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The Board of Trustees of St. Petersburg College met on Tuesday, May 19, 2015 at the St. 
Petersburg College EpiCenter, 13805 – 58th Street N., Largo, Florida.  The following Board 
members were present: Chairman Robert Fine, Jr., Dale Oliver, Vice Chair, Bridgette Bello, 
Deveron Gibbons and Lauralee Westine. Also present were William D. Law, Jr., President of 
St. Petersburg College and Secretary to the Board of Trustees. Mr. Joseph H. Lang, Board 
Attorney was absent. Proof of public notice of this meeting is included as part of these minutes.  
Notices were duly posted. 
 

NOTICE OF MEETING 
BOARD OF TRUSTEES, ST. PETERSBURG COLLEGE 

 
The Board of Trustees of St. Petersburg College will hold a public meeting to which all persons 
are invited, commencing at 9:00 a.m. on Tuesday, May 19, 2015, at the Seminole Campus, 
Conference Center, 9200 113th Street N, Seminole, Florida. The meeting will be held for the 
purpose of considering routine business of the College; however, there are no rules being 
presented for adoption or amendment at this meeting.   
 
A copy of the agenda may be obtained within seven (7) days of the meeting on the SPC Board of 
Trustees website at www.spcollege.edu, or by calling the Board Clerk at (727) 341-3241. 
 
Members of the public are given the opportunity to provide public comment at meetings of the 
Board of Trustees concerning matters and propositions on the agenda for discussion and Board 
action.  At the Board meeting, in advance of the time for public comment on the agenda, 
individuals desiring to speak shall submit a registration card to the Board Clerk, Mrs. Lara 
Maisch, at the staff table.  Policy and procedures regarding public comment can be found on the 
SPC Board of Trustees website at www.spcollege.edu 
 
If any person wishes to appeal a decision made with respect to any matter considered by the 
Board, he or she will need a record of the proceedings. It is the obligation of such person to 
ensure that a verbatim record of the proceedings is made.  Section 286.0105, Florida Statutes. 
 
Pursuant to the provisions of the Americans with Disabilities Act, any person requiring special 
accommodations to participate in this meeting is asked to advise the agency five business days 
before the meeting by contacting the Board Clerk at 727-341-3241.  If you are planning to attend 
the meeting and are hearing impaired, please contact the agency five business days before the 
meeting by calling 727-791-2422 (V/TTY) or 727-474-1907 (VP). 
 
 
 
 
14-303. In accordance with the Administrative Procedure Act, the following Agenda was 
prepared: 
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AGENDA 
 

ST. PETERSBURG COLLEGE BOARD OF TRUSTEES 
MAY 19, 2015 

 
SEMINOLE CAMPUS,  

9200 113TH STREET N., CONFERENCE CENTER 
SEMINOLE, FL 

 
 

SPECIAL MEETING:  9:00 A.M. 
 
 
I. CALL TO ORDER   
 A. Invocation   
 B. Pledge of Allegiance   
 
II. PRELIMINARY MATTERS 
 A. Presentation of Retirement Resolutions and Motion for Adoption   
 
  1. Susan Fell (Attending) 
 
 B. Recognitions/Announcements   
 

1. Intergovernmental Agreement between the City of Seminole and St. 
Petersburg College – Frank Edmunds Public Policy Management Associate 
Program  
 

 C. Dr. Jim Olliver, Provost Retirement (Attending) 
  
III. COMMENTS   
 A. Board Chair 
 B. Board Members 
 C. President 
 D.     Public Comment pursuant to §286.0105 FS  
 
IV. REVIEW AND APPROVAL OF MINUTES  
  
 Board of Trustees’ Meeting of April 21, 2015 (Action) 
 
 V. MONTHLY REPORTS 
            A. Board Attorney   
 B. General Counsel    
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 C.  Rich Mercadante, Chair, Faculty Governance Organization (Presentation) 
  
 
 
VI. STRATEGIC PRIORITIES 
 

A. BUDGET AND FINANCE WORKSHOP 
 

1. FY14-15 April 30 Financial Report (Presentation) – Ms. Jamelle Conner, 
Associate Vice President, Business Services 
 

2. FY15-16 Budget Update (Presentation) – Ms. Jamelle Conner  
 
Focus Area 1 - The College Experience Advising Model (Presentation) -  
Mr. Tyrone Clinton, Associate Provost, Midtown, Mr. Keron Jean-Baptiste, 
Associate Provost, St. Petersburg Gibbs, and Mr. Rod Davis, Associate 
Provost, Tarpon Springs (Presentation) 
 

B.  ADMINISTRATIVE MATTERS  
 

1.  Human Resources 
a. Personnel Report (Action) 

 
2. 2015-16 Staffing Priorities (Presentation) 

 
VII.    CONSENT AGENDA 
   

A. OLD  BUSINESS (items previously considered but not finalized) - NONE 
 

B. NEW BUSINESS 
 
1. GRANTS/RESTRICTED FUNDS CONTRACTS  

a. CareerSource Florida, Inc. – Instrument Transformers, Inc., Quick 
Response Training Grant 

 
b. Florida Department of Education – Tampa Bay Consortium College Reach 
 out Program 
 
c. U.S. Department of Labor Employment and Training Administration – 
 American Apprenticeship Initiative 
 

2. BIDS, EXPENDITURES, CONTRACTS OVER $325,000 
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a. Johnson Controls and Bank of America contracts for the Allstate Chiller 
Plant 

 
3. CAPITAL OUTLAY, MAINTENANCE, RENOVATION, AND  

    CONSTRUCTION  
 

a. Selection of Architectural Firms for Miscellaneous Services 
 
b. Tarpon Springs Administration Building Renovation 
 
c. State Safety Inspection Report 
 
d. Mechanical Renovation Project, Clearwater Arts Auditorium 

 
  4. OTHER 
 

a. Achieving the Dream & Jobs for the Future Opportunity (Information) 
 
b. Intergovernmental Agreement between the City of Seminole and St.  
  Petersburg College—Frank Edmunds Public Policy Management 

Associate Program 
 
 C.  INFORMATIONAL REPORTS - NONE 
 
VIII. PUBLIC ACCESS/UNAGENDAED ITEMS  
 
IX. PROPOSED CHANGES TO BOT RULES MANUAL –Public Hearing - NONE 
 
X. PRESIDENT’S REPORT   
 
XI. NEXT MEETING DATE AND SITE   
 
 Tuesday, June 16, 2015, St. Petersburg Gibbs Campus, Room SS-222, Collegiate High 

School Building. (Provost Karen White Retirement at 8:00a.m; Meeting begins at 9:00 
a.m.) 

  
XII. ADJOURNMENT   
 
If any person wishes to appeal a decision made with respect to any matter considered by the 
Board at its meeting May 19, 2015, he or she will need a record of the proceedings.  It is the 
obligation of such person to ensure a verbatim record of the proceedings is made, §286.0105, 
Florida Statutes.     
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Items summarized on the Agenda may not contain full information regarding the matter being 
considered.  Further information regarding these items may be obtained by calling the Board 
Clerk at (727) 341-3241.  
 
*No packet enclosure 
 
Date Advertised: May 8, 2015 
     
Confirmation of Publication  
 
Notice of meeting    
 
 
14-304. Under Item I, Call to Order  
The meeting was convened by Chairman Fine at 9:00 a.m.  The invocation was given by 
Chairman Fine and was immediately followed by the Pledge of Allegiance.   
 
