provide accessible, learner-centered education,” St. Petersburg College has a long history of involvement in the education of students at off-campus sites and branch locations. Over the past two decades Distance Learning evolved, primarily, into computer enhanced, electronic delivery systems that permits the College to offer a greater variety of educational opportunities to an increasingly diverse population. 

Coordinated through “eCampus” (www.spjc.edu/se/ecampus), Distance Learning currently includes telecourses, tele-conferencing, video-conferencing, multi-media interactive classrooms, and Web-based online studies. The eCampus Web site provides students with a Cyber Advisor, catalog, course syllabi, and helpful hints for success in the program. Instruction units are developed by faculty most often with WebCT, an application software that combines e-mail, bulletin boards, unit quizzes and course lessons into an easy to learn, user-friendly interface. The College’s library and the statewide automated library system also provides direct support to online students through electronic databases, courier service, and a hotline for remote learners. All state community colleges and universities allow check-out privileges for any student enrolled on another campus.

FACULTY RESOURCES AND QUALIFICATIONS

With an experienced and diverse faculty, St. Petersburg College has the wherewithal to utilize selected, qualified campus faculty in support of the new baccalaureate programs. Among 300 current full-time faculty, over 22% hold the doctorate degree while some 28% possess the master’s degree with thirty (30) graduate hours. However, a total of eight (8) new full-time faculty will be employed in these upper division programs, six in the School of Education and one each in nursing and technology management programs. In addition, $175,000 is projected in budgets for adjunct faculty, primarily in the technology management area. Administrative support includes three deans, a senior vice president, office assistants, 2.5 liaison staff to coordinate student teaching placements, 6.5 student services staff, and 21 additional staff in other campus departments. 

These full-time faculty positions will be advertised nationally and follow normal College employment procedures. In addition, it is anticipated that certain specialty courses will require the hiring of qualified, credentialed professionals in the field as adjunct faculty. When current faculty are used as adjuncts, their overall workload will be adjusted to accommodate the upper division assignments. No negative impact in work schedules or budgets will accrue to present College programs and services due to implementation of the new baccalaureate degree programs. (See following Financial/Physical Resources section.) 

In all cases, St. Petersburg College’s baccalaureate faculty will meet the highest professional criteria and academic standards expected by the Commission On Colleges, SACS, and by the Florida Department of Higher Education. Each program will offer at least twenty-five (25) percent of its major discipline course hours with faculty members holding the terminal degree, usually an earned doctorate, in that discipline. All other academic credit courses leading toward the baccalaureate degree will be taught by faculty with at least a master’s degree and eighteen (18) graduate semester hours in the discipline, or hold the minimum of a master’s degree with a major in the discipline. The Associate Degree Nursing Program is currently NLN accredited and the St. Petersburg-Tampa area has a wealth of professionals to support adjunct positions in education and technology management. (See recently revised College faculty rules in Appendix COE - 6.)

All faculty members at St. Petersburg College have a primary function of instruction.  Secondary duties include assisting the College in developing and maintaining a quality program of instruction, providing services to the College, and continuing their professional development. At this early stage, no full-time or part-time faculty have been employed. However, faculty position descriptions and certain potential candidates for adjunct faculty are listed below to illustrate the qualifications and credentials required. 
Part A: Appendix E

“Roster of Instructional Staff”

with curriculum vitae of anticipated assigned faculty

College of Education

Six new full-time faculty will be employed for the four baccalaureate majors in the College of Education. Each faculty member will exhibit a distinguished record of excellence in teaching and service which merits appointment at the rank of Assistant or Associate Professor and possess a doctorate degree in the specified major or a closely allied field. Each will also have experience in college/university teaching, a teacher certification, and a minimum of three years experience in teaching students. Familiarity with collaborative, inclusionary education programs is expected along with effective oral and written communication skills and an ability to utilize computer technology in instruction. Those faculty hired will be able to work as a positive and productive team member and collaborate with area public schools. Similar high standards will be applied to part-time adjunct faculty. Other full-time faculty responsibilities in the College of Education are listed below.  

•
 Teaching undergraduate courses within the College of Education with an ability to  inspire students and develop them as future professionals.

•
 Ability to foster student motivation, learning, and achievement.

•
 Designs, analyzes, and improves the elementary education curriculum.

•
 Demonstrates both the art and science of teaching.

•
 Maintains appropriate professional liaisons with local, state and national    governmental and professional agencies.

•
 Supervises interns.

•
 Establishes positive working relationships with area cooperating teachers.  

•
 Develops online courses. (WebCT format preferred.)

•
 Advises College of Education students and student organizations.

•
 Assesses curricula against state and national standards.

•
 Facilitates active programs of professional development with area K-12 teachers.

•
 Promotes academic excellence and scholarship. 

•
 Participates in grant writing and acquisition of external funding.

•
 Serves on various college committees.

•
 Work flexible hours.

College of Nursing

Eight current, credentialed St. Petersburg College faculty will be appointed to the College of Nursing as full or part-time instructors. In further support of the baccalaureate degree in nursing, one new full-time faculty member will be employed next year. This faculty member will possess a doctorate degree and experience in professional service which merits appointment at the rank of Assistant or Associate Professor. Preference will  be given to the candidate with experience in college/university teaching and familiarity with state-of-the-art nursing practices. Other requirements include effective communication skills and an ability to utilize computer instruction. Similar high standards will be applied to part-time adjunct faculty. Other full-time faculty responsibilities in the College of Nursing are listed below. 

•
 Teach with an ability to motivate students and to develop them as nursing professionals.

•
 Design, analyze, and improve the curriculum based upon state and national standards.

•
 Maintain contacts with appropriate government and professional organizations.

•
 Develop online courses. (WebCT format preferred.)

•
 Advise College of Nursing students and student organizations.

•
 Promote academic excellence and professional scholarship. 

•
 Participate in grant writing and the seeking of external funding.

•
 Serve on various college committees.

