
 

 

ST. PETERSBURG COLLEGE  
Board of Trustees Meeting 

August 18, 2026 
 

SPC Seminole Campus  
Conference Center 
9200 113 Street N 

Seminole, FL 
 

ANNUAL ORGANIZATIONAL MEETING: 9:00 A.M. 
 
I. CALL TO ORDER   
 A. Invocation   
 B. Pledge of Allegiance   
 
II. RECOGNITIONS/COMMENTS 

 

A. SPC Spotlights 

• New Public Safety Training Director – Mr. Jevon Graham 

• New Executive Director, Strategic Planning and Project Execution – Ms. Jude Leitten 

• New Provost, Clearwater Campus/EpiCenter – Dr. Nicholas Vick 

• New Vice President Academic Affairs – Dr. Leslie Hafer 
 

• SPC Physical Therapist Assistant Program – Dr. Todd Van Auken, Interim Dean, 
College of Health Sciences and Dr. Kory Thomas, Program Director, Physical Therapy 
Assistant Program  
 

B.  Annual Organizational Meeting 
1. Election of Chairperson 
2. Election of Vice Chairperson 
3. Selection of Day for Regular Monthly Board Meetings 
4. Selection of Time for Regular Monthly Board Meetings 
5. Designation of Location for Special Board Meetings Held at Locations Other than the 

EpiCenter 
  

C. Appointment of Board Members to Direct Support Organization Boards:  
SPC Foundation, Inc; Institute for Strategic Policy Solutions/ 
Assignments to Non-DSO’s Leepa-Rattner Museum of Art and Palladium Theater St. 
Petersburg College  

 



D. Board of Trustees 
▪ Chair 
▪ Trustees 

  
E. General Counsel 
 

III. REVIEW AND APPROVAL OF MINUTES  
 Board of Trustees’ June 16, 2026 (Action)  
 
IV. PUBLIC COMMENT Pursuant to §286.0105 FS* 
             
 V. PRESIDENT’S REPORT  
 
               Fiscal Year 2027 Amended Operating Budget - Dr. Hector Lora Associate Vice President,  
               Budgeting (Presentation/Approval) 
 
              Ask Titus: A Smarter Way to Support Our Students – Dr. Kellie Ziemak, Associate Vice  
              President, Student Success Strategy (Presentation) 
         
VI.     CONSENT AGENDA  

A. OLD BUSINESS (items previously considered but not finalized)  
 

B. NEW BUSINESS 
 

          1. ADMINISTRATIVE MATTERS  
                  a. Human Resources 
                                            i. Personnel Report (Action)  
                                            ii. Faculty Appointment Recommendation (Action) 
                     
                      2. GRANTS/RESTRICTED FUNDS CONTRACTS  
                              a. Juvenile Welfare Board – Early Childhood Education Grant (Action) 
                              b. Florida Department of Education – Workforce Development Capitalization Incentive  
                               Grant (Action) 
                              c. City of St. Petersburg – City of the Arts Grant (Action) 
                              d. U.S. Department of Labor – Title III - Strengthening Institutions Program Grant  
                                 (Action) 
 
                      3. BIDS, EXPENDITURES, CONTRACTS OVER $325,000 
                             a. Rapid7 LLC - Security Information and Event Management Solution (Action) 
                             b. Oracle America, Inc., PeopleSoft Campus Agreement – Students, Staff, Faculty &   
                                  Administrative (Action) 
                             c. Contract with Educational Computer Systems, Inc. for Call Center Operations (Action) 
                             d. Annual Membership Assessment in Florida College System Risk Management  
                                 Consortium 2026-27 (Action) 
                             e. Enterprise Fleet Management - Fleet Lease Agreements (Action) 
 
        4. CAPITAL OUTLAY, MAINTENANCE, RENOVATION, AND CONSTRUCTION  
                              a. Daikin Applied Americas, Inc. - Agreement for Chilled Water Systems Treatment   
                                   (Action) 



                              b. Request to Advertise for Professional Service for Allied Health & Student Services   
                                  Ctr, CL, Project Number: 257-A-23-2 (Action) 
                              c.  Accept Deferred Maintenance Substantial Completion Dates (Action) 
                              d. Disposal and Sale of Bay Pines Property and Approval of Educational Plant Survey  
                                  Amendment #15, Recommendation #3.009 (Action) 
 
                       5.     ACADEMIC AFFAIRS 
                               a. General Education Course Offerings (Action) 
                            b. Credit Curriculum Changes Fall 2026 (Action)  
 
 VII.    INFORMATIONAL REPORTS   
              A. Direct Support Organization  

1. Institute for Strategic Policy and Solutions (Informational)  
2. St. Petersburg College Foundation (Informational)  

              B.  Palladium at St. Petersburg College (Informational) 
              C.  Leepa Rattner Museum of Art (Informational)  
              D.  Quarterly Report of Contract Items (Informational)  
                        
VIII.    NEXT MEETING DATE AND SITE    
 
   September 15, 2026, SPC EpiCenter 1-453 
 
IX. ADJOURNMENT   
ST. PETERSBURG COLLEGIATE HIGH SCHOOL GOVERNING BOARD MEETING  
TO IMMEDIATELY FOLLOW  
 
*St. Petersburg College Board of Trustees welcomes public comments during its regular monthly meetings. Any person or 

group wishing to make public comments must complete a “Public Comment Card.” Procedures for making public comments 
are as follows: 

1. Complete Public Comment card including your name, address, telephone number and agenda item number 
referring to the purpose of your public comment. 

2. Prior to the start of the Board of Trustees Meeting, submit the completed card to the Board of Trustees Clerk. 
Comment Cards will not be accepted at any other time during the meeting. 

3. When your name is called, approach the podium with the microphone, and state your name and address for the 
record. 

4. Comments are limited to three minutes. This is the opportunity for people to make public comments regarding an 
agenda item prior to the approval of the agenda item. 

 
Student appeals for grades or discipline issues are not heard by the St. Petersburg College Board of Trustees. Students 
wishing to file an appeal are referred to the SPC Board of Trustee Procedure P6Hx23-4.36. 
 
Any person(s) not adhering to the Board’s guidelines or who make comments which could be perceived as slanderous or 
disruptive may be barred from making future comments before the Board . 
 
Items summarized on the agenda may not contain full information regarding the matter being considered.  Further 
information regarding these items may be obtained by calling the Board Clerk at (727) 341-3241.  



Chief Jevon Graham
Public Safety Training Director

• Jevon Graham serves as Public Safety Training Director at St. Petersburg College, bringing 
more than 25 years of experience in fire service, emergency management, public safety 
and higher education. He provides leadership for public safety training programs, 
instructional operations, faculty and staff, facilities, and partnerships with regional public 
safety agencies.

• Prior to his current role, Graham had a distinguished career with the City of Clearwater, 
advancing through several leadership positions, including Firefighter/Lieutenant, Assistant 
Chief of Health & Safety, Assistant Chief of Emergency Management, and Division Chief of 
Emergency Management. His extensive incident command experience includes leading 
responses to numerous hurricanes, the COVID-19 pandemic and other major emergencies.

• Graham holds a Master of Public Administration in Emergency Services from Columbia 
Southern University and degrees in Public Safety Administration and Fire Science from St. 
Petersburg College. A longtime educator, he has also served as an adjunct instructor at SPC 
since 2010, teaching Fire Academy, Emergency Management and Fire Science courses.



Jude Leitten
Executive Director, Strategic Planning  and Project Execution

• Ms. Leitten is a seasoned professional with more than 20 years of experience 
spanning international development, government and business.

• She previously served as a Foreign Service Officer with the United States Agency for 
International Development (USAID), with assignments in Peru, Afghanistan and El 
Salvador, where her work included strategic planning, project design, budgeting and 
program evaluation. She also served as a Senior Program Officer in Washington, D.C. 
Her career includes roles with The Brookings Institution and the Executive Office of 
the President at The White House, as well as co-founding a study abroad business 
providing university-level programs in France for U.S. students.

• Ms. Leitten holds a bachelor’s degree in French with a minor in Foreign Affairs from 
the University of Virginia and a Master of Public Administration in International 
Management from the Middlebury Institute of International Studies at Monterey. Her 
international experience also includes studies in France and a graduate fellowship 
with PACT in Zambia. She is fluent in French and conversant in Spanish.



Dr. Nicholas Vick
Provost, Clearwater and EpiCenter

Dr. Vick serves as Provost and Chief Campus Officer for St. Petersburg College's Clearwater 
Campus and EpiCenter, where he provides leadership for academic affairs, student success, 
workforce development, community engagement, and campus operations.

Dr. Vick brings nearly two decades of experience in higher education leadership, having 
previously served in a variety of academic leadership roles at Tallahassee State College and 
Pitt Community College. 

Throughout his career, he has led innovative initiatives in workforce education, student 
success, instructional excellence, and academic transformation, including the development 
of new academic programs, strategic partnerships, and grant-funded projects. A frequent 
presenter and published author on higher education leadership and artificial intelligence, Dr. 
Vick is passionate about creating exceptional student experiences and strengthening 
connections between the college, employers, and the community.



Dr. Leslie Hafer
Vice President, Academic Affairs

• Dr. Leslie Hafer serves as Vice President for Academic Affairs at St. 
Petersburg College, where she provides leadership for the College’s 
academic programs, faculty, teaching and learning, and student success.

• Dr. Hafer brings more than 30 years of higher education experience 
spanning academic affairs, student affairs, enrollment management, 
teaching and campus operations. Since joining SPC in 2018, she has 
served as Provost of the St. Petersburg/Gibbs Campus and its associated 
instructional sites.

• Prior to SPC, Dr. Hafer spent 25 years at Georgia Military College, 
progressing from faculty member to department chair, academic dean, 
and ultimately Executive Director and Chief Executive Officer. A longtime 
educator, she continues to serve as an adjunct faculty member at SPC. 
Dr. Hafer holds a Doctor of Education in Leadership from Valdosta State 
University and a Master of Science in Biology from Georgia College & 
State University.



 

 

Agenda Item II – B.3 

August 18, 2026 

 

M E M O R A N D U M 

TO:   Board of Trustees, St. Petersburg College 

FROM:  Dr. Tonjua Williams, President   

SUBJECT: 2026 – 2027 Proposed Board of Trustees Meeting Schedule 

 

Approval is sought to schedule the 2026-2027 St. Petersburg College Board of Trustees 

meetings according to the proposed schedule below. 

Proposed meeting dates and locations:  

August 18, 2026                                       Seminole 

September 15, 2026                                  EpiCenter* 

 

October 20 2026 (Workshop)       EpiCenter (Collabs)                                          

November 17, 2026                                  St. Pete/Gibbs 

December                                                  None  

January 19, 2027                                      EpiCenter 

February 16, 2027                                    Midtown  

March 23, 2027                               Clearwater     

April 20, 2027                                          Tarpon Springs 

May 11, 2027 (Workshop)                       EpiCenter (Collabs)                 

June 15, 2027                                           EpiCenter 

July                                  None  

 

 

 



Agenda Item II - D 

 

 

Direct Support Organizations 

 

 

 

 

SPC Foundation, Inc.     Thomas Kidwell  

 

 

Institute for Strategic Policy Solutions             Katie Cole    

 

 

 

 

Additional Assignments (Non-DSO):  

 

Leepa-Rattner Museum of Art   Danielle Marolf    

 

 

SPC Palladium                                                            Rich Franz 

 

 

Presidents Executive Advisory Council                     Jason Butts  

 

 



SPC Physical Therapist 
Assistant Program

Dr. Todd Van Auken, Interim Dean College of Health Sciences

Dr. Kory Thomas, Program Director, Physical Therapist Assistant Program



SPC PTA Licensure 
Exam Pass Rates

Graduation 
Year

First Attempt 
Pass Rate

Ultimate Pass 
Rate

2026 100% 100%

2025 100% 100%

2024 90.9% 100%

2023 100% 100%





Questions?