14-305. Under Item II, Preliminary Matters 
Dr. Law recommended adoption of a retirement resolution for Dr. Susan Fell.  Dr. Fell was in 
attendance and, joined by colleagues, received her resolution as presented by Chairman Fine and 
President Law.   
 
14-306. Under Item II-B, Recognitions/Announcements 
Recognitions/Announcements –  
Intergovernmental Agreement between the City of Seminole and St. Petersburg College – Frank 
Edmunds Public Policy Management Associate Program  
 
Professor Jeffrey Kronschnabl, Public Policy Department, announced an agreement between the 
City of Seminole and St. Petersburg College that would enable one SPC Public Policy degree 
graduate per year to be hired by the City of Seminole over a period of ten years. This program, 
named after retiring Seminole City Manager, Mr. Frank Edmunds, provides the student who 
joins the City to rotate through various departments of city government and thus gain invaluable 
work experience. 
 
Ms. Leslie Waters, Mayor of the City of Seminole, added her thanks to Mr. Edmunds for his 
collaboration with the College to establish this program.  Ms. Waters also presented a plaque to 
Dr. James Olliver, retiring Provost of the Seminole campus of St. Petersburg College, in 
gratitude for his years of working as a partner with the City of Seminole on several mutually 
beneficial projects. 
 
Dr. James Olliver Retirement Recognition 
Dr. Law recognized the many accomplishments achieved by Dr. Olliver over his nearly 45 years 
of service with St. Petersburg College.  A highlight of his successful work was the establishment 
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of the Digitorium at the Seminole Campus. To recognize his efforts, Dr. Law announced that the 
Digitorium would be named for Dr. Olliver and Dr. Law then revealed a brass building plaque 
that will be placed on the building’s exterior wall in Dr. Olliver’s honor. Dr. Law also revealed 
via PowerPoint slide, the new signage over the Digitorium door. 
 
Dr. Olliver expressed his gratitude for this honor and also extended his thanks to his wife, his 
fellow Provost colleagues, Dr. Williams, Dr. Law and the Board for their support. He also 
recognized the faculty and staff who have crafted the College Experience as well as the many 
community partners he has worked with over the years. 
 
14-307. Under Item III, Comments 
Opportunity was given for comments from the Board Chair, Board Members, the President and 
the public. 
 
Mr. Oliver noted that he attended the St. Petersburg College graduation ceremony on Saturday, 
May 9.  He also offered his congratulations to Dr. Olliver.   
 
Mr. Gibbons stated that he also attended the graduation ceremony and added that additional 
space was opened to accommodate the many attendees who came to witness the ceremony. He 
commended Dr. Law and his staff for the efficient staging of the event. He commented that he 
was especially proud of the many minority students who graduated.  Mr. Gibbons congratulated 
Dr. Olliver on his retirement and thanked him for the many students whose lives have been 
changed through Dr. Olliver’s efforts.  Ms. Westine added her thanks to Dr. Olliver as well. 
 
Dr. Law shared that 995 students walked on May 9 at SPC’s Spring 2015 graduation and that the 
event was friendly, fun and orderly.  He noted that it was the largest number of degrees awarded 
by the College: just under 2,300 degrees, 650 of which were baccalaureate degrees.  He shared 
that one graduate asked if the College would be offering Masters degrees in the future. 
 
14-308. Under Item IV, Review and Approval of Minutes  
The minutes of the April 21, 2015 Meeting of the Board of Trustees of St. Petersburg College 
were presented by the chairman for approval.  Mr. Gibbons moved approval of the minutes as 
submitted.  Mr. Oliver seconded the motion.  The motion passed unanimously. 
 
14-309. Under Item V, Monthly Reports 
Under Monthly Reports, Chairman Fine requested a report of any new business from Ms. 
Suzanne Gardner, Acting General Counsel.  
 
There was no monthly report from Ms. Gardner. 
 
Dr. Rich Mercadante, Chair, Faculty Governance Organization (FGO), updated the Board on the 
faculty’s progress with the Online Revitalization project as well as improvements that have been 
made to the faculty evaluation process. Dr. Mercadante reported that all faculty members have 



 
MINUTES OF THE MAY 19, 2015 MEETING OF THE BOARD OF 

TRUSTEES OF ST. PETERSBURG COLLEGE  

49372 
 

completed training on the new online system and that many have been involved in developing 
standard online courses.  He highlighted that the courses have been customized to the particular 
needs of St. Petersburg College students. He congratulated Dr. Susan Colaric for her work on 
this initiative.  He highlighted a course that was developed called “Quality Matters,” which 
teaches faculty how to deliver online courses. He noted that the first section of this offering was 
filled within 20 minutes of it becoming available to faculty members. Additional sections were 
opened and these, too, were filled within 24 hours. 
 
Dr. Mercadante explained that a software package called Faculty 180 has been attained to 
support faculty evaluations. Activities such as out-of-classroom support, publications and other 
factors will be considered in the overall evaluation of performance. The software provides a tool 
for faculty and either their Dean or Program Director to have a conversation facilitating clarity 
and guidance for future performance. 
 
14-310. Under Item VI - A, Budget and Finance Workshop 
Under Budget and Finance Workshop,  
1. FY14-15 April 30 Financial Report (Presentation) – Ms. Jamelle Conner, Associate Vice 

President, Business Services 
 
Ms. Conner provided the status of the current year budget to the Board.  She reported that 
Expenses are 1% below budget and Revenue is right at the budgeted amount.  Actual Revenues 
through April are at 84% of the projected annual budget. Ms. Conner expects this number to be 
on budget at the end of the fiscal year.  She noted that the current Fund Balance is $8,035,484. 
She expects to report a $0 fund balance by the end of the year. 
 
Ms. Conner commented that 57% of lab fees for students have been either reduced or eliminated. 
She noted that 165 lab fees have been eliminated reducing the amount students pay for labs by 
$8000.  Dr. Law added that there is a state-wide focus on the cost of an education for students 
and this effort to reduce or eliminate lab fees addresses this concern. 

 
2. FY15-16 Budget Update (Presentation) – Ms. Jamelle Conner  
 
Ms. Conner reported that, since the Florida Legislature has not yet finalized the State Budget, the 
College has not yet learned what the State appropriations for education will be for the coming 
fiscal year.  She estimated that the amount will be approximately $2.5M.  Dr. Law added that, in 
planning the budget, a 3% growth factor was used that would provide $2M in additional fees.  
The budget for the coming year was planned without that growth. 
 
Ms. Conner shared that the estimated 2015-16 Operating Revenue is $2.45M. She highlighted 
the $3.6M additional funding needed for a 3% employee compensation increase, $1.4M Salary 
and Benefits funded through FY 2014-15 growth, and $2.2M recurring budget funding needed.  
Ms. Conner also displayed the breakdown of new strategic funding needed for each of six 
strategic priority areas established by the Board totaling $1.8M.  Ms. Conner noted that strategic 
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priorities in the areas of Community Initiatives, the College Experience Student Success 
Initiative and Academic and Instructional Enhancement would be funded from other funding 
sources. 
 
Ms. Conner reviewed the strategic priority adjustments that would need to take place should the 
State allocation be less than what is estimated at this time. 
 