College of Applied Sciences

Five current, credentialed St. Petersburg College faculty will be appointed to the College of Applied Sciences as full or part-time instructors. In further support of the baccalaureate degree in technology management, one new full-time faculty member will be employed next year. This faculty member will possess a doctorate degree and experience in professional service which merits appointment at the rank of Assistant or Associate Professor. Preference will  be given to the candidate with experience in college/university teaching and familiarity with state-of-the-art computer technology systems. Other requirements include effective communication skills and an ability to utilize computer instruction. All faculty members will be able to work as a positive and productive team member. Similar high standards will be applied to part-time adjunct faculty. Other full-time faculty responsibilities in the College of Applied Sciences are listed below. 

•
 Teach with an ability to motivate students and to develop them as professionals.

•
 Design, analyze, and improve the curriculum based upon state and national standards.

•
 Maintain contacts with appropriate government and professional organizations.

·  Establish partnerships with area businesses and industries.

•
 Develop online courses. (WebCT format preferred.)

•
 Advise College of Applied Sciences students and student organizations.

•
 Promote academic excellence and professional scholarship. 

•
 Participate in grant writing and the seeking of external funding.

•
 Serve on various college committees.

FINANCIAL/ PHYSICAL RESOURCES

Financial Resources

St. Petersburg College is a component unit of the State of Florida. As such, the College’s principle source of revenue is from state funding as Program Funds, Gross Receipts Tax - Public Education Capital Outlay (PECO), and Workforce Development Education Funds. The most recent financial audit report for fiscal year ending June 30, 2000, indicates total revenues of over $93 million. The State of Florida requires a fund balance of 4 – 10% of funds available and the College has met that range over the past three years.

See “June 30, 2000, Financial Audit Report” provided with application.

The legal authority and funding authorization for St. Petersburg College’s offering of baccalaureate degree programs is contained in Senate Bill 1162 and the 2001-2002 General Appropriations Act. These statutes permit the College to initially offer baccalaureate programs in education, nursing, and technology management and provides funding for this fiscal year from General Appropriations. “From these funds,” the law reads, “$1,000,000 shall be transferred to St. Petersburg Community College/St. Petersburg College to begin the development of programs….” This $1 million is listed as “recurring funds” and, therefore, will provide an annual basis for future funding.

In addition, Senate Bill 1162 outlined the process whereby St. Petersburg College will obtain on-going funding for upper division programs. These steps include:

1)
student fees – The Board of Trustees will establish upper division student 

tuition within a range that is lower than the public universities but higher than those for community colleges. Both upper and lower division students will pay other College fees as authorized by law and rules in the state of Florida. 

2)
projected costs – For the current 2001-2002 fiscal year, St. Petersburg College will estimate an appropriate level of funding needed to implement these programs. 

By March of 2002, the College is required to complete a Cost Study which acknowledges its unique classification, identifies its cost accounting practices, and its 2002-2003 budget request for first year operations. The Cost Study must also project actual costs for 2003-2006. (See the following chart for projected 2002-2003 funding by program and by category.) 

3) state funds – The Board of Trustees will annually submit funding requests to the State Board of Education for legislated operation and capital funds. St. Petersburg College will be at the community college rate for its lower division and at a rate between the lower division and university system for its baccalaureate programs. (See the following section on facilities for a discussion of  state capital funds appropriations.)

Anticipated 2002-2003 Funds By Program By Category

Category

Education
Nursing
Tech. Man.
  Additional #

Full-time Faculty (8)

$495,300
 $ 82,550
$ 95,250


Adjunct Faculty



-

-

-
   175,000

Deans (3)


  101,600
  101,600
 120,650

Office Assistants (3.5)

    37,745
    37,745
   37,745
     18,845

*Faculty support


-

-

-
     90,000

Senior VP (0.5)



-

-

-
     81,250

Clinical Liaison (0.5)

    31,750 

Recruiters (2)  



-

-

-
     81,280

Librarian (1) 



-

-

-
     50,800

Support Staff (10) 







   581,190

Instruction Equipment


-

-

-
   150,000

Library Resources


-

-

-
   190,000

Marketing/Printing


-

-

-
   230,000

Student Services (6.5)


-

-

-
   312,180

Business Office (10)


-

-

-
   461,010

Facilities & Supplies


-

-

-
   355,000

(#) Indicates additional faculty, program administrators, and other full-time college personnel added to existing administrative units and departments as a reflection of increased workloads.

   *Faculty support includes professional development, travel, stipends, and curriculum consultants.

Upper Division Totals:

$666,395
$221,895
$253,645
$2,776,555









Grand Total: $3,918,490
Physical Resources

Florida’s “Community College System Strategic Plan,” adopted in 1999, addressed the need to expand baccalaureate degree access across the state by utilizing the campuses of community colleges. This year, the Florida Legislature directed St. Petersburg Junior College (renamed St. Petersburg College in new statutes) to offer four-year degrees in education, nursing and technology management. As part of the College’s new five-year cycle for its Master Campus Capital Improvement Projects (CIP), local planning is underway to identify both present and future facilities which will serve Pinellas, Pasco, and Hernando counties.

Current facilities are available to support these proposed programs. Beginning with fall term 2002, Tarpon Springs Center will house the B.S. in Education, Caruth Health Education Center the B.S. in Nursing, and Clearwater Campus the B.A.S. in Technology Management. In each case student services, business office support, bookstore, and library resources will be provided on-site through existing staff or central facilities. Sufficient off-campus clinical sites exist to support both education and nursing placements. With five-year projected enrollments estimated at 1,000 FTE for education, 200 FTE for nursing, and 200 FTE for applied technology baccalaureate programs, the College’s Capital Improvement Projects Report includes remodeling and new construction to support this enrollment growth. 

At present, the first CIP priority is to remodel approximately 9,000 SF at Tarpon Springs Center to expand instruction, office, work and storage space for the College of Education programs. Architectural design funds will be requested in the FY 2003-2004 capital budget for a new education building. Construction and equipment funds will be requested in FY 2005-2006. The proposed building of approximately 35,000 SF will include ten standard classrooms, six media enhanced classrooms, computer complex, offices, and storage. A new and expanded Library will open at Tarpon Springs Center in January 2002.