St. Petersburg College 
Board of Trustees

FY27 Amended 
Operating Budget  

Dr. Hector Lora - AVP, Budgeting 







Questions ? 



FY 2026-27 Budget Approval  

Approval is Sought to Adopt:

➢ The College’s revised FY 2026/27 Operating Fund 
Budget



 

Agenda Item V - A 

 
 

August 18, 2026 

 

 

MEMORANDUM  

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President 

 

SUBJECT: Approval of Amended Operating Budget  

 

Approval is sought to adopt the College’s revised FY 2026-2027 Operating Budget in the 

amount of $179.7 million. 

 

Pursuant to Section 1011.30, Florida Statutes, the College’s FY 2026–2027 Operating Budget in 

the amount of $178.7 million was duly approved by the Board of Trustees on June 16, 2026, and 

submitted to the Chancellor, acting as the designee of the Commissioner of Education, on June 26, 

2026. 

 

After the initial approval and submission, the College received updated allocations under the 

General Appropriations Act. As a result, the Operating Budget has been revised to reflect a total 

of $179.7 million. The revised budget reflects an increase of $995,796, attributable to additional 

legislative appropriations. These one-time funds are designated to support the Applied Mental 

Health Certificate for First Responders and Law Enforcement Field Training Support initiatives. 

 

In accordance with Section 1011.30, Florida Statutes, the revised Operating Budget must be 

approved by the College’s Board of Trustees prior to submission to the Department of Education. 

Any future revisions to the Operating Budget must be presented to and approved by the Board.  

 

Janette Hunt, Vice President, Finance and Business Operations; and Hector Lora, Associate Vice 

President, Budgeting, recommend approval. 

 

 

 
 

 

 

 

 
 



2026-2027

Budget

Revenue 

State Funding                        99,087,023 

Student Tuition & Fees                        55,774,167 

Other Revenues                        12,957,150 

Reserves                          9,409,887 

Fund Transfers In                          2,500,000 

Total  Revenue                      179,728,227 

Direct Instruction                        66,937,697 

Academic Support                        30,917,420 

Student Support                        23,595,827 

Total Instructional Functions                      121,450,944 

Institutional Support                        30,047,668 

Physical Plant Operation and Maintenance                        22,466,626 

Student Financial Assistance                          2,305,048 

Contingency, Transfers, etc.                          3,457,941 

Total Administrative Functions                        58,277,283 

Total Operational Expenses                      179,728,227 

Balance -

FY 2026-27 1st Amended Operating Budget 



Ask Titus 
A Smarter Way to Support Our Students  

Dr. Kellie Ziemak, AVP of Student Success Strategy

Board of Trustees Meeting 

August 2026



0 1   ·   T H E  J O U R N E Y

From committee to launch
A governance-led path - funded by savings, not new dollars.

20+
RFI RESPONSES

7
COMPANIES INTERVIEWED

$150K
SAVED & REINVESTED

The path

Emerging Technology 
Committee

RFI Committee formed RFI issued Vendors evaluated



0 2   ·   T H E  S O L U T I O N

Meet Ask Titus
Powered by Druid.AI and branded internally as Ask Titus.

Why it matters

Agentic AI. It takes action 
across our systems. Not just 
answers questions.

Five specialized agents. Each 
focused on a part of the student 
journey.

Live since July 1, 2026. Funded by $150K 

reinvested from the traditional call center.



0 3   ·   T H E  A G E N T S

Five agents, one assistant
Specialized agents rolling out across the student journey.

AG E N T  1

General Assistant

L IVE

Launched July 1 as 

our first general-

purpose agent.

AG E N T  2

Financial Aid

L IVE

Followed two weeks 

later, with secure SSO 

sign-in.

AG E N T  3

Nudging & 
Campaigns

NEXT

Built on our Microsoft 

Fabric environment.

AG E N T  4

Admissions & 
Onboarding

PLANNED

Guiding new students 

from apply to enroll.

AG E N T  5

To Be Determined

TBD

Scope to be defined.



0 4   ·   E A R LY  R E S U LT S

Strong early adoption
Adoption in the first 23 days since launch.

35
DAYS SINCE LAUNCH

(July 1-August 4)

11,231
UNIQUE CHAT 

SESSIONS

19,116
CONVERSATIONS      

(Questions & Replies)

1,000+
AUTHENTICATED 

SIGN-INS

(July 15-August 4)

Hottest topics

Programs & courses Admissions & applying Registration Financial aid & 
Scholarships



0 5   ·   W H AT ’ S  N E X T

Scaling what works
From a strong launch to a campus-wide standard for student support.

1 Expand the agent roster
Roll out Nudging, Admissions & Onboarding, and beyond.

2 Deepen the data
Use Microsoft Fabric to personalize proactive outreach.

3 Sunset Tier-1 phone support
Complete the shift away from the traditional call center.

4 Live Demo
See Titus in action.



QUESTIONS ?



Agenda Item VI - C.1.a

TO: Board of Trustees, St. Petersburg College

FROM: Dr. Tonjua Williams, President 

SUBJECT: Personnel Report

Approval is sought for the following recommended personnel transactions:
HIRE Budgeted Administrative & Professional
Name Title Department/Location Effective Date
Alston, Troy R Marketing Coordinator Academic Affairs 5/11/2026
Brooks, Kelsey C Instructional Design Spec Online Learning and Services 6/22/2026
Brown II, Alexis R Project Director Workforce & Prof Development 6/29/2026
Crowder, Jennifer J Sr. Sign Language Interpreter Accessibility Services 6/22/2026
Debnath, Ananya Accounting/Financial Analyst Workforce & Prof Development 7/27/2026
Durden, Emily A Sr Academic Program Coord Social & Behavioral Science SP 7/20/2026
Gisondi, Barbara J Assoc. Dir of Ben,Well & Comp Human Resources Benefits 6/1/2026
Graham, Jevon A (Acting) PublicSafetyTrain Dir SE Public Safety Institute AC 5/12/2026
Johnson, Jeromy D Academic Program Director Collegiate High School - DT 6/29/2026
Kaylor, Theresa B Nursing Skills Facilitator Nursing HC 5/26/2026
Kuhn, Christina M Information Technology Analyst Information Technology 6/29/2026
Leitten, Jude S Exec Dir,Strat Plan&Proj Exec Business Services 5/11/2026
Lewis, Marissa K Sr. Sign Language Interpreter Accessibility Services 7/27/2026
Okola, Kenneth Facilities Coordinator Facilities Construction & Plan 5/26/2026
Reed, Sheryl L Functional Analyst Enrollment Management DO 7/20/2026
Repici, Katherine S Career & Academic Advisor Counseling & Advisement CL 6/29/2026
Roberts, Netta Rachelle Employer Partnership Liaison Workforce & Prof Development 5/26/2026
Romeo, Brittany N Principal, Collegiate HS @ DT Collegiate High School - DT 6/1/2026
Saenz, Clara S Director, Workforce Education Workforce & Prof Development 6/1/2026
Vick, Nicholas T Provost, CL Provost Office CL 7/13/2026

TRANSFER/PROMOTION Budgeted Administrative & Professional 
Name Title Department/Location Effective Date
Biferie, William D Information Technology Analyst Institutional Research/Effect 6/27/2026
Borzewski, Lisa M Provost, SE Provost Office SE 5/23/2026
Buckingham, Kayla L Admin Svcs Coordinator Florida Natl. Guard Grant - AC 6/13/2026
Buschman, Gregory A (Acting) Dean, Col of Business Academic Affairs 5/12/2026
Clements, Sarah ERP, Change Mgmt Director Information Technology Systems 7/7/2026
Cruz, Gisela A Career & Academic Advisor Associate Provost Office HC 7/11/2026
Figliomeni, Anthony Program Assessment Manager College of Education 6/6/2026
Gill, Davie Associate Provost, SE Provost Office SE 6/27/2026
Giron, Christian O Future Student Experience Mgr Enrollment Management DO 7/11/2026
Graham, Jevon A Public Safety Training Dir SE Public Safety Institute AC 7/1/2026
Hart, Ethan L Director of Operations Online Learning and Services 6/27/2026
Hernandez Agosto, Emmanuel (Acting) VP, Academic Affairs Academic Affairs 5/12/2026
Ingargiola, Dominick J Honors Program Coordinator Academic EffectivenessAssessmt 5/9/2026
Kontodiakos, Angeliki M Future Student Experience Mgr Enrollment Management DO 7/11/2026
LaCross, Zachary S Learning Resources Coordinator Learning Resources 7/18/2026

Date: August 12, 2026

M E M O R A N D U M



LaFortune, Brenden J Learning Resources Coordinator Learning Resources 7/11/2026
Leary, Kevin F Mgr, Stu Exp Systems&Analytics Student Services 7/18/2026
Lucas, Brian D AVP, Human Resources Human Resources 6/6/2026
Mazza, Emily R Learning Resources Coordinator Learning Resources 7/18/2026
Oriol, Russell Career & Academic Advisor Counseling & Advisement  DT 6/27/2026
Senn-Busingye, Symantha Cert Program Coord Workforce & Prof Development 7/4/2026
Sherman, Kassandra M Assoc Dir, Learning Resources Learning Resources 6/27/2026
Taylor, Jennifer L Assoc Dir, WF Strategy & Plan Human Resources 5/9/2026
Thompson, Stephen L Security Operations Supervisor IT Networking Telecom 7/4/2026
Vigilante, Ja'lynn H Career & Academic Advisor Counseling & Advisement TS 6/6/2026

HIRE Budgeted Career Service
Name Title Department/Location Effective Date
Baeza, Alexander Student Support Specialist Financial Assistance Services 5/11/2026
Benson, Cody A Sr Security Officer Campus Security CL 7/27/2026
Dabydeen, Romain T Custodial Supervisor Custodial Services HC 5/26/2026
Giordano, Kevin M Instructional Supp Specialist Student Services 6/1/2026
Hristov, Kaloyan I Sr Administrative Svcs Assist Associate Provost Office SPG 6/29/2026
John, Armani D Sr Landscaper Landscape Services CL 6/15/2026
Johnson, Lisa R Admin Services Specialist Accessibility Services/OSSD-TS 6/29/2026
Kelley, Emily G Digital Media Specialist Marketing & Strategic Comm 7/7/2026
Krasta, Florenca Custodian Custodial Services SPG 6/22/2026
Martin, Cody M Facilities Specialist Facilities Construction & Plan 6/8/2026
Montijo, Lysandra Administrative Svcs Specialist Early College/Dual Enrollment 6/8/2026
Napolitano, James Senior Facilities Specialist Facilities Construction & Plan 6/8/2026
Parrish, Chloe F Laboratory Specialist Natural Science SPG 5/26/2026
Patrick, Ryan J Technology Support Specialist Desktop Software Support 7/7/2026
Perez, Arianna P Public Safety Dispatcher Campus Security CL 6/1/2026
Relerford, Stephanie A Custodian Custodial Services CL 5/11/2026
Riser, Hannah R Sr Administrative Svcs Assist Admissions & Central Records 6/15/2026
Rivera, Kayla M Student Life & Leadership Spec Student Activities TS 7/6/2026
Santilli, Maria P Technology Support Specialist Desktop Software Support 7/13/2026
Schwebel, Jonathan M Senior Facilities Specialist Maintenance Services SE 5/11/2026
Williams, Natalie Y Materials Mgmt Assistant Facilities Services 5/11/2026