Dr. Law added that Ms. Conner presented a high-level overview based on current information. 
He noted that the online revitalization initiative is already funded for the first three years.  He 
noted that other initiatives such as the Midtown Campus, the new CRM, employee development 
projects and the advising model revision have in some part already been funded. Ms. Conner 
informed the Board that if the estimated $2.9M State funding is less than expected, the budget 
would be reviewed and presented with changes in June.  The Florida Legislature is scheduled to 
hold a special session in June and it hoped that the State budget will be finalized at that time.  Dr. 
Law noted that $1M in funds have already been identified that could be reduced from the budget 
and that the impact to projects would be in the nature of scope reduction and timeline 
adjustments. He expressed his confidence that the College could move forward in a reasonable 
way. 
 
Chairman Fine thanked Ms. Conner and Dr. Law for meeting with the Board and taking the time 
to keep them up to date on the budget details. 

 
Focus Area 1 - The College Experience Advising Model (Presentation) -  
Mr. Tyrone Clinton, Associate Provost, Midtown, Mr. Keron Jean-Baptiste, Associate 
Provost, St. Petersburg Gibbs, and Mr. Rod Davis, Associate Provost, Tarpon Springs 
(Presentation) 
 

Mr. Keron Jean-Baptiste presented information on the new advisory model being introduced to 
the College that addresses current student needs and is sustainable going forward.  He noted that 
online students will be receiving the same services as students who attend classes on campuses.  
He noted that the job title of the advisors will change to Career and Academic Advisors to better 
reflect the new scope of their responsibilities. The advisors will receive training in the areas of 
career guidance, enhanced retention and intervention.  The advising role will be aimed at helping 
individual students more effectively with fewer referrals to other departments. Two teams will be 
developed that can work together during peak times as well as focus on admissions and retention 
in non-peak times. 
 
In addition, all students who have been away from SPC due to dismissal or dropping out, as well 
as all new first-time in college students, will be required to attend SmartStart Orientation. They 
will be required to take this course within the first four weeks of their starting classes. 
 
Mr. Davis emphasized that the new model will also focus on student behaviors. The advisors 
will be expected to utilize College resources, respond to faculty and staff via retention outreach 
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and focus on increasing the number of students who graduate and/or become employed. A 
modified advising organization structure will be introduced over the next two years. The skill set 
of advisors will expand to include critical thinking, case management and career advising. 
 
Mr. Clinton shared that work has begun on developing Advisor Certification through prescribed 
training on individual plans.  It is expected that Advisors be familiar with all SPC policies and 
procedures, MyLearningPlan and other internal resources. In addition, the new advisor position 
will require a baccalaureate degree and will be upgraded from a Career classification Level 6 to 
an Administrative/Professional Level 1.  These upgrades will be implemented incrementally over 
the next three years and the total increase to salary cost of $400K will be spread across the three 
years at 40%, 40% and 20%. Advisors will also be required to attain external recognized 
certifications in this field. 
 
Mr. Clinton noted that next steps include the training of supervisors to lead the implementation 
of the new model. A formalized job description for advisors as well as the communication plan 
are complete. In the second year of this initiative, FY 2016-17, a new Retention Manager 
Position and job description will be confirmed and staff training will be delivered as appropriate. 
 
Mr. Oliver commented that he has gotten very good feedback from individuals on the quality of 
the advisors and he was interested in measuring the success of the effect of the change to the 
advising model on student success. Ms. Westine expressed her pleasure that the SmartStart 
Orientation would be required for new and returning students. Mr. Gibbons also expressed his 
pleasure with the higher quality advising that this model would yield. 
 
Chairman Fine asked if there were enough advisors at this time.  Mr. Clinton responded that 
there are currently 70 advisors who will be available during peak times and will refocus on other 
duties in off-peak times. Dr. Law commented that this new model came out of the Board’s desire 
to focus on workforce development.  He noted that this has required an enhanced skill set for the 
advisors. Dr. Law added that this phased approach will allow adjustments as they are needed. 
 
 
14-311. Under Item VI - B, Administrative Matters 
Under Administrative Matters,  
 
The Board considered Personnel Items VI-B.1a.  Mr. Gibbons moved approval.  Ms. Westine 
seconded the motion.  The motion passed unanimously. 
 
Information regarding these items is as follows: 
1. Human Resources 

a.   Personnel Report (Action) 
 
2. 2015-16 Staffing Priorities (Presentation) 
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Dr. Law noted that there has been some turnover in some key positions and assured the Board 
that there is a plan in place for replacing them. The Board will be kept advised as these open 
positions are posted for soliciting applications. Dr. Law noted that the spring is a difficult time to 
recruit because many candidates have already made commitments to their positions for the 
coming year. He noted that recruiting would start in earnest after Labor Day. 
 
14-311. The Board considered all Items under VII-A through VII-C, Consent Agenda.   
Ms. Westine moved approval of Items VII.A through VII-C. Mr. Gibbons seconded the motion.  
The motion passed unanimously. 
 
Under Item VII-A, Old Business  
None 
 
 
 
14-312. Under Item VII-B.1, Grants/Restricted Funds Contracts 
 
Information regarding these items is as follows: 
a. CareerSource Florida, Inc. – Instrument Transformers, Inc., Quick Response  Training Grant 

 
b. Florida Department of Education – Tampa Bay Consortium College Reach out Program 

 
c. U.S. Department of Labor Employment and Training Administration – American 

Apprenticeship Initiative 
 
 
14-313. Under Item VII-B.2, Bids, Expenditures and Contracts over $325,000 
 
Information regarding these items is as follows: 
a. Johnson Controls and Bank of America contracts for the Allstate Chiller Plant 
 
 
14-314.  Under Item VII-B.3, Capital Outlay, Maintenance, Renovation, and 
   Construction 
 
Information regarding these items is as follows: 

 
a. Selection of Architectural Firms for Miscellaneous Services 

 
b. Tarpon Springs Administration Building Renovation 

 
c. State Safety Inspection Report 
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d. Mechanical Renovation Project, Clearwater Arts Auditorium 
 
 
14-315.  Under Item VII-B.4, Other 
 
Information regarding these items is as follows: 
 
a. Achieving the Dream & Jobs for the Future Opportunity (Information) 
 
b. Intergovernmental Agreement between the City of Seminole and St. Petersburg College 

Frank Edmunds Public Policy Management Associate Program 
 
 
 
14-316.  Under Item VII - C, Informational Reports  
None 
 
14-317. Under Item VIII, Public Access/Unagendaed Items 
None 
 
14-318. Under Item IX, Proposed Changes to BOT Rules Manual 
None 
 
 
14-319. Under Item X, President’s Report  
Under the President’s Report, Dr. Law discussed the following: 
 
Dr. Law shared that in addition to the regular Board meeting in June, if a second meeting to 
address the budget is required, then it would be scheduled. An additional meeting may not be 
required if an approved budget can be submitted to the State by the June 30th statutory deadline.  
It has also been confirmed that the State Chancellor of Education has the ability to adjust the 
submission date if necessary.  Dr. Law said that until the budget is approved, the College will 
maintain its current level of spending. He is awaiting additional detail to determine if this is 
permitted. He expressed his hope that once the Legislature reconvenes for the special session on 
June 1st that progress would be made towards confirming the College’s FY2015-16 budget. 
 