Only modest remodeling is required at Caruth Health Education Center to accommodate the B.S. Nursing program opening in the fall of 2002. Two cohorts of thirty students will enroll each fall and spring term with both day and evening classes scheduled. Classrooms are shared with other nursing and allied health programs. The facility currently has two computer laboratories with fifty state-of-the-art systems. 

A second major CIP priority will expand current construction of Epicenter, a joint-use project with the Pinellas County Economic Development Council to create a technology and business center in Florida’s I-4 High Tech Corridor. Funding will be requested in the FY 2003-2004 capital budgets. This new construction includes an additional four standard classrooms, three media enhanced classrooms, computer complex, offices, work and storage areas to specifically support the B.A.S. Technology Management program and College of Applied Sciences.

At this time, both the Tarpon Springs and the Epicenter projects have been added to the state’s approved Capital Outlay Projects list for the new Florida Division of Colleges and Universities. This review process assures the Legislature and the Governor that all necessary justifications and requirements have been met to proceed with future funding. 

PART B

DESCRIPTION OF ONGOING COMPLIANCE WITH THE CRITERIA
CONDITIONS OF ELIGIBILITY

Documentation of compliance with the Conditions of Eligibility, as listed in the Criteria for Accreditation (1998), are included with this application for approval at an advanced degree level. St. Petersburg College agrees to disclose any and all information which the Commission On Colleges may request to carry out its evaluating and accrediting function. St. Petersburg Junior College’s accreditation and compliance with the Conditions of Eligibility was last reaffirmed by the Commission On Colleges in December of 2000. 

Note: In order to avoid submitting duplicate information and materials,

certain statements below reference responses and/or documentation 

found in other parts of this application.
1 ~ CONDITION OF ELIGIBILITY ONE: AGREEMENTS
 N/A

2 ~ CONDITION OF ELIGIBILITY TWO: FORMAL AUTHORITY

Established in 1948 by the state of Florida as a public college, this College has operated as the oldest two-year institution of higher education in Florida with a history dating back to 1927. As a constituent member of the State of Florida Community College System, its formal authority is derived from Title XVI Education, Chapter 240 Postsecondary Education, statutes 240.3031 and 240.325. State Board of Education administrative rule 6A-14.030 and Division of Community College policies authorized St. Petersburg Junior College to confer associate degrees along with appropriate lower division diplomas and certificates. 

As of June 6, 2001, St. Petersburg Junior College changed its official name to St. Petersburg College under authorization by the Florida State Legislature to award certain upper division baccalaureate degrees with appropriate accreditation by the Southern Association of Colleges and Schools. Specifically, the Florida Legislature amended state law 240.3836 to permit approved community colleges to confer baccalaureate degrees and also changed statute 240.527 in Part V Higher Education. With approval of the College’s Board of Trustees, upper division academic programs must be developed in accordance with State University System statutes 240.293 and 240.2945. 

Appendix  COE - 1

recent state legislation & related statutes creating St. Petersburg College

3 ~ CONDITION OF ELIGIBILITY THREE: GOVERNING BOARD 

The St. Petersburg College Board of Trustees is the legal body and governing board for the College. State Board of Education rule 6A-14.024 provides for the board’s composition, continuity, and staggered terms. Consisting of five members appointed by the Governor, the

 Board of Trustees derive their authority from state statutes, Chapter 240, which grant them responsibility for the adoption of policies and procedures consistent with the laws of the State of Florida, rules of the State Board of Education, and policies of the Division of Community Colleges and Department of Education. Within these guidelines, the Board of Trustees for St. Petersburg College operate as an independent body and define its particular policies in the College’s DBT Rules and Procedures Manual. A copy of this publication is available online at www.spjc.edu.

Recent action by the State Legislature of Florida has not significantly changed Board duties. Essentially, state statutes 240.301 and 240.319 define trustee responsibilities for policy-making and the maintenance of St. Petersburg College’s mission. No compensation, other than related travel reimbursements, is allowed for their services and no trustee is currently an employee of the College. Florida Statute 112.313 prohibits trustees from having any contractual interest in the institution. A Chair and Vice Chair are elected by the Board from among its membership. The President of the College serves the Board as Secretary. There are no standing committees of the Board, therefore, the Board conducts all business as a committee of the whole.

It is the responsibility of the Board of Trustees to ensure that the financial and physical resources of the College are used to provide sound educational programs and activities. The new state legislation also established an external advisory board to assist St. Petersburg College Trustees in their deliberations on issues which affect certain aspects of the initial implementation of the proposed upper division degree programs. This Coordinating Board consists of the President of the University South Florida, the President of St. Petersburg College, the President of Pasco-Hernando Community College, and Chairs of the boards of trustees from these three institutions.

This Coordinating Board meets at the request of the President of the University of South Florida or the President of St. Petersburg College. By Florida statute, any agreement about upper division programs and courses suggested by the Coordinating Board must be confirmed by the Trustees of St. Petersburg College. Beginning four years after St. Petersburg College receives COC/SACS Level II accreditation, the St. Petersburg College Board of Trustees may determine additional baccalaureate programs to be offered.

In support of this section, the following documentation is attached as Appendix COE - 2:


a. Board membership: name, background/occupation, and term(s) of office.


b. Florida statutory authority for Trustees.


c. College Board of Trustees rules and policies.


d. Board approval for new baccalaureate degree programs.

4 ~ CONDITION OF ELIGIBILITY FOUR: CHIEF EXECUTIVE OFFICER

The President of the College serves as chief executive officer and principle administrator of St. Petersburg College. Appointed by the Board of Trustees, the duties and responsibilities of the President of the College are defined in Florida statutes 240.313(6) and 240.319(4)(I) and by State Board of Education rules 6A-14.0261 and 6A-14.0262. 