TRANSFER/PROMOTION Budgeted Career Service
Name Title Department/Location Effective Date
Armstrong, Jaclyn Custodian Custodial Services SE 5/9/2026
Crisci, Sara M Employment & Internship Spec Workforce & Prof Development 7/4/2026
Feliciano, Claudia F Custodial Supervisor Custodial Services HC 6/6/2026
Lebitsch, Anna L WF Development Advisor Workforce & Prof Development 6/29/2026
Mazza II, Nicholas C Instructional Supp Specialist Learning Resources 7/11/2026
Papadopoulos, Kathy L Public Safety Dispatcher Campus Security CL 5/30/2026
Suzuki, Akito Custodian Facilities Services HC 6/29/2026

RENEWAL CONTRACT Budgeted Administrative & Professional
Name Title Department/Location Effective Date

FACULTY
Name Title Department/Location Effective Date
Belden, Catherine V Faculty Nursing HC 5/11/2026
Boyett, Taylor T Teacher,Collegiate High School Collegiate High School - DT 7/27/2026
Cantero, Deborah J Faculty Nursing HC 7/27/2026
Cunningham, Destanee A Teacher,Collegiate High School Collegiate High School - SPG 7/29/2026
Davis, Valery Faculty Nursing HC 7/27/2026



Gilkey, Natasha M Faculty Nursing HC 5/11/2026
Irby, Robert L Teacher,Collegiate High School Collegiate High School - DT 7/1/2026
Larson, Kristopher A Faculty Social & Behavioral Science SE 6/1/2026
O'Connor, Shannon M Faculty College of Health Sciences 5/18/2026
Sandmoen, Kathy L Faculty College of Health Sciences 7/27/2026
Vallario, Angelica M Teacher,Collegiate High School Collegiate High School - DT 7/27/2026

SUPPLEMENTAL Temporary
Name Title Department/Location Effective Date
Abercrombie, Eric N Faculty - supplemental Academic EffectivenessAssessmt 7/21/2026
Abercrombie, Eric N Faculty - supplemental Ethics SPG 7/27/2026
Bahret, Richard S Professional Trainer-OPS CJI AA/AS DOC AC 5/22/2026
Belden, Catherine V Faculty - supplemental Nursing HC 7/1/2026
Billiris, Mark N Project Deliverable-HourlyRate Mathematics SE 5/19/2026
Boccio, Jaylene L Teaching Asst/Tutor-OPS Associate Provost Office SPG 6/8/2026
Buitrago, Marlena A Adjunct Faculty, Bach Nursing HC 5/28/2026
Carrillo, Edwin Adjunct Faculty, Bach Baccalaureate Programs 7/6/2026
Christopoulos, Eleni M Faculty - supplemental Humanities & Fine Arts CL 7/1/2026
Christopoulos, Eleni M Faculty - supplemental Humanities & Fine Arts CL 7/1/2026
Christopoulos, Eleni M Faculty - supplemental Humanities & Fine Arts CL 7/1/2026
Crockett, Kaitlin A Faculty - supplemental Learning Resources 6/29/2026
Duncan, Deanna Professional Trainer-Supplmntl Criminal Justice AC 6/29/2026
Dunham, Nicole M Faculty - supplemental Natural Science CL 7/23/2026
Faz Rivera, Luis A Professional Trainer-OPS Emergency Medical Services HC 6/1/2026
Franchi, Anthony A Project Deliverable-Flat Amt Academic Affairs 5/14/2026
Godsall, Leja A Project Deliverable-HourlyRate Online Learning and Services 6/30/2026
Goergen, Erin M Faculty - supplemental Natural Science CL 7/22/2026
Hack, Sara R Faculty - supplemental Learning Resources 6/29/2026
Hernandez, Samuel Professional Trainer-OPS CJI AA/AS DOC AC 5/8/2026
Heuertz, Andrew A Professional Trainer-OPS College of Education 5/7/2026
Hlebak, Amy L Professional Trainer-OPS College of Education 5/7/2026
Hudson, Robert F Faculty - supplemental Baccalaureate Programs 7/22/2026
Jordan, Christopher C Faculty - supplemental Emergency Medical Services HC 7/27/2026
Jordan, Renika N Project Deliverable-HourlyRate Online Learning and Services 6/30/2026
Kelley, Amy J Project Deliverable-HourlyRate Mathematics SPG 5/19/2026
Kirtley Jr, William E Faculty - supplemental Humanities & Fine Arts CL 5/11/2026
Lebitsch, Anna L Project Deliverable-Flat Amt Workforce & Prof Development 7/21/2026
Long, Xiaomeng Adjunct Faculty Natural Science CL 7/23/2026
Lynford, Elyse K Project Deliverable-Flat Amt Academic Affairs 5/26/2026
Mairn, Chad P Faculty - supplemental Humanities & Fine Arts CL 7/1/2026
Mckinney, Mark Professional Trainer-Supplmntl Workforce & Prof Development 5/14/2026
Metz, Jennifer N Faculty - supplemental Nursing HC 7/9/2026
Monaghan, Joseph Contributed Service Early College/Dual Enrollment 6/29/2026
Monroe, David M Project Deliverable-HourlyRate Ethics SPG 7/10/2026
Monroe, David M Faculty - supplemental Ethics CL 7/27/2026
Morgenstein, Jared P Faculty - supplemental Ethics SPG 7/27/2026
Nelson, Celeste D Professional, Hourly-OPS Collegiate High School -Tarpon 7/6/2026
Nguyen, Tom P Teaching Asst/Tutor-OPS Engineering Technology SPG 6/29/2026
Obando Garcia, Leonardo J Adjunct Faculty, Bach Humanities & Fine Arts CL 7/1/2026
O'Connor, Shannon M Faculty - supplemental College of Health Sciences 5/18/2026
Prohaska, Mark E Professional Trainer-OPS SE Public Safety Institute AC 7/1/2026
Prohaska, Mark E Professional Trainer-OPS SE Public Safety Institute AC 7/1/2026
Prohaska, Mark E Professional Trainer-OPS SE Public Safety Institute AC 7/1/2026
Rein, Howard F Adjunct Faculty Public Policy & Legal Studies 7/2/2026
Rutan, Mary C Project Deliverable-Flat Amt Academic Affairs 7/21/2026
Shaw, Marilyn R Faculty - supplemental Social & Behavioral Science SP 7/14/2026
Toronski, John A Contributed Service Early College/Dual Enrollment 5/28/2026



Torres, Genesis Adjunct Faculty Ethics CL 6/9/2026
Ulrich, Shannon M Faculty - supplemental Natural Science TS 7/22/2026
Walsh, Beth A Adjunct Faculty, Bach College of Education 5/18/2026
Zuber, Kim W Adjunct Faculty, Bach College of Computer & InfoTech 6/8/2026

HIRE Temporary
Name Title Department/Location Effective Date
Algren, Gregory A Adjunct Faculty Ethics SPG 6/29/2026
Bartolo Lara, Antonio Professional Trainer-OPS Workforce & Prof Development 7/20/2026
Bischoff, Tyler M Teaching Asst/Tutor-OPS Learning Resources 7/13/2026
Botham, Benjamin J Contributed Service Early College/Dual Enrollment 5/26/2026
Budworth, Kristina M Contributed Service Early College/Dual Enrollment 6/8/2026
Cannatella, Ashley C Admin Asst/Clerical-OPS Learning Resources 7/27/2026
Carrillo, Edwin Adjunct Faculty Baccalaureate Programs 7/6/2026
Clarke, LaFrance A Adjunct Faculty, Bach College of Education 6/29/2026
Clayton, Christopher S Adjunct Faculty, Bach College of Education 5/26/2026
Cox, Sarah Contributed Service Early College/Dual Enrollment 6/22/2026
Edwards, Sarah E Contributed Service Early College/Dual Enrollment 6/29/2026
Fairbank, Bonnie S Contributed Service Business Services 7/6/2026
Folino, Gabriella Adjunct Faculty Engineering Technology CL 5/26/2026
Gicka, Courtney M Contributed Service Early College/Dual Enrollment 6/8/2026
Gomez, Angelina D Professional Trainer-OPS Workforce & Prof Development 5/26/2026
Harris, Misha A Professional Trainer-OPS Workforce & Prof Development 5/26/2026
Hassell, Kelly N Adjunct Faculty Natural Science CL 6/22/2026
Heuertz, Karamin C Adjunct Faculty, Bach College of Education 6/22/2026
Hinzman, Dustin Contributed Service Early College/Dual Enrollment 6/22/2026
Humphries, Steven G Contributed Service Early College/Dual Enrollment 6/1/2026
Ivkov, Jamie A Adjunct Faculty, HTF for HEC Nursing HC 6/22/2026
Jette, Matthew Contributed Service Early College/Dual Enrollment 6/15/2026
Jewell, Meredith A Adjunct Faculty Mathematics CL 5/18/2026
Kelley, Amy J Adjunct Faculty Mathematics SPG 7/3/2026
Kralovich, Margaret A Adjunct Faculty Mathematics CL 7/27/2026
Krusemark, Amy R Adjunct Faculty Mathematics CL 6/1/2026
Lam, George E Adjunct Faculty Building Arts CL 5/26/2026
Large, Christian J Adjunct Faculty, HTF for HEC Emergency Medical Services HC 7/20/2026
Lofton, James D Professional Trainer-OPS Criminal Justice AC 6/8/2026
Long, Xiaomeng Adjunct Faculty, Bach Natural Science CL 6/15/2026
Lopez, Tania Adjunct Faculty Natural Science SPG 5/18/2026
Lyons Jr, Alfred L Adjunct Faculty Human Services HC 7/27/2026
Maginnis, Shannon Contributed Service Early College/Dual Enrollment 6/29/2026
Manigat, Farah Adjunct Faculty, HTF for HEC Nursing HC 6/22/2026
Marshall, Steve Adjunct Faculty, Bach Business Administration SP 7/3/2026
Martin, Sidney E Adjunct Faculty Mathematics CL 5/26/2026
Mccullough, Carolyn S Admin Asst/Clerical-OPS Admissions & Central Records 6/15/2026
Medley, Yael Adjunct Faculty Natural Science SPG 7/27/2026
Mello Guimaraes Meyers, Carina Adjunct Faculty Natural Science SPG 5/26/2026
Memic, Maida Adjunct Faculty, HTF for HEC Respiratory Care HC 5/26/2026
Menczynski, Lynn M Professional Trainer-OPS Criminal Justice AC 5/18/2026
Michael, Nancy Contributed Service Early College/Dual Enrollment 6/15/2026
Murchison, Tiffany M Teaching Asst/Tutor-OPS Natural Science SPG 7/27/2026
Murdock, Thomas F Adjunct Faculty Social & Behavioral Science CL 5/18/2026
Nagessar, Alex G Adjunct Faculty, HTF for HEC Respiratory Care HC 5/18/2026
Nicoll, Taryn M Adjunct Faculty Humanities & Fine Arts CL 6/15/2026
Nwako, Kenyatta M Adjunct Faculty, HTF for HEC Respiratory Care HC 5/26/2026
O'leary, Alexis K Counselor/Advisor-OPS SSS TRIO Grant 6/10/2026