14-320. Under Item XI, Next Meeting Date and Site  
The Board confirmed its next meeting date and site as Tuesday, June 16, 2015 9:00 a.m., at the                        
St. Petersburg/Gibbs Campus. 
 
14-321. Under Item XII, Adjournment 
Having no further business to come before the Board, Chairman Fine adjourned the meeting at 
10:06 a.m. 
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            William D. Law, Jr.                     Robert J. Fine. 
 
Secretary, Board of Trustees  Chairman, Board of Trustees 
St. Petersburg College  St. Petersburg College  
FLORIDA   FLORIDA 
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   Agenda Item VI - B.1a
    

May 19, 2015   

    

M E M O R A N D U M   

TO: Board of Trustees, St. Petersburg College  

  

 

   

FROM:  William D. Law, Jr., President   

    

SUBJECT: Personnel Report   

    

Approval is sought for the following recommended personnel transactions: 
    

HIRE 
Budgeted 

Administrative & Professional   

Effect. Date Name Department/Location Title 

4/13/2015-6/30/16 Anderson,Curtis A Marketing & Strategic Comm DO Assistant Director, Interactiv 

4/20/2015-6/30/16 Quinzi,Mark D College of Business EPI Tech Career Outreach Specialist 

4/27/2015-6/30/16 Morrel,Kari R Learning Resources MT Information Resources Librn 

05/4/2015-6/30/16 Ducey,Lawrence E Instructional Computing SE Instructional Support Tech 

4/13/2015-6/30/16 Burke,Ashley C Leepa/Rattner Museum - DO Museum Collections Manager 

05/1/2015-6/30/16 Sharp,Lara L Engineering Technology CL Program Dir, Engineering Tech 

4/27/2015-6/30/16 Moosa,Asadali A Instructional Computing SE Senior Web Analyst/Programmer 

4/13/2015-6/30/16 Vasquez,Robert M Marketing & Strategic Comm DO Senior Web Analyst/Programmer 

    

HIRE 
Budgeted 

 Career Service     

Effect. Date Name Department/Location Title 

4/27/2015 Gebler,Ashley M Marketing & Strategic Comm DO Administrative Svcs Specialist 

4/1/2015 Irons,Christine A College of Education TS Administrative Svcs Specialist 

4/27/2015 Duprey,Wendy B Learning Resources CL Instructional Supp Specialist 

5/11/2015 Boone,Mikaela P Learning Resources CL Instructional Support Spec. 

4/13/2015 Knight,Brittany L Marketing & Strategic Comm DO Multimedia Services Specialist 

4/27/2015 Oatman,James E Campus Security SPG Security Officer 

4/27/2015 Planchet,Pierre A Campus Security - SE Security Officer 

4/27/2015 Eakin,Emily E Student Services EPI Tech Sr Administrative Svcs Assist 

4/7/2015 Creekmore,Sheila K Natural Science SPG Sr Administrative Svcs Assist 

4/20/2015 Kroll,Shoshana S Counseling & Advisement SPG Student Support Advisor 
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4/20/2015 Reed,Reginald W Student Support Services SPG Student Support Advisor 

4/20/2015 Giraldi,Chauncey-Juan M Registration SPG Student Support Advisor 

    

HIRE Budgeted Faculty     

Effect. Date Name Department/Location Title 

05/04/15-06/30/16 Rivero, Douglas Social Science SE Chair, Social & Behavioral Sciences 

    

TRANSFER/PROMOTION Budgeted     

Effect. Date Name Department/Location Title 

4/27/2015-6/30/16 Caron,Ashley L Academic Effective&Assessmt DO Asst Director, Accred & Assess 

4/25/2015 White,Brian N Maintenance Services CL Senior Facilities Specialist 

4/13/2015 Fernandez,Joey Campus Security SPG Sr Security Officer 

5/9/2015 Andrade,Micah W Financial Assistance Services SE Student Support Advisor 

4/20/2015 Mederos Jr,Rolando A Provost SPG Student Support Advisor 

4/27/2015-6/30/16 Marion,Amie N Provost TS Student Support Manager 

4/20/2015-6/30/16 Couch,Marie S Corporate Training DO Tech Program Coordinator 

4/6/2015 Seay,Steven J Facilities Plan & Inst Svcs SPG Transportation Supervisor 

    

HIRE Temporary/Supplemental      

Effect. Date Name Department/Location Title 

5/18/2015 Graczyk,Kristin L Nursing HC Adjunct Bach Prog. 

5/18/2015 Klapuh,Samir Nursing HC Adjunct Bach Prog. 

5/18/2015 Whisenhunt,Craig A Paralegal Studies CL Adjunct Bach Prog. 

5/18/2015 Lopez,Sarah E Business Technologies SE Faculty - supplemental 

5/4/2015 Frandeka,Holly A Enrollment Management DO General Support 

5/4/2015 Semones,Sarah Enrollment Management DO General Support 

5/18/2015 Weber,Stephen L Provost HC Instructor, Temp HardToFill 

5/4/2015 Kish,George R Natural Science CL Instructor, Temporary Credit 

5/18/2015 Lo,John Hing Respiratory Care HC Instructor, Temporary Credit 

5/18/2015 Sevelin,Gary B Business Technologies SPG Instructor, Temporary Credit 

5/18/2015 Ward-Timmons,Ada R Social Science TS Instructor, Temporary Credit 

4/27/2015 Sims,Isaiah Patrick Associate Provost CL OPS Career Level 2 

5/1/2015 Fox,Jeffrey David SPC DT OPS Career Level 3 

5/18/2015 Harvey,David C Corporate Training DO OPS Career Level 3 

5/18/2015 Busche,Kimberly M Corporate Training DO OPS Career Level 4 
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5/18/2015 Dudley,Kyle J Corporate Training DO OPS Career Level 4 

5/18/2015 Morris,Liz P Corporate Training DO OPS Career Level 4 

5/4/2015 Nadja,Svrdlin Academic & Student Affairs DO OPS Career Level 4 

5/18/2015 Needham,Jessica Reid Corporate Training DO OPS Career Level 4 

5/18/2015 Simmons,Dawn M Corporate Training DO OPS Career Level 4 

5/18/2015 Weiss,Rachel E Corporate Training DO OPS Career Level 4 

5/4/2015 Padron,Estela S Provost SPG OPS Career Level 5 

5/4/2015 Derouin,Michael R Information Systems DO OPS Technical Level 1 

5/18/2015 Abaquita,Edwin Villaluna Student Support Services  SPG Professional Trainer 

5/18/2015 Boyce,Carol A Corporate Training DO Professional Trainer 

5/18/2015 Busquet,Aimee F Student Support Services SPG Professional Trainer 

5/18/2015 Colmer,Valerie A Corporate Training DO Professional Trainer 

5/11/2015 Fallahee,Terrance C Criminal Justice AC Professional Trainer 

4/27/2015 Fisher,William A Fire Science AC Professional Trainer 

5/18/2015 Haynes,Patricia Ann Student Support Services  SPG Professional Trainer 

5/4/2015 Jean,Howard R College of Business EPI Tech Professional Trainer 

5/18/2015 Pawlowicz,Stephanie M Corporate Training DO Professional Trainer 

5/18/2015 Selleck,Robert P Corporate Training DO Professional Trainer 

5/18/2015 Simmons,Leslie A Corporate Training DO Professional Trainer 

    

TRAVEL OUTSIDE THE CONTINENTAL UNITED STATES   

Effect. Date Name Department/Location Title 

05/27/15-05/31/15 Magnani,Jessica Communications SPG Instructor 

    

The purpose of this trip is to visit San Juan, Puerto Rico, and present a paper on Junot Diaz: "Tu no eres nada de dominicano: 

Rethinking Caliban in Junot Diaz's The Brief Wondrous Life of Oscar Wao."  The panel title is "Precarious identities: Battling  

History, Nostalgia, and the State in US Latino Literature and Popular Culture." The benefit to the College is that contributing 

to this conference will enhance the College's exposure on an international level and allow me to continue to research in the  

fields of American Studies and Pedagogy. It is the largest gathering of international scholars in the fields of Latin 

American and US Latino Studies.    