In support of this section, the following documentation is attached as Appendix COE - 2:


a. State statutes and College rules which identify the title of the chief executive


    officer and define specific responsibilities for President of the College.

b. A position description for President of the College.

c. Campus administrative organization chart, including names of personnel.

5 ~ CONDITION OF ELIGIBILITY FIVE: COLLEGE OPERATIONAL

St. Petersburg College has been in operation as an institution of higher education for over seventy years. This past academic year the College reported more than 30,000 students enrolled (annual unduplicated headcount) in college credit degree and certificate programs. Once this application is approved by the Commission On Colleges, SACS, the proposed upper division baccalaureate degree programs will enroll students for the 2002 Fall term. It is anticipated that the Commission On Colleges then conducts an on-site inspection of the new degree programs in the Fall of 2002 and recommend St. Petersburg College as a Level II institution to award baccalaureate degrees. Following this, the College will undergo a campuswide self-study and achieve its reaffirmation of accreditation in 2006 as a baccalaureate degree granting institution. 

Appendix COE – 3

SACS Institutional Profile Fall 2000
general information & enrollment data

6 ~ CONDITION OF ELIGIBILITY SIX: UPPER DIVISION DEGREE PROGRAMS

The proposed upper division baccalaureate degree programs are compatible with the newly expanded mission of St. Petersburg College, appropriate to higher education, and based upon local and regional needs. [See Part A: Assessment of Need, pages 7-10.] The newly created upper division Baccalaureate Degrees and University Partnership Center administrative unit will have responsibility for curriculum design, course development, and instruction. As required by recent state legislative action, each four-year curriculum is designed to compliment one or more of the College’s lower division associate degree programs. As with all lower division associate degree programs, current and new St. Petersburg College faculty will provide the required courses for the six new programs. No alternative approaches to instruction, such as external agency contracts or teaching consortia, are planned. 

Part A: “Description of Each Baccalaureate Program”

program mission & major goals, pages 11-14
Appendices Part A: “A,” “B,” and “C”

curricula designs, course descriptions, and credit requirements

7 ~ CONDITION OF ELIGIBILITY SEVEN: STATEMENT OF PURPOSE

The official Statement of Purpose for St. Petersburg College is appropriate to an institution of higher education and clearly presents its historical, and newly legislated mandate, to serve the varied postsecondary educational needs of area citizens. While maintaining its role as an open-door comprehensive community college, St. Petersburg College now expands its mission to encompass certain selected baccalaureate degree programs. Following an extensive review by campus administrators and a special committee comprised of students, faculty, staff, area educators and community leaders, a revised Statement of Purpose was approved by the President’s Administrative Cabinet in May of 2001 and by the Board of Trustees in August of 2001. The results of this action is presented below with all relevant additions underlined and deletions struck through. This new Statement of Purpose will be published in the College Catalog, Student Handbook, Faculty Handbook, Board of Trustees’ Rules and Procedures Manual, and other appropriate college materials.

St. Petersburg College Statement of Purpose
(revised August 2001)

The mission of St. Petersburg Junior College is to provide accessible, learner-centered education for students pursuing selected baccalaureate degrees, associate degrees, applied technical diplomas, technical certificates, and continuing education within Pinellas County our service area as well as globally in program areas in which the College has special expertise. As a comprehensive, multi-campus state community college postsecondary institution, St. Petersburg College seeks to be a creative leader and partner with students, communities, service agencies, businesses, and other educational institutions to deliver enriched learning experiences and to promote economic and workforce development.

The College  St. Petersburg College fulfills its mission led by an outstanding, diverse faculty and staff, enhanced by advanced technologies, distance learning, international education opportunities, innovative teaching techniques, comprehensive library and other information resources, continuous institutional self-evaluation, a climate for student success, and an enduring commitment to excellence. In support of our mission, the specific goals of the College are to: 

I.

Provide equal educational opportunities to a diverse student body.

II.

Provide under-prepared students with opportunities to achieve college entry-level skills in reading, writing, and mathematics through College Preparatory Programs.

III.
Prepare students for work in selected professional fields through Bachelor of Science, Bachelor of Arts, and Bachelor of Applied Science degree programs and, in cooperation with other institutions of higher education, through St. Petersburg College’s University Partnership Center.

IV.
Prepare lower division students for transfer to upper division baccalaureate programs at into four-year college and university baccalaureate degree programs through Associate in Arts and articulated Associate in Science degree programs.

V.
Prepare lower division students for careers requiring postsecondary education and training through Associate in Science, Associate in Applied Science, selected Applied Technology Diplomas and College Credit Certificate programs.

VI.
Provide opportunities to improve employability, enhance career skills, and attain personal enrichment through courses, seminars, workshops, and other continuing education programs.

VII.
Promote expanded educational opportunities for area high school students through dual enrollment and similar programs.

VIII. Promote economic development for the state through special education and training programs including technical courses, workshops, and services designed to enhance the competitiveness of individuals, agencies, businesses and industries in the local, state, national, and global economies.

IX.
Contribute to the international education of students through a variety of courses, foreign study tours, faculty and student exchanges, distance learning, linkages with international institutions, and other special programs.

X.
Serve target populations beyond the borders of Pinellas County through distance learning programs and other means that emanate from the institution’s history of services and specialized expertise.

XI.
Provide an open admission general education curriculum that results in students' achievement of the following educational outcomes:

Communicate effectively by demonstrating the ability to speak, listen, 

read, and write in an organized and analytical manner.

Demonstrate effective mathematical skills emphasizing practical problem

solving and data interpretation.

Utilize the scientific method as it applies to an understanding scientific 

and social phenomena.

Recognize basic scientific principles underlying human influence upon 

the earth and its inhabitants.

Implement appropriate forms of existing and evolving technology for 

personal, educational, and professional purposes.

Demonstrate an ability to work effectively with others in a variety of settings.

Demonstrate an understanding and appreciation of the humanities and fine 

arts including participating in cultural activities featuring art, music, literature,

dance and/or theater.