Powell, Shonti H Adjunct Faculty, HTF for HEC Respiratory Care HC 6/8/2026
Prohaska, Mark E Professional Trainer-OPS SE Public Safety Institute AC 6/29/2026
Reid, Christian J Teaching Asst/Tutor-OPS Engineering Technology SPG 7/8/2026
Robinson, Crystal J Contributed Service Early College/Dual Enrollment 6/8/2026
Sheppard, Hannah D Adjunct Faculty Natural Science SE 7/13/2026
Smalls, Karen D Professional Trainer-OPS Workforce & Prof Development 7/20/2026
Smickle, Janice R Adjunct Faculty Natural Science SPG 7/30/2026
Smith, Jayla L Adjunct Faculty, HTF for HEC Nursing HC 7/20/2026
Steele, Elizabeth R Adjunct Faculty Humanities & Fine Arts SPG 6/29/2026
Symington, Cormac A Adjunct Faculty Communications CL 6/8/2026
Tamimi, Heba M Teaching Asst/Tutor-OPS Engineering Technology SPG 6/29/2026
Tamimi, Kareem M Teaching Asst/Tutor-OPS Engineering Technology SPG 6/29/2026
Thomson, Kaitlynn M Adjunct Faculty, HTF for HEC Respiratory Care HC 5/18/2026
Urena, Alan S Adjunct Faculty Mathematics CL 7/20/2026
Veciana, Carlos Contributed Service Early College/Dual Enrollment 5/26/2026
Veinger, Alec Professional Trainer-OPS Workforce & Prof Development 5/11/2026
Westmoreland, John P Faculty - supplemental Ethics SPG 7/27/2026
Williams, Yvonne G Adjunct Faculty Mathematics CL 7/3/2026
Williar, Marc Contributed Service Early College/Dual Enrollment 6/8/2026
Willoughby, Elizabeth Contributed Service Early College/Dual Enrollment 6/29/2026
Wolfenden, Lee Ann B Contributed Service Financial Assistance Services 7/6/2026
Zemaitis, Teresa Contributed Service Early College/Dual Enrollment 5/26/2026
Zuber, Kim W Adjunct Faculty College of Computer & InfoTech 6/8/2026

Brian Lucas, AVP Human resources, bringing the actions forward, recommends approval.



Agenda Item VI - B.1aii 

August 18, 2026 

M E M O R A N D U M 

TO: Board of Trustees, St. Petersburg College 

FROM: Tonjua Williams, Ph.D., President  

SUBJECT: Faculty Appointment Recommendation 

 

During a review of the faculty appointment recommendations previously submitted to the Board, it 

was determined that one faculty member was inadvertently omitted from the annual appointment 

recommendation list. The faculty member has completed the required review process and meets the 

criteria for annual appointment consideration in accordance with §6A-14.0411, Florida 

Administrative Code, and Article 8 of the Collective Bargaining Agreement between St. Petersburg 

College and the United Faculty of Florida. 

Name Title Effective Date 

McPherson, Dana Assistant Professor 8/1/2026 - 7/31/2027 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Leslie Hafer, Vice President, Academic Affairs, recommends approval. 



Agenda Item VI - B.5a 

August 18, 2026 

M E M O R A N D U M 

TO: Board of Trustees, St. Petersburg College 

FROM: Tonjua Williams, Ph.D., President  

SUBJECT: General Education Course Offerings 

Confirmation is sought for the following state designated Core General Education and 
Institutional General Education courses per the Florida College System, subject to Board of 
Trustees’ approval.  

Leslie Hafer, Vice President for Academic Affairs, recommends approval. 

Attachment.  



State Core General Education Courses by Area 
2027-2028 

Communications 
ENC 1101/H Composition I 
ENC 1101C Composition I  (NEW) 

Humanities 
ARH 1000/H Understanding Art 
HUM 1020/H  Introduction to Humanities 
MUL 1010 Music Appreciation 
MUL 1010H Music Appreciation Honors (NEW) 
PHI 1010/H Introduction to Philosophy 
THE 2000 Introduction to Theatre Arts 

Mathematics 
MAC 1105/H College Algebra 
MAC 1105C College Algebra  (NEW) 
MAC 2311/H Calculus I 
MGF 1130/H Mathematical Thinking 
STA 2023/H Elementary Statistics 

Natural Science 
AST 1002 Universe: Infinite Frontier 
BSC 1005C/H Biological Sciences w/Lab  
BSC 2010C/H Biology I Cellular Processes w/Lab 
BSC 2085/H Human Anatomy and Physiology 
CHM 2045 General Chemistry 
CHM 2045C General Chemistry (NEW: Combined) 
CHM 2045C/H General Chemistry Honors (NEW: Combined Honors) 
ESC 1000C/H Earth Science 
EVR 1001C/H Intro to Environmental Science 
GLY 2010 Physical Geology 
OCE 2001 Introduction to Oceanography 
PHY 1053 General Physics I 
PHY 1053 C General Physics I (NEW: Combined) 
PHY 1053 C/H General Physics I Honors (NEW: Combined Honors) 
PHY 2048 Physics I 

Social Science 
AMH 2010/H  History of the United States I 
AMH 2020/H  History of the United States II 
ANT 2000  Introduction to Anthropology 
ECO 2013/H Principles of Macroeconomics 
POS 2041/H American National Government 
PSY 1012/H Introduction to Psychology 

Note: “/H” following Course number indicates a corresponding Honors course offering; “/L” indicates a 
corresponding Lab course; “C” indicates a Combined lecture and lab course



Institutional General Education Courses by Area 

Communications 
ENC 1102/H Composition II 
ENC 2210/H Technical Writing 
SPC 1017/H Introduction to Speech Communication 
SPC 1065 Speaking for Professionals 
SPC 1608/H Public Speaking 

Humanities 
ARH 2050 Art History: Ancient to Gothic 
ARH 2051 Art History: Renaissance to Contemporary  
HUM 2210/H Western Humanities Ancient to Renaissance 
HUM 2233 Western Humanities Baroque to Contemporary 
MUH 1110 Introduction to Music History  
PHI 1600/H Introduction to Ethics 
REL 2300/H World Religions 

Mathematics:  
MAC 1114 Trigonometry 
MAC 1140 Pre-Calculus Algebra 
MAC 1147 Pre-Calculus Algebra/Trigonometry 
MAC 2233 Applied Calculus I 
MAC 2234 Applied Calculus II 
MAC 2312 Calculus with Analytic Geometry II 
MAC 2313 Calculus with Analytic Geometry III 
MAP 2302 Differential Equations 
MAS 2103 Linear Algebra 
MGF 1131 Mathematics in Context 

Natural Science: 
AST 1003 The Solar System 
AST 1022L Observational Astronomy Laboratory 
BSC 2010L Biology I Laboratory 
BSC 2011/L Biology II - Organisms and Ecology 
BSC 2011C Biology II - Organisms and Ecology (New: 
Combined) 
BSC 2011C/H Biology II – Organisms and Ecology (NEW: 
Combined Honors) 
BSC 1083 Human Anatomy 
BSC 1084C Essentials of Human Anatomy & Physiology 
BSC 2085L Human Anatomy & Physiology Lab I 
BSC 2086/L Human Anatomy & Physiology II 
BSC 2250C Field Biology of Florida w/Lab 
BSC 1930 Biological Issues 
CHM 1025/L Introductory Chemistry 
CHM 2045L General Chemistry Laboratory I 
CHM 2046/L General Chemistry II 
CHM 2046C General Chemistry II (NEW Combined) 
CHM 2046C/H General Chemistry II (NEW: Combined 

Honors) 
CHM 2210/L Organic Chemistry I 
CHM 2211/L Organic Chemistry II 
GLY 2010L Physical Geology Lab 
GLY 2100 History of The Earth and Life 
HUN 1201 Science of Nutrition 
MCB 2010/L Microbiology 
MCB 2010CH Honors Microbiology with Laboratory 
MET 2010 Introductory Meteorology 
OCB 1000C Biology of Marine Life 
OCE 2001L Oceanography Laboratory 
PHY 1048L Physics Laboratory I 
PHY 1049L Physics Laboratory II 
PHY 1054 General Physics II 
PHY 1054C General Physics II (NEW: Combined) 
PHY 1054C/H General Physics II Honors (NEW: Combined 
Honors) 
PHY 2049 Physics II  

Social Science 
ECO 2000 Introduction to Economics 
ECO 2023/H Principles of Microeconomics 
EUH 1000 Development of Western Civilization I 
INR 2002/H International Relations 
POS 2112 State & Local Government 
WOH 2040 The Twentieth Century 

Note: “/H” following Course number indicates a 
corresponding Honors course offering; “/L” indicates a 
corresponding Lab course; “C” indicates a Combined lecture 
and lab course. 



Agenda Item VI - B.5b 

August 18, 2026 

M E M O R A N D U M 

TO: Board of Trustees, St. Petersburg College 

FROM: Tonjua Williams, Ph.D., President 

SUBJECT:   Credit Curriculum 

Approval is sought for proposed Curricular changes for Spring 2027 (0675) Academic term. 

The proposed curriculum was developed by the Academic Deans and faculty to ensure that the curriculum of 
St. Petersburg College is current, relevant and in compliance with requirements of the Florida Department of 
Education. 

Leslie Hafer, Vice President for Academic Affairs, recommends approval. 
Attachment  
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The following is a summary of credit curriculum changes for which approval is sought for Spring 2027 (Term 
0675). 

New Program Highlights: 
College of Computer & Information Technology: 
• Applied Data Analytics (APDAT-CT; CIP#0530700100): 36-credit certificate program being 

introduced to stimulate better enrollment and retention in the overall data science 
curriculum, as well as to allow students an earlier off-ramp from the AS degree into the 
workforce. Embedded in Data Science AS program. 

o Job Opportunities: Entry-Level Data Analyst, Data Technician (SOC:15-1252) 
 

College of Health Sciences: 
• Health Specialist (HCSS-CT; CIP#0351220800): 31-credit certificate program created to serve as a 

foundation for students planning to apply to limited-admission health-related programs at SPC and 
needing to complete prerequisite courses. This certificate will serve as a program replacement for the 
subplans currently under HSA-AS.  

o Job Opportunities: Community Health Program Coordinator, Community Health Worker (SOC: 21-
1094); Clinical Assistant (SOC: 21-1093)  
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Credit Curriculum Updates for Spring 2027 (0675) 
Summary of Curriculum Activity in Programs and Courses 

NEW/DELETED/MODIFIED PROGRAMS: 
Career & Academic Community  New  Modified  Transfer  Deleted  Total  

Arts, Humanities, and Design    2     2  

Business    2     2  

Communications          0  

Education    1     1  

Engineering, Manufacturing, and 
Building Arts  

  1     1  

Health Sciences and Veterinary 
Technology  

1       1  

Public Safety, Public Policy, and Legal 
Studies  

 
 2      2 

Science and Mathematics          0  

Social/Behavioral Sciences and 
Human Services  

        0  

Technology  1  3     4  

Total  2  11 0  0  13  

 
NEW/DELETED/MODIFIED COURSES: 
 

Career & Academic Community  New  Modified  Revitalized  Deleted  Total  
Arts, Humanities, and Design  3  8    3  14  

Business  1        1  

Communications          0  

Education  1        1  

Engineering, Manufacturing, and 
Building Arts  

        0  

Health Sciences and Veterinary 
Technology  

  4    11  15  

Public Safety, Public Policy, and 
Legal Studies  

1 1      2  

Science and Mathematics      1    1  

Social/Behavioral Sciences and 
Human Services  

        1      1  

Technology  2  1      3  

Total  8  15  1  14  38  
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Program & Course Updates Effective Spring 2027 (0675) 

Note: Closed programs follow a three-year teach-out period and deleted courses follow a 
five-year teach-out period, unless otherwise indicated. 