    

Funded by the Communications Department. Estimated cost to the College is $1,688.99. 

_________________________________________________________________________________________________ 

05/31/15-06/03/15 Cordero, Leocadio Ctr for Public Safety Innovation DT Instructor 

    

 The purpose of this travel is to visit Lima, Peru, to meet with the American Embassy and to conduct site visit prior to the  

(3) forty hour Advanced Policing Course in June and July. The benefit to the College is to provide for nationally and  

internationally recognized training programs.    
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Funded by the Center for Public Safety Innovation Department. Estimated cost to the College is $2,118.10. 

_________________________________________________________________________________________________ 

06/25/15-07/11/15 Law, Jr., William  President   

    

The purpose of this travel is to visit Madrid, Spain, with the study abroad student group and review the program.  

The benefit to the College is to evaluate the study abroad program and discuss next steps with educational partner.  

    

Partially funded by the President's Office. Estimated cost to the College is $4,000.00  

_________________________________________________________________________________________________ 

Doug Duncan, Senior Vice President, Administrative/Business Services & Information Technology and the Strategic Issues 

Council Members bringing the actions forward, recommend approval.  

    

Ssw050615    
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VI - B.2 2015-16 Staffing Priorities 
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 Agenda Item VII – B.1a 
 
 
May 19, 2015 
 
 
M E M O R A N D U M 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM: William D. Law, Jr., President  
 
SUBJECT: CareerSource Florida, Inc. – Instrument Transformers, Inc. - Quick Response 

Training Grant 
 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 
approval, to CareerSource Florida, Inc., by St. Petersburg College for the Quick Response 
Training (QRT) grant opportunity on behalf of Instrument Transformers, Inc. (ITI). 
Permission is also sought to accept an estimated $844,408 in funding over a two-year period 
for this proposal, if awarded, and enter into any amendments, extensions or agreements as 
necessary, within the original intent and purpose of the grant. 
 
QRT grants provide funding for customized training to new or expanding businesses. Through this 
customer-driven program, Florida is able to effectively retain and attract businesses creating new 
high-quality jobs in targeted industries. Businesses are required to apply for QRT grants through 
a community college, area technical center or state university, in partnership with the local 
economic development organization and workforce board.  ITI is a wholly owned subsidiary of 
General Electric Company.  The business currently manufactures instrument transformers for use 
by utilities and industrial customers to protect their equipment and ensure safe operations.  ITI is 
currently expanding its Clearwater and Largo facilities, estimating the need for 146 new employees 
at an average salary of $42,048.49. Training for these new employees will include safety, health 
and environmental risks.  SPC Corporate Training will provide consulting and fiscal agent services 
to ITI over the two-year program.    
 
The estimated period of performance will be from May 1, 2015 through April 30, 2017.  The total 
project budget is projected to be $844,408 over a two-year period.  Of this amount, the College 
anticipates receiving approximately $40,210 for its services over the same period. See attached 
Information Summary for additional information.   
 
Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner, 
General Counsel; and James Connolly, Corporate Training Director, recommend approval. 
 
Attachment 
 
js0506152 
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BOT INFORMATION SUMMARY 
GRANTS/RESTRICTED FUNDS CONTRACTS 

 
Date of BOT Meeting:   May 19, 2015 
 
Funding Agency or Organization:  CareerSource Florida, Inc.  
 
Name of Competition/Project:  Quick Response Training Program  

(Instrument Transformers) 
 
SPC Application or Sub-Contract:  SPC Application  
 
Grant/Contract Time Period:      Start: 5/1/14  End:  4/30/17 
 
Administrator:  James Connolly  
 
Manager: Nancy Hackworth 
 
Focus of Proposal:  
St. Petersburg College’s Corporate Training Office will serve as the fiscal agent for Instrument 
Transformers, Inc. (ITI) in the implementation of the Quick Response Training Program.  ITI will 
train approximately 146 of its newly hired employees through its Clearwater and Largo facilities 
to increase productivity, employee retention and improve safety and health of its workforce and 
production activities.  SPC Corporate Training will assist ITI with its monthly reporting to 
CareerSource Florida, Inc. and provide invoicing services.  SPC will receive approximately 5% of 
the grant request to cover these costs.  SPC will also be able to provide potential training and 
consulting services outside of the grant at the full corporate training fee. 
 
Budget for Proposal:  
(Only Major categories—This is an estimated budget description based on expected funding and 
services.  Specific budget categories may vary as the funding amount and/or services change.) 
 
 
Subcontract to Instrument Transformers $ 804,198 
Indirect Costs  $   40,210 
Total Budget  $ 844,408 
 
Funding: 
Total proposal budget: (includes amount  
requested from funder, cash and in-kind 
matches listed below) $ 844,408 
Total amount from funder: $ 844,408 
Amount/value of match: Cash: N/A 
  In-kind: N/A 
 
Required match or cost sharing: No  X            Yes    
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Voluntary match or cost sharing: No  X            Yes   
Source of match/cost sharing: N/A 
Negotiated indirect cost: N/A  
(Fixed) administrative fee: N/A 
Software/materials: N/A 
Equipment: N/A 
Services: N/A 
Staff Training: N/A 
FTE:  N/A 
Other:  N/A 
 

College Values, Strategic Initiatives and Activities Addressed: 

Values: 1.   Partnerships 
 2.   Professional Development  

   
Strategic Initiatives: 1. Outreach 
  2. Improved Processes 
  3. Instructional Support 
 
Strategic Activities: 1. Expanded Workforce Offerings and 

Improved Placement Tracking 
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 Agenda Item VII – B.1b 
 
 
May 19, 2015 
 
 
M E M O R A N D U M 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM: William D. Law, Jr., President  
 
SUBJECT: Florida Department of Education—Tampa Bay Consortium College Reach Out 

Program 
 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 
approval, to the Florida Department of Education by St. Petersburg College for the Tampa 
Bay Consortium College Reach Out Program (CROP).  Permission is sought to accept an 
estimated $523,887 in funding over a one-year period for this proposal, if awarded, and enter 
into any amendments, extensions or agreements as necessary, within the original intent and 
purpose of the grant. 
 