Analyze and assess personal values and future goals.

Adopt positive lifestyle behaviors through the application of wellness concepts. 

Think logically, critically, and creatively to solve problems and make decisions.

Participate as informed and responsible citizens in solving social, economic,

and political problems in a multicultural and global society.

Recognize ethical issues and dilemmas in the personal, business, and social 

areas of their lives and apply ethical principles and logical problem solving 

skills when making ethical decisions.

Recognize the importance of the life-long learning process in the pursuit of

personal, intellectual, and career development.

8 ~ CONDITION OF ELIGIBILITY EIGHT: PLANNING & EVALUATION

As expressed in the College’s Statement of Purpose above, the proposed degree programs are an important part of St. Petersburg College’s continuing efforts to be “a creative leader and partner with students, communities, service agencies, businesses, and other educational institutions to deliver enriched learning experiences and to promote economic and workforce development.” A major goal behind these campuswide efforts to expand its services to the community is “to enhance the competitiveness of individuals, agencies, businesses and industries in the local, state, national, and global economies.” 

Derived from this Statement of Purpose, St. Petersburg College’s “Strategic Directions & Institutional Objectives” serves as a guide for all new initiatives on campus. These strategic, collegewide directions include the global and multi-year goals we want to pursue as an institution of higher education. Related objectives are subsets of the institutional directions which identify specific tasks to be accomplish as deliberate, focused actions in the year ahead. Two of the currently stated institutional objectives are “to strengthen the college's identity as a vital community resource” and “to expand access to bachelor's degrees and graduate degrees in Pinellas County.”  

“Strategic Directions & Objectives 2001-2002” in Appendix COE - 4

These institutional goals are a vital part of the College’s mission and the six proposed baccalaureate majors provide a bridge for the associate degree graduate to attain a higher level of professional knowledge and skill. At the same time, the bachelor’s degree offers those currently in the workforce an opportunity to seek advancement or a new career.  Within this context, graduates are expected to accomplish those educational goals expressed in St. Petersburg College’s Statement of Purpose as “general education outcomes” as well as those listed in their respective programs of study. 

Part A: “Evaluation of Student Achievement,” pages 25-28

The College’s Statement of Purpose also provides the foundation for collegewide planning and the assessment of institutional effectiveness in more than 100 areas. Planning at St. Petersburg College, along with the evaluation of educational programs and services, is an ongoing, systematic process which provides faculty and staff an opportunity to determine when, and to what degree, we satisfy our stated mission, goals, and objectives. The President’s Cabinet, which meets weekly, serves as a planning council and includes the President, Vice Presidents, Provosts, Director of Human Resources, EA/EO Officer, Director of Institutional Advancement, Director of Facilities Planning, Faculty Governance Organization President, and a student representative. Basically, St. Petersburg College’s Strategic Planning & Evaluation System includes the development of Strategic Directions and Objectives, Administrative Unit Plans, annual financial budgets, curriculum and course review, General Education Outcomes Assessment, End-of-Program Assessment, a three-year cycle of Educational Program Review, and a five years master facilities plan.  

“Strategic Planning Model” in Appendix COE - 4

Following an annual review of the College’s Strategic Directions and Objectives by faculty and staff, President’s Cabinet and Board of Trustees, administrative unit managers begin the process of formulating measurable tasks for the coming year utilizing key information resources related to their respective areas of operation. Researched data is systematically collected from twenty-eight Institutional Core Effectiveness Indicators and thirty-four Statewide Accountability Measures, along with regularly administered surveys of selected target groups, to measure institutional effectiveness. This data and information are periodically compiled and published in the campus Factbook to assist faculty and staff in their planning and assessment efforts. 

“Factbook 2000-2001” provided with this application

Based upon the administrative unit’s stated mission and goals, department planning is a multi-faceted year-long process which identifies each activity, who is responsible, when it will be accomplished, how it will be measured, where it will take place, and (if needed) the cost above normal budgets. Each activity selected for the coming year must be linked to the College’s Statement of Purpose and to current campus Strategic Directions and Objectives. Following approval of these Administrative Unit Plans by the President’s Cabinet, college budgets are prepared based upon continuing operations and the approved tasks stated in the Unit Plans. The Board of Trustees then consider all divisional budget request for the coming fiscal year and, when necessary, allocates additional funding to accomplish new activities. After implementation of the Unit Plans, progress is monitored through mid-year and end-of-year Unit Activity Reports which require each department to determine: 1) if the activity will continue as stated, 2) be modified to accommodate new information, or 3) result in the development of additional objectives.  

“Unit Planning Instructions Manual” provided

Prior to the implementation of any new educational program at St. Petersburg College, the proposed curriculum and its courses must be reviewed and approved by the Curriculum and Instruction Committee. Comprised of representatives from various disciplines and campuses, the Committee studies the compatibility of the proposal with the educational objectives of the College along with general education and graduation requirements. An Approved Course Outline, identifying fundamental course competencies, must be submitted for each course included in the major. Once approved by the Curriculum and Instruction Committee, the proposal is forwarded to the President’s Cabinet for further review and, from there, to the Board of Trustees for action. The currently proposed programs in Education, Nursing, and Technology Management are presently under review by the College’s Curriculum and Instruction Committee. 

“Curriculum and Instruction Manual” provided

Once implemented, the new degree programs will be fully integrated into the College’s Strategic Planning & Evaluation System and undergo the same scrutiny as all other degree programs presently offered. These procedures include, but are not limited to, student evaluations of instruction, program advisory committees, student/community/business surveys, focus groups, thirty-four Statewide Accountability Measures, and twenty-eight Institutional Core Effectiveness Indicators. Each degree’s educational goals and objectives will also be ascertained through an annual end-of-program assessment, periodic general education assessments, and a three-year cycle of educational program reviews. 

These assessment processes, along with unit planning and curriculum review, provide constant monitoring and follow-up procedures which require the use of current data for the enhancement of each educational program as well as linkages to budget and facility planning. In addition, each department completes an Outcomes Assessment Follow-up and Evaluation Report one year after their stated activities are completed. 