 
ARTS, HUMANITIES, AND DESIGN 

Program Updates:  
Program Code Program Title Rationale 
DIGME-BAS Digital Media Adding three courses to the electives section of the program 

curriculum: PGY 3851C, DIG 4343, and GRA 3135C. The academic 
pathway will not change.  
 

MIRAS-AS Music 
Industry/Recording 
Arts 

Adding the following courses (also part of Digital Media AS) to be 
eligible for the 12 credits of MIRA-AS electives. This will provide a 
an additional pathway to Digital Media Bachelor degree after 
completing MIRA-AS.  
 ART 1201C 
 DIG 2131 
 DIG 2109 
 DIG 2200 
 PGY 2800C 
 

New Courses: 
Course Prefix & 
Number 

Course Title Rationale 

DIG 4343C Broadcast Graphics The Digital Media BAS currently requires 15 credits of electives. 
During the initial program build, we only included 18 possible 
electives credits in the list of options. We are adding 9 additional 
elective credit options (3 classes) so that students have broader 
elective choices. This course will be one of the three new 
electives.  It will be an advanced continuation of a video-based 
"track" of electives.  
 

GRA 3135C User Experience 
Design 

This course will also be one of the 3 new elective options in the 
Digital Media BAS. This course adds a valuable additional skillset 
for students not yet included in courses within the BAS program. 
 

PGY 3851C Visual Strategy and 
Narrative Storytelling 
for Photography & 
Video 

This course will also be one of the 3 new elective options in the 
Digital Media BAS. 
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Course Updates:  
Course Prefix & 
Number 

Course Title Rationale 

ART 1201C Design I The MLOs need to be updated to reflect current content and 
teaching for this course. Also updating criteria performance 
standard.  
 

ART 1300C Drawing I The MLOs need to be updated to reflect current content and 
teaching for this course. Also updating criteria performance 
standard. 
 

ART 1330C Drawing II The MLOs need to be updated to reflect current content and 
teaching for this course. Minor change to course description 
language and criteria performance standard. 
 

ART 1750C Ceramics I We are standardizing the course criteria performance standard for 
the ART courses as well as fixing some confusing language in the 
MLOs and objectives.  
 

ART 1751C Ceramics II We are standardizing the course criteria performance standard for 
the ART courses as well as fixing some confusing language in MLOs 
and objectives.  
 

ART 2400C Printmaking I We are standardizing the course criteria performance standard for 
the ART courses as well as fixing some confusing language in MLOs 
and objectives. 
 

MUM 1001 Apple macOS 
Foundations 

The course title is being revised from Apple Macintosh Foundations 
to Apple macOS Foundations to better align with contemporary 
Apple operating system language and industry standards. In 
addition, the MLOs are being updated to improve clarity, 
consistency, and measurable learning language while better 
aligning the course outcomes with current course objectives and 
program goals. 
  

PGY 2800C Digital 
Photography 

We are updating the course MLOs and description to make them 
more concise and less specific, as well as making them less 
prescriptive for particular assignment options. We will also remove 
the option to take this class multiple times for credit.  
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Course Deactivations: 
Course Prefix & 
Number 

Course Title Rationale 

MUM 2035 Vocal Coaching for 
the Recording 
Studio II 

Course is no longer offered and can be deactivated. No impact to 
active courses or programs.  
 

MUM 1034 Vocal Coaching 
For The  Recording 
Studio 

5-year course deletion; effective Spring 2027 (0675) 
 

MVK 2121 Class Piano II 5-year course deletion; effective Spring 2027 (0675) 
 

 

BUSINESS  

Program Updates: 
Program Code Program Title Rationale 
BUS-BS Business 

Administration 
New course, ENT 3034: AI for Innovation, Entrepreneurship, and 
Corporate Strategy, is being added as a major elective option.  
 

MGTORG-BAS Management and 
Organizational 
Leadership 

New course, ENT 3034: AI for Innovation, Entrepreneurship, and 
Corporate Strategy, is being added to the ENTR and MGT subplans as an 
elective option. 
 

 

New Courses: 
Course Prefix & 
Number 

Course Title Rationale 

ENT 3043 AI for Innovation, 
Entrepreneurship, 
and Corporate 
Strategy 

AI is changing the way business is conducted. This is an upper level 
course that extends the knowledge from our initial GEB1432 
Applied Artificial Intelligence (AI) in Business. This course is 
intended to be an elective/subplan option in the Business 
Administration BS and BAS Management and Organization 
Leadership BAS programs. 
 

 
EDUCATION 

Program Updates: 
Program 
Code 

Program Title Rationale 

ELEDR-BS Elementary Education (K-6) 
with Infused ESOL & 
Reading Endorsements 

National Council on Teacher Quality (NCTQ) requires additional 
instruction in mathematics for Elementary Education majors. 
Program will change as follows: 
Delete EEX 4294 - Differentiated Instruction and replace it with 



Effective Spring 2027 (0675) 7 
 

MAE 3311 - Methods of Teaching Mathematics in Elementary 
School (new course).  
Students in requirement terms prior to the activation of this change 
will complete their expected pathway. EEX 4294 will continue to be 
offered, and this change should not impact their program, as EEX 
4294 is offered within other pathways.  

 

New Courses: 
Course Prefix & 
Number 

Course Title Rationale 

MAE 3311 Methods of 
Teaching 
Mathematics in 
Elementary School 

NCTQ requires additional mathematics instruction to meet rubric 
requirements for Elementary Education. This course will replace 
EEX 4294 Differentiated Instruction for the ELEDR pathway only. 
Students in Spring 2026 and Fall 2026 admission cohorts will take 
EEX 4294, as this course will continued to be offered in other 
pathways. 
 

 
 
ENGINEERING, MANUFACTURING, AND BUILDING ARTS 
 

Program Updates: 
Program Code Program Title Rationale 
RAPID-CT Rapid Prototyping 

and Design 
Removing ETD 2367C - Fusion 360 course from the major core 
options as it contains a hidden prerequisite that is not part of the 
certificate. We are also removing ETD 2382C - Solidworks 
Simulation; this certificate is served better with completion of ETD 
2372C -Rapid Prototyping II. 

 
 
HEALTH SCIENCES AND VETERINARY TECHNOLOGY 
 

Course Updates:  
Course Prefix & 
Number 

Course Title Rationale 

NUR 3125 Pathophysiology The requirements for Learning Objectives 2f and 6c are overly 
specific and should be revised to broader, more general criteria; 
the proposed changes will remain aligned with the Module 
Objectives. 
 

FSE 2061 Thanatology Editing course to increase course rigor, review and revise learning 
objectives to align with ABFSE learning objectives, incorporate 
additional interactive learning components into course design. 
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ATE 2638 Animal Lab 
Procedures  I 

Updating MLOs and objectives to ensure alignment with VTNE and 
accreditation. 
 

ATE 2639 Animal Lab 
Procedures II 

Updating MLOs and objectives to ensure alignment with VTNE and 
accreditation. 
 

 
Course Deactivations: 

Course Prefix & 
Number 

Course Title Rationale 

PRO 1314C Knee Ankle Foot 
Orthoses 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 1320C Thermoplastic 
Orthosis 
Fabrication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 1351C Spinal Orthosis 
Fabrication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 1392C Prosthetic 
Finishing 
Procedures 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2011C Advanced 
Procedures 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2302C Transtibial Socket 
Inserts, Alignment 
and Duplication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2333C Transfemoral 
Socket Fabrication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2362C Transradial 
Prosthesis 
Fabrication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2363C Transhumeral 
Prosthesis 
Fabrication 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
  
 

PRO 2804C Technician 
Practicum 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
 

PRO 2860C Board Exam 
Review 

This course has not been offered in a long time, as the respective 
program of ORTHO-AS has been deactivated as of 0610. 
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PUBLIC SAFETY, PUBLIC POLICY, AND LEGAL STUDIES 

Program Updates: 
Program Code Program Title Rationale 
PPA-BS Public Policy and 

Administration 
Adding new course, PAD 4881 - Project Management for Public 
Impact, as a major core to replace ISM 3011 - Management 
Information Systems. 
 

PSA-BAS Public Safety 
Administration 

Adding new course, PAD 4881 - Project Management for Public 
Impact, as a major core to replace ISM 3011 - Management 
Information Systems. 

 

New Courses: 
Course Prefix & 
Number 

Course Title Rationale 

PAD 4881 Project 
Management for 
Public Impact 

We are incorporating a project management course within the 
Public Safety Administration and Public Policy and Administration 
baccalaureate curricula. Project management  is a necessary skill 
that our students should master to be effective in their public 
sector careers.  

 
Course Updates:  

Course Prefix & 
Number 

Course Title Rationale 

FFP 2810 Firefighting Tactics 
and Strategy I 

Florida State Fire College recently adopted a new textbook for 
Firefighting Tactics and Strategy I that was written by SPC Faculty 
member, James Angle. Mr. Angle is redeveloping the course for SPC 
to ensure accuracy and current topics. The MLOs, objectives, and 
course description are being updated.  
 

 
SCIENCE AND MATHEMATICS 

 

 

Course Updates:  
Course Prefix & 
Number 

Course Title Rationale 

MAC 2311H Honors Calculus 
with Analytic 
Geometry I 

In consultation with the Honors Program, we are increasing the 
number of Honors course offerings to provide to students, and 
there is consensus that reactivating MAC 2311H would support this 
initiative.   
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SOCIAL/BEHAVIORAL SCIENCES AND HUMAN SERVICES 
Course Updates:  

Course Prefix & 
Number 

Course Title Rationale 

HUS 1001 Introduction to 
Human Services 

The current course title doesn’t appropriately reflect that this is the 
introductory course to the Human Services programs. Changing it 
to "Introduction to Human Services" will help students and advisors 
understand this. Nothing else is being changed at this time. 

 
TECHNOLOGY 

 

Program Updates: 
Program Code Program Title Rationale 
CWPA-AS Software 

Development 
The FLDOE revised the framework and changed the name of the degree 
to Software Development. The state also revised some of the standards 
for the degree. Courses will be removed, and two new courses will be 
added. Two associated certificates: Computer Programing Specialist (CPS-
CT) and Computer Programmer (CMPRG-CT) are being updated 
accordingly. We will provide teach-out plans and/or course substitutions 
over a five year period to transition the students out of the old 
requirements as well as communications via email and other mediums. 
 