The goal of CROP is to provide academic support services and enrichment programs to middle 
and high school students who have the potential to complete college but may not have the skills 
and/or knowledge necessary to do so without additional support.  As a regional initiative, CROP 
provides support and academic services to over 1,050 low income, educationally disadvantaged 
students in grades 6-12 across Tampa Bay.  CROP’s goal is to increase the number of such 
students, particularly minorities, who will qualify for and complete postsecondary education. The 
Tampa Bay Consortium’s CROP, now in its 24th year, consists of the University of South Florida; 
Hillsborough Community College; State College of Florida, Manatee-Sarasota; and St. Petersburg 
College.  St. Petersburg College serves as the fiscal and tracking agent for the Consortium and 
oversees the entire funding awarded to the Consortium.  
 
The estimated period of performance will be from August 1, 2015 through July 31, 2016.  The 
total project budget is projected to be $523,887 over a one-year period.  Of this amount, the College 
anticipates receiving approximately $152,630 for its services over this same period.  See attached 
Information Summary for additional information.   
 
Tonjua Williams, Senior Vice President, Student Services; Suzanne L. Gardner, General Counsel; 
Karen Kaufman White, Provost; and Linda L. Hogans, Director, Special Programs, recommend 
approval. 
 
Attachment 
 
ks0506152 
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BOT INFORMATION SUMMARY 
GRANTS/RESTRICTED FUNDS CONTRACTS 

 
Date of BOT Meeting:   May 19, 2015 
 
Funding Agency or Organization:  Florida Department of Education 
 
Name of Competition/Project:  Tampa Bay Consortium College Reach Out 

Program (CROP)  
 
SPC Application or Sub-Contract:  SPC Application  
 
Grant/Contract Time Period:      Start: 8/1/15  End:  7/31/16 
 
Administrator:  Linda Hogans 
 
Manager: Lacrecia Wright 
 
Focus of Proposal:  
The College Reach Out Program is a consortium of Hillsborough Community College; State 
College of Florida, Manatee-Sarasota; University of South Florida and St. Petersburg College 
serving as fiscal agent, that provides academic support services and enrichment programs to 
middle and high school students who have the potential to complete college, but may not have the 
skills and/or knowledge necessary to do so without additional support. 
 
Budget for Proposal:  
(Only Major categories—This is an estimated budget description based on expected funding and 
services.  Specific budget categories may vary as the funding amount and/or services change.) 
 
Personnel  $    85,076 
Fringe   $      5,829 
Travel   $    35,725 
Printing and Supplies  $    15,000 
Other (Workshops & Fees)  $    11,000 
Contractual (Consortium Partners)  $  371,257 
Total Budget  $  523,887 
 
Funding: 
Total proposal budget: (includes amount  
requested from funder, cash and in-kind 
matches listed below) $1,248,163 
Total amount from funder: $   523,887 
 
 
 
 



49408 
 

 
Amount/value of match: Cash:  $505,463 
  (SPC’s Contribution - $184,992) 
 
  In-kind:  $218,813 
  (SPC’s Contribution - $0) 
 
Required match or cost sharing: No              Yes   X 
Voluntary match or cost sharing: No              Yes   X 
Source of match/cost sharing: Staff and Program Development funds, other 
  College programs, and SPC Development 
  Foundation scholarships for cash 
Negotiated indirect cost: N/A 
(Fixed) administrative fee: N/A 
Software/materials: N/A 
Equipment: N/A 
Services: N/A 
Staff Training: N/A 
FTE:  N/A 
Other:  N/A 
 

College Values, Strategic Initiatives and Activities Addressed: 
 

Value(s): 1.  Student Focus 
  2.  Diversity  

3. Academic Excellence  
   
Strategic Initiative(s): 1. Outreach 
  2. Student Engagement 
  3. Student Support 
 
Strategic Activity(ies): 1. Student Success and Out of Classroom 

Support 
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 Agenda Item VII – B.1c 
 
 
May 19, 2015 
 
M E M O R A N D U M 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM: William D. Law, Jr., President  
 
SUBJECT: U.S. Department of Labor Employment and Training Administration – American 

Apprenticeship Initiative 
 
Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 
approval, to the U.S. Department of Labor Employment and Training Administration, by 
Florida State College at Jacksonville (FSCJ) in partnership with St. Petersburg College for 
the American Apprenticeship Initiative Grant.  Permission is also sought to accept an 
estimated $1,150,000 in funding over a five-year period for this proposal, if awarded, and 
enter into any amendments, extensions or agreements as necessary, within the original intent 
and purpose of the grant. 
 
The purpose of the American Apprenticeship Initiative, known locally as Florida Apprenticeship 
in the 21st Century (Florida Apprenticeship), is to support dynamic and sustainable public-private 
partnerships that support the expansion of quality and innovative Registered Apprenticeship 
programs into high-growth industries; create career pathways for Registered Apprenticeship 
programs and align with other post-secondary educational offerings; and use strategies to 
significantly increase apprenticeship opportunities for job seekers and under-represented 
populations in apprenticeship.   
 
The mission of the Florida Apprenticeship program is to close the workforce skills gap faced by 
the Information Technology, Manufacturing (and related construction/trades occupations) and 
Healthcare industries across Florida, and those heavily impacted by H-1B visas.  In support of this 
effort, three Florida State Colleges (FSCJ, SPC and Broward College) have created a Consortium 
led by the voice of business to establish a comprehensive project plan based on best practice 
models, existing programs and past experience to: (1) Establish the infrastructure for data-driven 
models of apprenticeship collaboration between Florida colleges and industry partners; (2) 
Develop and expand apprenticeship programs which promote accelerated learning approaches; (3) 
Create effective outreach models which increase the participation of underrepresented populations; 
(4) Strengthen employer participation in apprenticeship programs through advocacy and 
collaboration with the Florida Legislature, Florida Department of Education and State 
Apprenticeship Advisory Council; (5) Sustain the infrastructure through funding streams, tax 
incentives and financial models that help offset training costs; and (6) Accelerate training by 
articulating apprenticeships to college credit. 
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The estimated period of performance will be from October 1, 2015 through September 30, 2020.  
The total project budget is projected to be approximately $5 million.  Of this amount, the College 
anticipates receiving approximately $1,150,000 for its services over this same period.  See attached 
Information Summary for additional information.   
 
Anne Cooper, Senior Vice President of Instruction & Academic Programs; Suzanne L. Gardner, 
General Counsel; and Sharon Setterlind, Dean, College of Computer and IT, recommend approval. 
 
Attachment 
 
js0506152 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 
 
Date of BOT Meeting:   May 19, 2015 
 
Funding Agency or Organization:  U.S. Department of Labor Employment and 

Training Administration 
 
Name of Competition/Project:  American Apprenticeship Initiative  
 
SPC Application or Sub-Contract:  Sub-Contract 
 
Grant/Contract Time Period:      Start: 10/1/15  End:  09/30/20 
 
Administrator:  Sharon Setterlind 
 
Manager: TBD 
 
Focus of Proposal:   
Based on a Consortium partnership between Florida State College at Jacksonville, St. Petersburg 
College and Broward College, the mission of Florida Apprenticeship is to close the workforce 
skills gap faced by high growth industries across Florida, and those heavily impacted by H-1B 
visas, by promoting the growth and expansion of quality and innovative apprenticeships. Based on 
best practice models, existing programs and past experience, the Consortium’s efforts will build 
its strong public-private partnership to (1) Establish the infrastructure for data-driven models of 
apprenticeship collaboration between Florida colleges and industry partners; (2) Develop and 
expand apprenticeship programs which promote accelerated learning approaches; (3) Create 
effective outreach models which increase the participation of underrepresented populations; (4) 
Strengthen employer participation in apprenticeship programs through advocacy and collaboration 
with the Florida Legislature, Florida Department of Education and State Apprenticeship Advisory 
Council; (5) Sustain the infrastructure through funding streams, tax incentives and financial 
models that help offset training costs; and (6) Accelerate training by articulating apprenticeships 
to college credit. 
 