This same reporting format is also found in the three year cycle for End-of-Program Assessment, General Education Outcomes Assessment, and Program Review. These reports include: 1) the End-of-Program Action Plan and Evaluation Report measures student progress in all Associate In Science core and specialty courses; 2) the General Education Action Plan and Evaluation Report compares Associate in Arts and Associate in Science student achievement with the institution’s general education goals published in the College’s Statement of Purpose; and 3) the comprehensive Program Review Action Plan and Evaluation Report for Associate In Science degrees and certificate programs focuses on graduates, facilities, equipment, and faculty. 

Operating budgets are prepared annually for submission to the state Division of Community Colleges and, beginning next year, to the Department of Education. Every five years St. Petersburg College is required by statute 235.15 to conduct an “Educational Plant Survey” to determine facility renovation and new construction needs. An updated and revised Master Campus Capital Improvement Projects (CIP) Plan is scheduled for completion next year. During this process, all College administrative units evaluate the condition of existing facilities and publish an Educational Plant Survey Report that becomes the bases for the College’s request for Public Education Capital Outlay Funds. Following this report, St. Petersburg College annually formulates its CIP report to request future state capital improvement funds.

See Part A: “Financial/Physical Resources,” page 32.

St. Petersburg College, therefore, has an appropriate institution plan, as well as functioning planning and evaluation processes, which identify and accommodate both present and projected needs for instruction, support services, facilities, and financial resources for the continued improvement of the College. 

In further support of the section above, the following publications are submitted:
a.  End-of-Program Outcomes Assessment Action Plan and Guidelines

b.  General Education Outcomes Assessment Action Plan

c.  Program Review Guidelines and Outcomes Assessment Action Plan
9 ~ CONDITION OF ELIGIBILITY NINE: ADMISSION POLICIES

The College Catalog 2001-2002 (pages 12-18) specifically addresses St. Petersburg College’s general institutional admission requirements for students seeking lower division degrees,  diplomas, and certificates. These College admission requirements apply to each of the upper division baccalaureate degrees proposed. 

All first year entering students must have appropriate high school preparation, attend an orientation session, and undergo placement testing. The lower division admission requirements include both quantitative and qualitative indications which support the College’s mission “to provide accessible, learner-centered education for students.” In addition, St. Petersburg College addresses certain institutional goals “to provide equal educational opportunities to a diverse student body” and “to provide under-prepared students with opportunities to achieve college entry-level skills in reading, writing, and mathematics through the College’s Preparatory Programs.”

While St. Petersburg College is mandated to continue its open-door admissions policy in its lower division degrees, diplomas, and certificates, each of the proposed baccalaureate degrees have additional admission requirements which must be satisfied. These issues were addressed in Part A: Description of Programs. The upper division baccalaureate admission requirements will eventually be published as an addendum to the general College Catalog and be clearly stated in marketing materials. In most cases, students admitted into a baccalaureate program will have completed an appropriate associate degree or diploma and demonstrated an interest in their chosen major. 

The upper division admission requirements include both quantitative and qualitative indications which support the College’s mission “to deliver enriched learning experiences and to promote economic and workforce development.” In addition, St. Petersburg College addresses certain institutional goals to prepare students for work in selected professional fields through these Bachelor of Science and Bachelor of Applied Science degree programs. 

Part A: (a) “Admissions,” pages 14 -15

general institutional and upper division requirements

Part A: Appendix D

lower and upper division admission rules/policies

10 ~ CONDITION OF ELIGIBILITY TEN: GENERAL EDUCATION REQUIRED

All undergraduate degree programs at St. Petersburg College, including both associate and  baccalaureate degrees, include a substantial component of general education courses designed to be collegiate in scope and content. 

The College mandates a minimum of thirty-six (36) general education semester credit hours for the Associate in Arts Degree, which exceeds the SACS Criteria minimum requirement of thirty (30) semester hours. The Associate in Arts Degree is an admission requirement for the B.S. in Education program. These general education courses expose Associate in Arts students to a broad breath of knowledge and are not narrowly focused on those skills, techniques, and procedures peculiar to their major. 

The Associate in Science degree is a general admission requirement for the B.S. in Nursing and the B.A.S. in Technology Management, although the Associate in Arts student may be admitted with the Deans approval. In certain cases the A.A. graduate may be required to take additional appropriate technology courses. While Associate in Science students entering the baccalaureate program typically have completed eighteen (18) semester hours of credit in general education, Nursing and Technology Management require additional general education credits for graduation to satisfy the College’s minimum of thirty-six (36) units. Therefore, the Associate in Science graduate is expected to complete an additional 15-18 general education credits during their program of study. This also exceeds the minimum thirty (30) general education credits stated in the SACS Criteria. 

Part A: (b) “General Education,” pages 17 - 26  

baccalaureate general education requirements

Appendix COE - 5

descriptions of general education courses

11 ~ CONDITION OF ELIGIBILITY ELEVEN: UPPER DIVISION FACULTY

Sufficient full-time and part-time faculty will be provided to the new baccalaureate degree programs to ensure effective teaching, student advising, and scholarly or creative activity. In all cases, upper division faculty will meet the minimum credential requirements contained in the Criteria for Accreditation, Section IV 4.8.2.2.  None of the proposed degree programs lack an identified major, and there is at least one full-time faculty position designated with responsibility for supervision and coordination of each new degree major. Those individuals or positions to be assigned program oversight responsibility for each major are: 

Assigned Program Responsibility




Elementary Education - new full-time faculty position




Special Education - new full-time faculty position




Mathematics Education - new full-time faculty position




Science Education - new full-time faculty position




Nursing - Sandra Pepicello




Technology Management - new full-time faculty position

Unless changed by Florida’s new Department of Education and the newly created divisions for higher education and community colleges, baccalaureate faculty at St. Petersburg College will be governed by the same state policies that now apply to community college faculty, with the exception that upper division faculty are eligible for continuing contracts based upon satisfactory completion of a fifth year of teaching. All current campus Faculty Rules may be examined on the College’s Web page at www.spjc.edu/central/dbrules.