CMPRG-CT Software 
Developer 

The state released a revised framework with an updated title of Software 
Developer. The changes will not have a major impact on the teaching 
plan. The certificate concentrates on teaching programming skills. 
Students may take a few different courses, however, the department will 
work diligently to determine course substitutions and support the teach 
out. The order of courses taken will only be slightly impacted and the 
pathway ensures that students make progress in a timely manner 
towards graduation.  
 

CPS-CT Software 
Development 
Specialist 

FLDOE revised the framework and changed the title to Software 
Development Specialist. The department did a review and proposed 
adding two new courses from the AS degree. The department will contact 
students who are enrolled in the certificate and will run the courses that 
the students need to graduate or make course substitutions to fulfill 
graduation requirements. We will provide a teach out plan for the 
students as well as communicate the changes to the certificate via email 
and other communication mediums. 
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New Courses: 
Course Prefix & 
Number 

Course Title Rationale 

**CAI 25XX Introduction to 
Agentic AI 

As the faculty compared our current Computer Analysis and 
Programming AS degree to the revised state framework, it was 
determined that our students’ skill set needed to be more rounded. 
Creating two subplans in the degree addresses the vast and varying 
skills they will need for the future. This new course will be part of 
the revised AS program.  
 

COP 2535 Introduction to 
Data Structures 

This new course will be part of the revised Computer Programming 
and Analysis AS program. 

**pending approval by SCNS 

 
 
Course Updates:  

Course Prefix & 
Number 

Course Title Rationale 

CGS 2651 Social Media and 
Web Technologies 

This course needs to be updated to reflect the state of current 
technology, focusing on hands-on use of the latest software, data 
analytics, and social media content creation to give students highly 
in-demand skills for the workforce.  

 
 
 



 

 Agenda Item VII – B.2a 

 

August 18, 2026 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Juvenile Welfare Board – Early Childhood Education Grant 

 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to the Juvenile Welfare Board (JWB) by St. Petersburg College for the Early 

Childhood Education Grant.  Permission is also sought to accept an estimated $60,000 in 

funding over a one-year period for this proposal, if awarded, and enter into any amendments, 

extensions, or agreements as necessary, within the original intent and purpose of the grant. 

 

SPC continues to advance the important work of the Early Childhood College of Education 

through the JWB’s funded Academic Support Specialist position that both recruits and supports 

student retention for the department.  This part-time position works with SPC staff to develop, 

implement, and track student-centered activities including providing scholarship recipient support 

and tracking, holding weekly meetings to assess student needs, and conducting outreach visits to 

childcare centers.  The position hosts community information sessions to recruit students and to 

build deeper community connections.  Additionally, the funding supports faculty design and 

implementation of individual, group, and online tutoring sessions for students.  

 

The estimated period of performance will be from October 1, 2026 through June 30, 2027.  The 

total project budget is projected to be $60,000 over a 12-month period, of which the College 

anticipates receiving the full amount.  See attached Information Summary for additional 

information. 

Leslie Hafer, Vice President, Academic Affairs; Heather Duncan, Dean, College of Education; and 

Mia Conza, Vice President, General Counsel and Compliance, recommend approval. 

Attachment 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   August 18, 2026 

 

Funding Agency or Organization:  Juvenile Welfare Board 

 

Name of Competition/Project:  Early Childhood Education Grant  

 

SPC Application or Sub-Contract:  SPC Continuation Funding  

 

Grant/Contract Time Period:      Start: 10/01/26 End: 09/30/27 

 

Administrator:  Leslie Hafer 

 

Manager: Heather Duncan 

 

Focus of Proposal:  

The Juvenile Welfare Board’s strategic vision is to ensure that all Pinellas County children will 

have the opportunity to fulfill their potential and achieve meaningful and purposeful lives as a 

result of their efforts.  Guided by JWB’s principles of valuing every child, embracing 

collaboration, being accountable and results-driven, pursuing innovation, and respecting the 

contributions of our early childhood workforce, SPC advances the important work of the Early 

Childhood College of Education department with this continuing support. 

 

The part-time Senior Instructional Specialist position funding provides professional development 

opportunities and helps to ensure an environment of student engagement.  As a community 

connector, the specialist provides presentations on Early Childhood Education (ECE) programs, 

shares college-wide learning resources, and fosters a sense of professional fulfillment.  The 

specialist also connects the ECE program to early childhood care and education sites, the JWB 

Board and program officers, and SPC students.  With a focus on student success, academic support 

programs including individual, group, and online tutoring are promoted and assessed for impact.   

 

The funding for the program will continue to focus on three activities: 1) Expand SPC engagement 

with the external Early Childhood education community; 2) Support early childhood student 

learning and retention through new academic supports; and 3) Student recruitment and retention 

for the Early Childhood College of Education department.  

 

Budget for Proposal:  

(Only Major categories—This is an estimated budget description based on expected funding and 

services.  Specific budget categories may vary as the funding amount and/or services change.) 

 

Personnel  $    40,968 

Fringe   $    11,737 

 

Travel and Professional Development $      7,295 
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Total Budget      $    60,000 

 

Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $   60,000 

Total amount from funder: $   60,000 

 

 

Amount/value of match: Cash:  N/A 

  In-kind:  N/A 

Required match or cost sharing: No     X        Yes    

Voluntary match or cost sharing: No     X        Yes 

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A 

(Fixed) administrative fee: N/A 

Software/materials: N/A 

Equipment: N/A 

Services: N/A 

Staff Training: N/A 

FTE:  N/A 

Other:  N/A 

 

College Values, Strategic Initiatives and Activities Addressed: 

 
Value(s): 1.  Community Focus 

  2.  Growth and Empowerment 

3. Student Success 

   

Strategic Initiative(s): 1. Drive Economic Advancement 

  2.       Deliver Excellence in Teaching and 

Learning 

 



 

 Agenda Item VII – B.2b 

 

August 18, 2026 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Florida Department of Education – Workforce Development Capitalization 

Incentive Grant 

 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to the Florida Department of Education by St. Petersburg College for the 

Workforce Development Capitalization Incentive grant.  Permission is also sought to accept 

an estimated $487,726 in funding over 2.7 years for this proposal, if awarded, and enter into 

any amendments, extensions, or agreements as necessary, within the original intent and 

purpose of the grant. 

 

The Workforce Development Capitalization Incentive Grant (CAP) program was created in s. 

1011.801, F.S.  Its purpose is to provide grants to school districts and Florida College System 

institutions to fund some or all of the costs associated with the creation or expansion of career and 

technical education workforce development programs that lead to industry certifications included 

on the Career and Professional Education (CAPE) Industry Certification Funding List.  All 

programs funded serve secondary students and are matched with an industry certification on the 

CAPE Industry Certification Funding List which aligns with high-demand occupations in Florida’s 

economy. 

 

SPC’s CAP proposal will focus on establishing a Cybersecurity Innovation Hub at the Downtown 

Campus, anchored by a centralized, remotely accessible Security Operations Center training 

environment.  Funding will cover facility modifications, curriculum development, project 

management, faculty training, equipment, and supplies for 96 cybersecurity student participants.  

 

The estimated period of performance will be from November 1, 2026 through June 30, 2029.  The 

total project budget is projected to be $487,726 over the 31-month period, of which the College 

anticipates receiving the full amount.  See attached Information Summary for additional 

information. 

 

Leslie Hafer, Vice President, Academic Affairs; Mark McKinney, Dean of Computer Information 

Technology; and Mia Conza, Vice President, General Counsel and Compliance, recommend 

approval. 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   August 18, 2026 

 

Funding Agency or Organization:  Florida Department of Education 

 

Name of Competition/Project:  Workforce Development Capitalization 

Incentive Grant (CAP)  

 

SPC Application or Sub-Contract:  SPC Application  

 

Grant/Contract Time Period:      Start: 11/1/2026  End: 06/30/29 

 

Administrator:  Mark McKinney 

 

Manager: TBD 

 

Focus of Proposal:  

The Workforce Development Capitalization Incentive Grant is created to provide grants to school 

districts and Florida College System Institutions to fund some or all the costs associated with the 

creation or expansion of career and technical education programs that lead to industry 

certifications. The programs must serve secondary students and may also serve post-secondary 

students.  

The College of Computer & Information Technology proposes the development of a Cybersecurity 

Innovation Hub at the Downtown Campus, anchored by a centralized, remotely accessible Security 

Operations Center (SOC) training environment.  This project will expand access to high-demand 

cybersecurity education and provide high school, dual enrollment, and post-secondary students 

with hands-on, workforce-aligned training that directly addresses regional and statewide labor 

market needs.  The proposed Cybersecurity Innovation Hub will integrate  physical collaboration 

space with a virtualized SOC training environment, enabling scalable access to high-quality 

cybersecurity education. 

Funding will be used to develop the certifications and new cybersecurity curriculum, faculty 

training, lab materials, the SOC platform, and management of the project.  The program will serve 

96 students over three years.  

Budget for Proposal:  

 

Renovations  $  25,000 

Equipment and Supplies  $240,000 

Personnel  $222,726 

 

Total Budget  $487,726 
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Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $487,726 

Total amount from funder: $487,726 

 

 

Amount/value of match: Cash:  N/A 

  In-kind:  N/A 

Required match or cost sharing: No     X        Yes    

Voluntary match or cost sharing: No     X        Yes 

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A 

(Fixed) administrative fee: N/A 

 

College Values, Strategic Initiatives and Activities Addressed: 

 

Value(s): 1.  Student Success 

  2.  Community Focus 

  3.  Growth and Empowerment 

   

Strategic Initiative(s): 1. Drive Economic Advancement 

  2.      Deliver Excellence in Teaching and 

Learning 



 

 Agenda Item VII – B.2c 

 

 

 

August 18, 2026 
 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 
 

FROM: Tonjua Williams, Ph.D., President  
 

SUBJECT: City of St. Petersburg – City of the Arts Grant 
 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to the City of St. Petersburg, by St. Petersburg College for the City of the Arts 

Grant.  Permission is also sought to accept an estimated $18,000 in funding over a one-year 

period for this proposal, if awarded, and enter into any amendments, extensions, or 

agreements as necessary, within the original intent and purpose of the grant. 

 

The City of the Arts Grant is a local government grant administered by the City of St. Petersburg, 

Department of Arts, Culture and Tourism that provides operating funds to eligible nonprofit arts 

and culture organizations contributing to the vibrant cultural landscape of the St. Petersburg 

community.  St. Petersburg College, through the Palladium Theater at SPC, presents such vibrant  

professional arts and cultural programming, including the Palladium Chamber Series and 

Palladium Creative Fellowships that serve the residents and visitors of St. Petersburg. 

 

The estimated period of performance will be from October 1, 2026 through September 30, 2027.  

The total project budget is projected to be $18,000 over a one-year period.  See attached 

Information Summary for additional information.   

 

Mark Strickland, Vice President, Student Success; Keron Jean-Baptiste, Provost,  Paul Wilborn,  

Executive Director of the Palladium; and Mia Conza, Vice President, General Counsel and 

Compliance, recommend approval. 