It is anticipated that the Consortium will serve 1,000 apprentices over the five-year program 
period, with SPC serving an estimated 333 of that total.  Target populations will be current 
students, veterans, unemployed individuals, incumbent workers, and unemployed individuals, all 
with an emphasis on serving underrepresented populations in apprenticeships, including 
minorities, people with disabilities; and those who are low-skilled.  
 
Other key partners include: IBM, AT&T, Bovie Medical, JEA, Vistakon, Northrop Grumman, 
BAE, North Central FL Operating Engineers, Accuform Signs, Alumi-Guard Inc., Pharmaworks, 
Southern Manufacturing Technologies, Dayspring Village Inc., DaVita, Family Care Partners, 
Guardedata, PrattBrown, AMSkills, Independent Electrical Contractors, Inc. (IEC), 
Manufacturing Association of Florida, First Coast Manufacturers Association, Bay Area 
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Manufacturers Association, South Florida Manufacturers Association, Jacksonville Information 
Technology  Council,  Tampa  Bay  Technology  Forum,  Jacksonville  Chamber  of  Commerce,  
 
 
Tampa Bay Technology Leadership Association, CareerSource Florida, CareerSource Northeast 
Florida, Broward and Pinellas, Florida Department of Education, Office of Registered 
Apprenticeship; Pinellas, Duval and Broward County School Systems, State Apprenticeship 
Advisory Council, Florida Department of Economic Opportunity, Pinellas County Economic 
Development, City of Jacksonville Veterans’ Center and SPC Veterans Services. 
 
Budget for Proposal:  
(Only Major categories—This is an estimated budget description based on expected funding and 
services.  Specific budget categories may vary as the funding amount and/or services change.) 
 
Personnel  $   448,584 
Fringe   $   152,302 
Travel   $     26,800 
Supplies  $       7,500 
Other – Marketing Materials  $     35,942 
Contractual – Related Technical Instruction $   399,600 
Indirect Costs  $     79,272 
Total Budget  $1,150,000 
 
Funding: 
Total proposal budget: (includes amount  
requested from funder, cash and in-kind 
matches listed below) $ 2,543,855 

 

Total amount from funder: $ 1,150,000 
 
Amount/value of match: Cash:  N/A 
  In-kind:  $1,393,855 (covering Leveraged 

Resources only, including paid training costs 
from IEC and AMSkills; and unreimbursed 
indirect costs from SPC) 

 
Required match or cost sharing: No  X         Yes    
Voluntary match or cost sharing: No              Yes  X   
Source of match/cost sharing: Leveraged Resources 
Negotiated indirect cost: N/A  
(Fixed) administrative fee: N/A 
Software/materials: N/A 
Equipment: N/A 
Services: N/A 
Staff Training: N/A 
FTE:  N/A 
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Other:  N/A 
 
 
 
 
 
College Values, Strategic Initiatives and Activities Addressed: 

 

Values: 1.   Academic Excellence 
  2.   Student Focus 

 3.   Partnerships  
 4.  Innovation 

   
Strategic Initiatives: 1. Instructional Support 

2. Student Support 
3. Outreach 

 
Strategic Activities: 1.     Accelerated Degree Programs 
  2.     Expanded Workforce Offerings and 

Improved Placement Tracking 
  3.     Emphasize Continuous Improvement 

and Data-Driven Decision Making 
  4.     Encourage Partnerships 
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        Agenda Item VII –B.2a  
 
May 19, 2015 
 
MEMORANDUM 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM:  William D. Law, Jr., President 
 
SUBJECT: Approval of Energy Performance Contract and Related Financing Agreement, 

Project 186-V-11-9, Chiller Plant Renovation, Allstate Center 
 
Approval is requested for the Energy Performance Contract and associated Financing 
Agreement with Bank of America for the renovation of the Allstate Chiller Plant and to 
issue all necessary purchase orders to continue with design and construction activities.   
 
This renovation project is being funded via the Energy Performance Contracting delivery 
method. Under this approach, the significant energy savings that will be derived as a result of the 
newly installed equipment will be used to pay for a large portion of the project over the course of 
a 20 year payback period. An initial capital investment by the college will be used to reduce the 
amount to be financed.  
 
The total contract amount is $2,857,026, with an initial capital investment during construction of 
$1,350,774.57, leaving 1,506,251.43 to be funded and paid from the energy savings derived over 
the term of the 20 year contract. Construction is expected to be completed in early 2016. The 
project is subject to reviews for all appropriate building codes and other mandatory requirements. 
 
Doug Duncan, Senior Vice President, Administrative/Business Services & Information 
Technology and Jim Waechter, Associate Vice President of Facilities Planning & Institutional 
Services, recommend approval. 
 
Attachments 
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May 19, 2015 
 
MEMORANDUM 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM:  William D. Law, Jr., President 
 
SUBJECT: Selection of Architectural Firms for Miscellaneous Services 
 
Approval is sought by the Board of Trustees to employ the services of the top three ranked 
architectural firms as determined by the college’s screening and selection process. 
 
Twelve firms responded to the Request for Qualifications (RFQ) for miscellaneous architectural 
services for small and mid-sized construction projects; total value of any project will not exceed 
two million dollars. The RFQ states that the college intends to select the most qualified 2-3 firms 
and then rotate the work among those firms in an equitable manner based on the firm’s ability to 
perform the work. 
 
Four firms were short-listed by the screening committee for subsequent interviews and 
presentations to the selection team. The selection team consisted of Dr. Doug Duncan, Senior 
Vice President and Dr. Scott Fronrath, Provost of the Allstate campus. Those presentations were 
made on April 29th and the firms were ranked by the selection team in the following order: 
  

1) Williamson Dacar Associates 
2) ARC3 Architecture, Inc. 
3) Rowe Architects 
4) Canerday, Belfsky & Arroyo Architects 

 
Authorization is requested for the following: 

 To approve the selection team’s ranking and enter into negotiations with the top three 
ranked firms, as recommended by the selection team; 

 Should negotiations not result in a satisfactory contract deemed to be fair and 
competitive, negotiations will be undertaken with the fourth ranked firm. 

 
William D. Law, President; Doug Duncan, Senior Vice President, Administrative/Business 
Services and Information Technology; and Jim Waechter, Associate Vice Preside, Facilities 
Planning & Institutional Services, recommend approval. 
 
 
 
        Agenda Item VII –B.3b  
 
May 19, 2015 
 
MEMORANDUM 
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TO:  Board of Trustees, St. Petersburg College 
 
FROM:  William D. Law, Jr., President 
 
SUBJECT: Approval of Project 265-Q-15-5, Administration Building Renovation, Tarpon 

Springs Campus 
 
Approval is requested for the renovation of the Tarpon Springs Administration building 
for integrated career, academic and financial aid services and to issue all necessary 
purchase orders to continue with design and construction activities.   
 