St. Petersburg College is in the process of completing an extensive review of its faculty policies and those rules which directly effect upper division full-time and adjunct faculty. Copies of recently revised faculty rules approved by the Board of Trustees are enclosed in Appendix COE - 6. Although additional changes are in process, the recently updated copy of the College’s “Faculty Manual” (September 2001) is provided with this application for information. It is anticipated that all revisions and updates to faculty policies/rules will be completed during the Spring of 2002 and a new edition of the Faculty Manual will be published at that time.

Part A: “Faculty Resources and Qualifications,” pages 30 - 33. 

“Roster of Instructional Staff” Part A: Appendix E 

Appendix COE - 6

recently revised policies/rules to Faculty Manual

“Faculty Manual” (September 2001) provided with this application

12 ~ CONDITION OF ELIGIBILITY TWELVE:  LEARNING RESOURCES

The College Libraries

The M. M. Bennett Library of St. Petersburg College supports each of its campuses with resources and materials selected specifically to meet the educational needs of students and faculty.  Libraries are located on each campus of the college with the exception of the new Seminole campus where a joint use public/college library is currently under construction. Although each campus library is unique, reflecting the curriculum and learning resource needs of that campus, the library operates as one system with a central administration. All resources are ordered centrally and made available to all students and faculty at all campuses. An automated library system ensures that students and faculty can locate materials at the other campuses. The Library Online (www.spjc.edu/central/libonline) website is the access point for the online catalog, online electronic periodicals, electronic books, online reference and reserves, library instruction and library courses. Technical processing, cataloging, ordering and receiving are also centralized.

The St. Petersburg College library collection presently consists of over 200,000 print volumes, 1,400 print periodical titles, 5,000 audiovisual titles, 1,500 electronic books owned by the college and another nearly 20,000 licensed through SOLINET (Southeastern Library Information Network).  A thorough inventory of the collections was made in 2001. Numerous subscriptions to individual databases and database aggregators provide full text electronic articles from newspapers, periodicals and journals. Back files of selected scholarly journals can also be accessed electronically through the statewide Distance Learning Library Initiative (DLLI) which provides a base of electronic databases for all colleges and universities in Florida. These databases provide access to a multitude of additional databases and approximately 1,000 additional electronic books. A state courier system for ground delivery of inter-library loan provides five days a week service at four campuses.

Campus libraries are open seven days a week for 73.5 hours weekly. Library faculty and career staff are available to assist students and faculty whenever the library is open. Libraries at St. Petersburg-Gibbs, Clearwater, Tarpon Springs, and Caruth Health Education Center have adjacent computer instruction areas for information literacy training. On the St. Petersburg-Gibbs campus is a separate library building of approximately 40,000 square feet. Initial planning has begun for a new library facility on this campus with a projected completion date of late 2004. Under construction on the new Seminole campus is a 50,000 square foot joint-use library in partnership with the Seminole Community library. This public library/academic library is scheduled to open in 2003. The Allstate Center library of 1,500 square feet specializes in services and resources for the criminal justice and fire sciences programs. Librarians schedule and teach classes in the use of library resources and teach information literacy skills in each of these locations. At Allstate Center, and in the new Seminole library, computer classrooms are also available for instruction. 

The St. Petersburg College library is presently experimenting with wireless laptop systems that allow flexibility for library instruction in a variety of settings. Another recent college initiative is to require information literacy as a graduation requirement for all students. Library faculty, working with instructional faculty, have developed a course scheduled to be offered in August 2002. A one credit hour class in library instruction is available now as an online course accessed through the website and as a traditional course taught on campus. An online course on Internet Research is available through the Library Online.

The St. Petersburg College library has entered into reciprocal borrowing agreements with many libraries in the state and region. In 1997, the thirteen public libraries in Pinellas County became reciprocal borrowing partners with the College’s library. In addition, the university and college libraries in Florida have reciprocal borrowing agreements.  In 2000, as part of the development of a College/University Partnership, St. Leo University also became a reciprocal borrowing partner. An agreement with Stetson Law School provides access to that library for legal assisting students. In 2001, College libraries initiated a partnership with all of the libraries in the Reciprocal Borrowing Plan for the Tampa Bay Library Consortium. This agreement gives students and faculty access to numerous libraries in the ten county region, such as the Tampa/Hillsborough public library system. This reciprocal borrowing agreement allows students and employees to use their College identification card to borrow materials directly from other libraries. 
Appendix COE - 7

library reciprocal agreements
The Baccalaureate Campus Libraries

All library resources at St. Petersburg College are available to all students, regardless of their home campus, with Library Online and the College courier system. However, because the baccalaureate programs will be located at specific campuses, the library collections of those campuses will be developed and enhanced to reflect those programs.
The library at the Tarpon Springs Campus will provide primary support for the College of Education. A new 15,000 SF facility is scheduled to open January of 2002 as part of the Leepa/Ratner Museum and Library Complex. This new library will follow the same information commons and tutoring center concepts previously developed at the Caruth Health Education Center. The Tarpon Springs library presently contains a teaching computer laboratory, a quiet study lounge, group study conference rooms, tutoring and reference services and numerous computers arranged throughout the area to encourage students in collaborative research and learning. 

As shown in the indices, plans have been developed for a comprehensive and current collection of teaching and learning resources for elementary education, secondary mathematics, secondary science, and exceptional education with an emphasis on electronically accessed resources. This new curriculum collection for the library will include teaching preparation resources, children’s and young adult literature collections, and models or physical examples such as globes, maps, puppets, scientific equipment and other tactile or manipulative resources. The professional resources of this library will eventually be available to experienced teachers in the community as well as students preparing for a teaching field.  