 

Attachment 

 
gms062326 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   August 18, 2026 

 

Funding Agency or Organization:  City of St. Petersburg 

 

Name of Competition/Project:  City of the Arts Grant 

 

SPC Application or Sub-Contract:  SPC Foundation Application 

 

Grant/Contract Time Period:      Start: 10/01/2026 End:  09/30/2027 

 

Administrator:  Keron Jean-Baptiste 

 

Manager: Paul Wilborn 

 

Focus of Proposal: 

 

The Palladium Theater, operated by the College, stands as a historic performing arts venue and a 

significant cultural resource for the Tampa Bay region.  It offers professional-grade performance 

spaces while fostering robust connections with both the community and education.  Functioning 

as an arts venue accessible to the public and as a college-affiliated cultural institution, the 

Palladium integrates community programming with educational initiatives to enhance its impact. 

 

Palladium performances are closely aligned with the City of St. Petersburg’s commitment to 

advancing arts and culture, as reflected in the City of the Arts Grant program.  Featuring a primary 

concert hall with approximately 800 seats alongside a smaller, cabaret-style venue for more 

intimate events, the Palladium is recognized as one of the few mid-sized halls in the region.  

 

The City of the Arts Grant program was established to provide operating support to organizations 

that significantly contribute to expanding cultural opportunities within the community.  The 

Palladium has received such funding from the city annually.  Grant funding will support expenses 

at the Palladium including personnel costs and day-to-day facility operations.  

 

Budget for Proposal:  

(Only Major categories—This is an estimated budget description based on expected funding and 

services for three years.  Specific budget categories may vary as the funding amount and/or 

services change) 

 

Operating Funds  $      18,000 

Total Budget  $      18,000 
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Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $ 18,000 

Total amount from funder: $ 18,000 

Amount/value of match: Cash:  N/A   

  In-kind:  N/A 

 

Required match or cost sharing: No  X         Yes    

Voluntary match or cost sharing: No  X         Yes   

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A  

(Fixed) administrative fee: N/A 

Software/materials: N/A 

Equipment: N/A 

Services: N/A 

Staff Training: N/A 

FTE:  N/A 

Other:  N/A 

 

College Values, Strategic Initiatives and Activities Addressed: 

Value(s): 1. Student Success 

  2. Community Focus 

     

Strategic Initiative(s): 1. Strengthen our Community 

2.  Drive Economic Advancement 

   

 
 



 

 Agenda Item VII – B.2d 

 

August 18, 2026 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: U.S. Department of Labor – Title III - Strengthening Institutions Program Grant  

 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to the U.S. Department of Labor by St. Petersburg College as a recipient for a Title 

III - Strengthening Institutions Program grant.  Permission is also sought to accept an 

estimated $2,902,919 in funding over a five-year period for this proposal and enter into any 

amendments, extensions, or agreements as necessary, within the original intent and purpose 

of the grant. 

 

The purpose of the Strengthening Institutions Program is to assist eligible institutions of higher 

education in strengthening academic programs, institutional management, and fiscal stability to 

increase long-term institutional self-sufficiency.  This year’s Title III competition emphasized 

strengthening leadership in artificial intelligence (AI) and other advanced technologies, expanding 

economic opportunity through sustained investment in American workers and industry, and 

reimagining how students access postsecondary education and earn credentials with demonstrated 

labor-market value. 

 

In direct alignment with these priorities, St. Petersburg College requested funding to modernize its 

technology infrastructure and expand AI-enabled student services through the Next-Generation 

Educational Infrastructure for Technology and Artificial Intelligence (NEXT-AI) project.  The 

proposed initiative will enhance facilities supporting internet-based and distance education 

through a comprehensive refresh of the College’s Virtual Desktop Infrastructure (VDI).  To 

address the competition’s priority area, Advancing Artificial Intelligence in Education, SPC will 

implement three AI-powered chatbot agents focused on career readiness, academic advising, and 

workforce placement.  Guided by the U.S. Department of Labor’s AI Literacy Framework, these 

agents will provide students with 24/7 support for career exploration, LinkedIn profile 

development, résumé coaching, and post-placement employment tracking.  See attached 

Information Summary for additional information. 

 

Patrick Rinard, Vice President, Information Technology; Steven Moody, Director, Technology 

Support Services; Kellie Ziemek, Associate Vice President, Student Success Strategy; and Mia 

Conza, Vice President, General Counsel and Compliance, recommend approval. 

 

Attachment 
gms062326 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   August 18, 2026 

 

Funding Agency or Organization:  U.S. Department of Labor 

 

Name of Competition/Project:  Strengthening Institutions Program (SIP) 

 

SPC Application or Sub-Contract:  SPC Application  

 

Grant/Contract Time Period:      Start: 9/1/2026 End: 8/31/2031 

 

Administrator:  Patrick Rinard 

 

Manager: Steven Moody   

 

Focus of Proposal:  

The Next-Generation Educational Infrastructure for Technology and Artificial Intelligence 

(NEXT-AI) SIP project will modernize St. Petersburg College's technology infrastructure and 

expand AI-enabled student support services. The project includes a comprehensive refresh of the 

College's Virtual Desktop Infrastructure (VDI), which supports approximately 2,800 endpoints 

across nine campuses and provides access to specialized instructional software and distance 

learning technologies.  The infrastructure upgrade will strengthen cybersecurity, improve 

operational resilience, achieve a 99% system uptime standard, and ensure 100% of courses and 

workforce programs requiring specialized software are supported through a modernized 

technology environment. 

 

The project will also deploy three AI-powered conversational agents focused on career 

exploration, advising, job placement, and post-employment outcome tracking.  Available 24/7, 

these tools will provide personalized career pathway guidance, labor market information, résumé 

and LinkedIn coaching, and workforce navigation support.  By Year 2, SPC anticipates engaging 

65% of first time-in-college and Pell-eligible students with AI career tools and increasing to 80% 

of the proportion of users who report greater clarity about career options.  By Year 3, at least 50% 

of participating students are expected to identify a career pathway, and by Year 4, enrollment in 

high-demand, Pell-eligible workforce programs is projected to increase by 15% among agentic AI 

users.  Additional outcomes include a 50% reduction in peak advising wait times, improved student 

persistence and retention, enhanced job placement and employment outcome tracking, and greater 

institutional sustainability through scalable student support services.  

 

SIP grant funds will support technology infrastructure upgrades, implementation of AI-enabled 

student success tools, project deliverables and personnel, evaluation activities, and related 

contractual services necessary to implement and sustain the NEXT-AI initiative.  
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Budget for Proposal:  

(Only Major categories—This is an estimated budget description based on expected funding and 

services.  Specific budget categories may vary as the funding amount and/or services change.) 

 

Personnel  $              342,679 

Fringe   $              187,886 

Travel   $                         0 

Participant Support   $                         0 

Equipment   $           1,567,355 

Supplies  $                         0 

Marketing  $                15,000 

Licenses/Software  $              160,000 

Membership  $                         0 

Contract  $              630,000 

Indirect Costs    $                         0 

Total SPC Budget  $           2,902,920 

 

Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $   2,902,920 

Total amount from funder: $   2,902,920 

 

Amount/value of match: Cash: N/A 

  In-kind:  N/A 

Required match or cost sharing: No     X         Yes    

Voluntary match or cost sharing: No     X         Yes 

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A 

(Fixed) administrative fee: N/A 

Software/materials: N/A 

Staff Training: N/A 

FTE:  N/A 

Other (scholarships): N/A  

 

College Values, Strategic Initiatives and Activities Addressed: 

 

Value(s): 1.  Student Success 

  2.  Growth and Empowerment 

   

Strategic Initiative(s): 1. Delivering Excellence in Teaching and 

Learning  

2.    Driving Economic Advancement 

  



 

 

 

Agenda Item VII – B.3a 
 

 

August 18, 2026 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Rapid7 LLC - Security Information and Event Management Solution 

 

Approval is sought to enter into a new Agreement with Rapid7 LLC, either directly or through 

a reseller, to purchase Threat Complete and Surface Command subscriptions and services.  The 

Agreement will provide a centralized interface for many cybersecurity functions, allowing 

personnel to be more efficient in their operations while allowing additional access to student 

workers in the Cybersecurity Operations Center. 

 

• The Agreement will commence September 27, 2026, and remain in effect until 

September 27, 2031. 

 

• The annual cost for this Agreement is $249,480.  

 

• The total 5-year cost for the contract, including possible increases to license count 

and optional services over the 5-year life of the Agreement, will not exceed $1,397,400. 

 

Threat Complete from Rapid7 is designed to provide a comprehensive security solution for 

organizations.  The package includes Insight IDR Ultimate, which is currently utilized for logging, 

monitoring, alerting, as well as automated and orchestrated response, with Insight VM for detecting 

and managing the remediation of vulnerabilities throughout the College’s technology landscape. 

 

Surface Command from Rapid7 provides a centralized database for all devices on the College 

network providing a comprehensive and deduplicated catalog of the attack surface.  This allows the 

College to accurately determine its exposure based on an accurate inventory of computers, 

infrastructure hardware, IoT devices, and the presence of rogue devices. 

 

Patrick Rinard, Vice President, Information Technology; Jimmy Hester, CISO & Executive 

Director, Infrastructure; and Mia Conza, Vice President, General Counsel and Compliance, 

recommend approval. 

 
 



  

Agenda Item VII – B.3b 

 

 

August 18, 2026 

 

MEMORANDUM 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Oracle America, Inc., PeopleSoft Campus Agreement – Students, Staff, Faculty & 

Administrative  

 

Approval is sought to extend the existing technical support services agreement with Oracle 

America, Inc. for the College’s PeopleSoft enterprise applications, including HCM, 

Financials, Student Administration (Campus Solutions), and Portal application suites.  The 

total cost to the College to extend the Agreement, as described below, is $1,471,344.43. 

 

The extension is structured in two components: 

 

• PeopleSoft HCM, Financials, and Portal applications will be extended for a two- (2) 

year term beginning October 1, 2026, and ending September 30, 2028.  This extension 

period aligns with the planned Workday implementation timeline. 

 

• PeopleSoft Campus Solutions applications will be extended for a three- (3) year term 

beginning October 1, 2026, and ending September 30, 2029. 

 

The annual expenditure and total three-year cost are as follows: 

 

Fiscal Year HCM/Finance Campus 

Solutions 

Total Annual 

Cost 

FY 2027 $249,865.90 $307,029.99 $   556,895.89 

FY 2028 $259,860.55 $319,311.21 $   579,171.76 

FY 2029 $0 $335,276.78 $   335,276.78 

    

Total 3-year cost $509,726.45 $961,617.98 $1,471,344.43 
 

Following completion of the Workday HCM/Financials implementation, Oracle technical support 

for the PeopleSoft HCM and Financials environments will conclude at the end of the two-year 

renewal period.  Oracle technical support will continue for the PeopleSoft Campus Solutions 

environment, which will remain the College’s enterprise student information system until the 

completion of the Workday Student System implementation, estimated to be December 2030.  The 

College intends to seek an 18-month extension for Campus Solutions at the conclusion of the 3-

year renewal ending September 30, 2029. 

 

Patrick Rinard, Vice President,  Information Technology; Jerome Eberhard, Executive Director, 

Enterprise Systems; and Mia Conza, Vice President, General Counsel and Compliance, 

recommend approval. 