This renovation project is being self-performed by the college’s in-house construction 
department, with miscellaneous subcontracted services being utilized as needed. When started, it 
was not known whether the project scope would exceed $325,000, the threshold for board 
approval. As the scope has become more clearly defined, the budget is now anticipated to exceed 
that threshold.  
 
This approval will allow all activities to continue on schedule. The college plans to deliver a 
finished product to our students and staff in time for the peak registration period this summer.  
 
Doug Duncan, Senior Vice President, Administrative/Business Services & Information 
Technology and Jim Waechter, Associate Vice President of Facilities Planning & Institutional 
Services, recommend approval. 
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        Agenda Item VII –B.3c 
 
May 19, 2015 
 
MEMORANDUM 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM:  William D. Law, Jr., President 
 
SUBJECT: 2014/2015 Sanitation, Casualty and Safety Inspection Reports 
 
Approval is sought by the Board of Trustees for the 2014/2015 Sanitation, Casualty and 
Safety Inspection Reports. 
 
Florida Statues, Chapter 1013, Educational Facilities, requires that all educational facilities be 
inspected at least once during each fiscal year to determine compliance with the fire safety, 
casualty safety and sanitation standards and that these inspections be certified by the Board of 
Trustees.  
 

 Inspections of all 2.5 million square feet of SPC facilities were conducted in the fall of 
2014; 

 Sixteen (16) deficiencies were noted in the 2014/2015 report, the lowest in the past six 
years; 

 All deficiencies were subsequently corrected in a timely manner. 
 
Additionally, the college was presented with the Champion’s Award by the Risk Management 
Consortium as being Florida’s highest performing community college in the area of sanitation, 
casualty risk mitigation and adhering to high standards of safety practices. 
 
Doug Duncan, Senior Vice President, Administrative/Business Services & Information 
Technology and Jim Waechter, Associate Vice President of Facilities Planning & Institutional 
Services, recommend approval. 
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        Agenda Item VII –B.3d  
 
May 19, 2015 
 
MEMORANDUM 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM:  William D. Law, Jr., President 
 
SUBJECT: Approval of Guaranteed Maximum Price (GMP) for Project  

09-14-15 (DFR-AHU-15-2), Arts Auditorium (AA) Building, Air Handling Unit 
Replacement, Clearwater Campus 

 
Approval is requested for the Guaranteed Maximum Price (GMP) of $496,000.00, subject 
to further negotiations with Contractor on value engineering, and to issue all necessary 
purchase orders to proceed with Construction.   
 
Hodge Management, LLC Contractor, and college staff, has completed the review of the GMP 
for Project 09-14-15 (DFR-AHU-15-2), Arts Auditorium (AA) Building, Air Handling Unit 
Replacement, Clearwater Campus.  
 
The total budget for this project is $610,000.00. The anticipated date for substantial completion is 
August 28, 2015, with final completion occurring by September 13, 2015. The GMP is subject to 
mandatory reviews for building codes, safety-to-life and the Americans with Disabilities Act 
(ADA) and further refinements through the value engineering process. 
 
Doug Duncan, Senior Vice President, Administrative/Business Services & Information 
Technology and Jim Waechter, Associate Vice President of Facilities Planning & Institutional 
Services, recommend approval. 
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Agenda Item VII – B.4a 
 
 
May 19, 2015 
 
M E M O R A N D U M 
 
TO: Board of Trustees, St. Petersburg College 
 
FROM: William D. Law, Jr., President 
 
SUBJECT: Achieving the Dream & Jobs for the Future Opportunity (Information)  

St. Petersburg College is applying to participate in an initiative led by Achieving the Dream (ATD) 
and Jobs for the Future (JFF) to advance state and local goals for STEM education and 
employment.  These efforts support a growing national recognition that, with new approaches and 
support for reform, community colleges can be a launching pad for many more individuals into 
high-paying, quality careers in STEM fields, particularly for those from underrepresented groups. 

ATD and JFF will assist the chosen colleges to strengthen career pathways in high demand, 
focused on middle-skill STEM fields, by contributing technical assistance in the form of subject 
matter expertise, consultation, tools and templates, and reviews of reform plans.  Leveraging its 
existing work on career pathways and meta majors, SPC is proposing to improve multiple STEM 
pathways, initially in the areas of Certified Production Technician and Network Administration.  

This project currently engages three community college-led STEM Regional Collaboratives (one 
in Connecticut, Ohio and Florida) and is seeking additional community college participants, one 
in each of the identified states.  Participation in this initiative will support the work already started 
at SPC that will converge at the 2015 Summer Institute, providing expertise and insight, while 
placing the College at the forefront of state and national academic and career pathway 
conversations.    

There is no direct funding associated with this award.  SPC will be expected to contribute staff 
time and funding for travel in return for receiving technical assistance and support in pathway 
development.   

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Jesse Coraggio, 
Associate Vice President, Institutional Effectiveness, Research & Grants; Sabrina Crawford, 
Executive Director of Institutional Research and Effectiveness; and Djuan Fox, Special Projects 
Coordinator. 

ks0506152 
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Agenda Item VII – B.4b 
 
 
May 19, 2015 
                                                 
M E M O R A N D U M 
 
TO:  Board of Trustees, St. Petersburg College 
 
FROM: William D. Law, Jr., President  
 
SUBJECT: Intergovernmental Agreement between the City of Seminole and St. Petersburg 

College—Frank Edmunds Public Policy Management Associate Program 
 
Approval is sought to enter into an Intergovernmental Agreement with the City of Seminole 
to establish the Frank Edmunds Public Policy Management Associate Program (“Program”) 
that will be facilitated through the City Manager’s Office of the City of Seminole in 
conjunction with SPC’s Public Policy & Administration Program.  Permission is also sought 
to enter into any related agreements or amendments, as may be necessary.   
 
The City of Seminole (“City”) and the College desire to further their successful partnership and 
commitment to public service through the creation of a program for placement of one graduate in 
full-time employment with the City each year.  Highlights of the program details are as follows: 
 
The Associate: 
 

 Will be selected annually from a pool of qualified candidates from the College’s Public 
Policy & Administration Program; 

 Will be employed by the City as a full-time “Public Policy Management Associate” and be 
hired by, and work under the direction of the Office of the City Manager; 

 Will work for the City for a one-year period and be assigned to one of four departments 
including Administration, Public Safety, Community Development, and Public Works; and   

 Receive exposure to, and gain specialized expertise in various areas of city government. 
 
The City: 
 

 Will select the candidate (“Associate”) based on the needs of the City and candidates 
qualifications; 

 Agrees that the College’s Public Policy & Administration Program will be the exclusive 
source of candidates for this program;  

 Will employ the Associate and be responsible for all wages, compensation, applicable taxes 
and other employment benefits; and 

 Will set aside funds necessary to effectuate the hiring of one Associate each year for ten 
(10) years, subject to the terms of the Agreement. 

 
The College: 
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 Will assist the City in the development of the Program; 
 Will assist and counsel students regarding Program opportunities and selection criteria; and 
 Will raise awareness and promote the Program among students and potential students 

through its brochures, publications and programming presentations. 
 
The Agreement will commence August 1, 2015 and continue for the period of 10 years unless 
terminated by either party.   
 
Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner, 
General Counsel; and James Olliver, Provost, Seminole Campus, recommend approval.  
 
ps0506153 
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