The College of Nursing will be situated at the Caruth Health Education Center. A 9,000 square foot library at the Center is designed to encourage collaborative work and group instruction and to assist students in succeeding in Allied Health programs. The traditional library has been transformed to include the concepts of an information commons and a tutoring center. The New Initiative Program (NIP) regularly schedules tutors in the commons to assist students with library and classroom assignments. In addition to a strong print and periodical collection, the Center library has 50 computer workstations arranged for group study, six small group study rooms and a quiet study lounge where students can use laptop computers checked out from the library circulation desk. Adjacent to the library information commons/tutoring area is a 30 station computer lab used by teaching faculty from the various programs on campus and by librarians to teach information literacy. 
The Clearwater Campus library will offer primary support to the College of Applied Sciences where its library building (approximately 40,000 square feet) was remodeled during the summer of 2001 to include a teaching laboratory with 25 computer workstations. Clearwater  Campus currently houses a variety of business related associate degree programs and a library with an outstanding collection of appropriate resources. Additional materials will be purchased in the coming year for the new baccalaureate technology program to significantly expand the collection. Future plans anticipate a later move to a new campus at EpiCenter, which is presently under construction. 

Listed below are details about current library collections, including database subscriptions and licenses. A Library Financial Plan is also provided with an estimated total cost of $176,240 for new purchases in FY 2001 – 2002 to support each of the new baccalaureate programs. In addition, the library proposes to upgrade its current subscription to the EBSCO databases at a cost of approximately $20,000 annually. The EBSCO databases will be available to all students, but the expanded academic content of the system makes it especially useful for baccalaureate programs. Specialized databases in support of each new bachelor degree program are also included in the financial plan below. [See Appendix COE-F for a proposed, but not finalized, list of future purchases for the new baccalaureate degrees.]

Current Library Holdings at St. Petersburg College (as of June 30, 2001)



21,5196  Print Volumes

79,590  Microform units



1,444  Serials/periodicals

3,402  Sound recording units



7,411 Video and film units

   ---    *Electronic Resources 

*See Appendix COE - 7 (A) for list of current electronic databases.

Existing Library Resources & Financial Plan for New Majors

Bachelor of Science in Nursing

1.
Existing Resource Materials in Support of B.S. in Nursing:

Print Volumes  13,792

Periodicals  115
Audiovisual Resources  760


Electronic Resources:  See Appendix COE - 7 (B) for list of current databases.

2.
Financial Plan for New Nursing Acquisitions 2001-2002:
Print volumes  (208)




$10,400  

(See Appendix COE - 7 (C) for details.)

Periodicals  (13)




   3,500

(See Appendix COE - 7 (D) for details.)

Audiovisual Resources  (7)



   2,500

(See Appendix COE - 7 (E) for details.)

Electronic Resources   




   5,445
(See Appendix COE - 7 (F) for details.)



   Total Proposed Nursing Expenditure:  $21,845
Bachelor of Science in Education

1.
Existing Resource Materials in Support of B.S. in Education:

Print Volumes  12, 544
Periodicals 34

Audiovisual Resources  266

Electronic Resources:  See Appendix COE - 7 (G) for list of current databases. 
2.
Financial Plan for New Education Acquisitions 2001-2002:
Print volumes  (207)




$10,350 


(See Appendix COE - 7 (H) for details.)

Periodicals  (100)




    5,500  

(See Appendix COE - 7 (I) for details.)

Audiovisual Resources  (13)



    3,000

(See Appendix COE - 7 (J) for details.)

Electronic Resources 




   84,729
(See Appendix COE - 7 (K) for details.)




      
 Total Proposed Education Expenditure:  $103,579

Bachelor of Applied Science in Technology Management

1.
Existing Resource Materials in Support of B.A.S. in Technology Management:

Print Volumes  15,772

Bus/Tech Periodicals  75 
Audiovisual  159

Electronic Resources (See COE - 7 (L) for a list of current electronic databases)

2.
Financial Plan for New Technology Management Acquisitions 2001-2002:
Print volumes (157)




$7,850  

(See Appendix COE - 7 (M) for details.)

Periodicals (19)





  3,300  

(See Appendix COE - 7 (N) for details.)

Audiovisual Resources (44)


  
  3,347

(See Appendix COE - 7 (O) for details.)

Electronic Resources 




39,666
(See Appendix COE - 7 (P) for details.)

     

     Total Proposed Expenditure Tech Manage:   $54,163

Anticipated Total Learning Resource Expenditures All Programs:  $176,240

13 ~ CONDITION OF ELIGIBILITY THIRTEEN: FINANCIAL RESOURCES 

The College has identified a financial base to both implement and maintain the proposed new baccalaureate degree programs at a high level of operation. With an annual budget in excess of $60 million, the College will have access to needed fiscal resources to implement these baccalaureate programs. Recent legislation permits St. Petersburg College to request funding from the Public Education Capital Outlay and Debt Service Trust Fund as a community college and as a university. Local government agencies, where appropriate, are authorized to assist in the funding of this expansion of upper division educational services. 

For the current fiscal year, St. Petersburg College received a legislated $1 million for planning and development of the baccalaureate degree programs. By March 1, 2002, the College will complete a four year cost study and submit to the Legislature a proposal for cost accounting and full funding as a four-year institution. 

The College prepares detailed monthly financial statements for budget supervisors and summary statements for review by the Board of Trustees. Audited by the Auditor General’s Office of the State of Florida, annual financial statements and audits are reviewed by both administrative staff and the Board of Trustees. 

See “July 30, 2000, Financial Audit Report” provided with this application.

The financial arrangements contained in Senate Bill 1161 permitting St. Petersburg College to offer baccalaureate degrees and the College’s Capital Improvement Projects (CIP) Report offer sufficient funds to maintain current operations and to develop the proposed new programs. Therefore, it is anticipated that no negative impact on budgets will accrue to present College programs and services due to the implementation of the new baccalaureate degree programs.

Part A: “Financial/ Physical Resources,” pages 33 - 35
Appendix COE - 1

see Florida statue description of current and future funding
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