         Agenda Item VII – B.3c 

 

August 18, 2026 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Contract with Educational Computer Systems, Inc. for Call Center Operations 

 

Confirmation is sought for an extension to the Agreement, that was entered into subject to 

Board of Trustees’ approval, with Educational Computer Systems, Inc. to continue to 

operate the College’s Call Center through June 30, 2027, at a cost not to exceed $149,700. 

 

Since 2015, St. Petersburg College has outsourced its general student support, registration, and 

financial aid call center operations.  The current contract with Educational Computer Systems, Inc. 

(ECSI) expired on June 30, 2026.  

 

The original Contract was executed on May 26, 2022 following a Request for Proposal (RFP) that 

was reviewed and scored by a four-member evaluation committee.  The Contract is valid for up to 

three (3) years through June 30, 2025, with the College having the option to renew for two (2) 

additional one-year terms.  The College negotiated the first option extending the Agreement 

through June 30, 2026 at a one-year cost not to exceed $400,697.  The College has negotiated the 

second option to extend the Agreement through June 30, 2027  at a  cost not to exceed $149,700.  

 

The College will continue to require a cap on the number of annual inbound calls handled by ECSI 

unless additional calls are expressly authorized and require ECSI to provide the College with 

weekly and monthly reports detailing cumulative call, chat, and email volume data.  Furthermore, 

the extension will allow ECSI to continue to provide  support via chat, outbound calls, and email. 

 

Mark Strickland, Jr., Vice President, Student Success; Kellie Ziemak, Associate Vice President, 

Student Success Strategy; and Mia Conza, Vice President, General Counsel and Compliance, 

recommend approval. 

 



 

 Agenda Item VII – B.3d 

 

August 18, 2026 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President   

 

SUBJECT: Annual Membership Assessment in Florida College System Risk Management 

Consortium 

 

Confirmation is sought for payment of St. Petersburg College’s 2026-2027 membership 

assessment in the Florida College System Risk Management Consortium (FCSRMC) for the 

policy period of March 1, 2026 through February 28, 2027, in the amount of $2,729,646.   

 

The membership assessment covers administrative defense, general and automobile liability, 

property, workers’ compensation (statutory and employer’s liability), faithful performance money 

and securities, errors and omissions, fiscal agent bonds, and cybersecurity risk.   The assessment 

reflects an eight (8) percent overall reduction from last year.  The FCSRMC calculations for the 

policy period of March 1, 2026, through February 28, 2027 are listed below. 

 
Other 

Coverage 

Costs 

Property 

Coverage 

Assessment 

Workers’ 

Compensation 

Assessment 

75% Confidence 

Level  

Catastrophic 

Losses 

75% Confidence 

Level  

All Other Losses 

26-27 Total 

Assessment 

$442,604 $1,480,859 $278,464 $454,161 $73,558 $2,729,646 

      

Mia Conza, Vice President, General Counsel and Compliance, and Tom Kelley, Executive 

Director of Compliance, recommend approval. 



August 18, 2026 Agenda Item VII- B.3e

  

 

M E M O R A N D U M 

 

TO:   Board of Trustees, St. Petersburg College 

 

FROM:  Tonjua Williams, Ph.D., President  

 

SUBJECT:  Enterprise Fleet Management - Fleet Lease Agreements 

Authorization is sought for two additional vehicle lease agreements with Enterprise Fleet 

Management in the amount of $156,337.20. Approval of these agreements will increase the 

aggregate not-to-exceed amount for all active vehicle leases to $839,673.60. 

 

In October 2020, the College entered into a Master Lease Agreement (MLA) with Enterprise 

Fleet Management, enabling the leasing and maintenance of multiple vehicles for college-wide 

use. The terms of the MLA are ongoing and apply to individual vehicle lease schedules, which 

currently have a duration of five (5) years. 

 

In March 2025, the Board authorized a not-to-exceed amount of $683,336.40 for 21 leased 

vehicles. Authorization is now sought to add two vehicles for SPC’s Public Safety sworn law 

officers, increasing the fleet to 23 leased vehicles and raising the not-to-exceed amount to 

$839,673.60. The revised amount provides flexibility and efficiencies in managing the College’s 

fleet exposure. 

 

 

Janette Hunt, Vice President, Finance and Business Operations; Mia Conza, General Counsel; and 
Adam Colby, Associate Vice President, Facilities Planning and Institutional Services, recommend 
approval. 



 Agenda Item VII - B.4a 

 

 

August 18, 2026  

 

M E M O R A N D U M 

 

TO:   Board of Trustees, St. Petersburg College 

 

FROM:  Tonjua Williams, Ph.D., President  

 

SUBJECT:  Daikin Applied Americas, Inc. - Agreement for Chilled Water Systems Treatment 

Authorization is to enter into an Agreement with Daikin Applied Americas, Inc. to provide 

professional water treatment services for the College’s chilled water systems.  The 

Agreement is for the period of four (4) years and 11 months commencing August 1, 2026 and 

continuing through June 30, 2031.  The cost to the College for this period will not exceed 

$615,529. 

 

The College recently entered into a one-month Agreement with Daikin for professional water-

treatment services college-wide at a cost of $10,243.  However, the College requires ongoing 

professional water-treatment services for the chilled water systems serving the Health Education 

Center (HEC), Clearwater, Seminole, Tarpon Springs, St. Petersburg/Gibbs, Palladium, 

Downtown, EpiCenter, Midtown, and Allstate locations.  Proper chemical treatment and routine 

monitoring are necessary to control corrosion, scale, and biological growth; preserve system 

efficiency and water quality; extend equipment life; and reduce the risk of premature system failure 

and unplanned service disruptions. 

 

The College obtained Daikin’s proposal using OMNIA Partners cooperative-contract pricing for 

these services.   

 
Janette Hunt, Vice President, Finance and Business Operations; Mia Conza, Vice President, General 
Counsel and Compliance; and Adam Colby, Associate Vice President, Facilities Planning and 
Institutional Services, recommend approval. 



 

 

August 18, 2026        Agenda Item VII – B.4b 
 

 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Dr. Tonjua Williams, President  

 

SUBJECT: Request to Advertise for Professional Service for Allied Health & 

Student Services Ctr, CL, Project Number: 257-A-23-2 

 

 

Authorization is sought to advertise for Professional services for Allied Health & Student 

Services Ctr, CL, Project Number: 257-A-23-2. 

 

 

On February 21, 2023, the Board authorized the disposition of the Health Education Center (HEC), 

Site #8 (Survey #2, Version 18, Recommendation #8.014), due to the facility’s age, condition, and 

remodel/renovation cost. HEC currently houses the College’s Nursing, Surgical Technology, 

Health Sciences, Nursing Tutoring, Radiography, EMT/EMS/Paramedic, and Respiratory 

programs. The Clearwater Campus was recommended as the ideal location for the Allied Health 

and Student Services Center on June 20, 2023 (Survey #3, Version 1, Recommendation #2.002). 

The most appropriate location for the building is being studied. 

 

Authorization is sought to advertise and solicit proposals through the Request for Qualifications 

process from firms experienced and qualified to provide professional design services for an 

approximately 82,000-square-foot building that can adequately support health education and 

student services programs on the Clearwater Campus. The College will advertise, interview, and 

recommend firms to the Board, ranked in order of preference and in accordance with Florida 

Statute 287.055, under the Consultants’ Competitive Negotiation Act. 

 

 

 

 

 

 

 

 

 

 

 

Janette Hunt, Vice President, Finance and Business Operations; and Adam Colby, Associate Vice 

President, Facilities Planning and Institutional Services, recommend approval. 

 
 

 

 



August 18, 2026 Agenda Item VII – B.4c

  

 

M E M O R A N D U M 

 

TO:   Board of Trustees, St. Petersburg College 

 

FROM:  Tonjua Williams, Ph.D., President  

 

SUBJECT: Accept Deferred Maintenance Substantial Completion Dates 

 

Authorization is sought to accept substantial completion dates for Deferred Maintenance 

Projects as listed. 

 

At the May 16, 2023, Board of Trustees meeting, a projected substantial completion date of July 

31, 2026, was established for the Deferred Maintenance projects. The Phase I substantial 

completion dates outlined below correspond to the scope completed as described in construction 

drawings. The remaining scope related to these projects is classified as Phase II.  

 

Project 

Number 
Project Name CM 

Substantial 

Completion 

Phase I 

Substantial 

Completion 

Phase II 

337-A-23-2 Clearwater Campus Reno DFR, CL JE Dunn 9/30/2025* 7/31/2026 

337-C-23-4 Seminole Campus Reno DFR, SE Kenyon 10/15/2025* 7/31/2026 

337-E-23-15 Downtown Center Reno, DFR, DT AD Morgan 9/24/2025* 7/31/2026 

337-G-23-1 Epicenter Reno DFR, EPI Foresight 9/30/2025* 7/31/2026 

337-H-23-16 Midtown Ctr Gym DFR, MT Creative Contractors 10/3/2025* 7/31/2026 

337-J-23-17 Fire Training Ctr Reno DFR, FTC AD Morgan 9/20/2025* 7/31/2026 

337-L-23-8 Health Edu Ctr Reno DFR, HEC Kenyon 12/31/2024* 7/31/2026 

     

Project 

Number 
Project Name CM 

Substantial 

Completion  
 

337-B-23-3 St Pete/Gibbs Campus DFR, SPG AD Morgan 7/31/2026  

337-D-23-5 Tarpon Springs Campus Reno DFR, TS CPPI 7/31/2026  

500-DFR-23-5 Defered Maint-Tarpon Springs CPPI 7/31/2026  

337-K-23-9 Allstate Renovation DFR, AC Kenyon 7/31/2026  

337-F-23-3PA Palladium Life Safety DFR, PAL 
Johnson Laux 

Construction 
1/23/2025*  

Multiple 
337 Multiple Campuses  

Access Control 
Foresight 12/16/24*  



Multiple 
337 Multiple Campuses Camera 

Upgrades 
Foresight 11/22/24*  

337-A-23-2  

337-B-23-3 
DFR Fire Alarm Multiple Campuses Kenyon 7/31/26  

*Previously reported to and accepted by the Board of Trustees.  

 

Janette Hunt, Vice President, Finance and Business Operations; and Adam Colby, Associate 

Vice President, Facilities Planning and Institutional Services, recommend approval. 



Agenda Item VII – B.4d  

August 18, 2026  

 

M E M O R A N D U M  

TO:   Board of Trustees, St. Petersburg College 

 

FROM:  Tonjua Williams, Ph.D., President  

 

SUBJECT: Disposal and Sale of Bay Pines Property and Approval of Educational Plant Survey 

Amendment #15, Recommendation #3.009  

 

Approval is sought to adopt a Resolution declaring the Bay Pines STEM Center (Bay Pines) 

property unnecessary for educational and ancillary purposes and authorizing the disposal and 

sale oof said property.  

The property is identified as Parcel No. 03-31-15-00000-420-0100, located at 4723 Bay Pines 

Terrace, Seminole, Florida 33708.  

In accordance with Section 1013.28, Florida Statutes, approval is sought for a Resolution of the 

Board of Trustees declaring the Bay Pines property unnecessary for educational or ancillary 

purposes and authorizing its disposal. The property contains approximately 51.37 acres and 

includes an approximately 12,569 square-foot building.  

Approval is also sought for Educational Plant Survey Amendment #15, Recommendation 

#3.009, pertaining to the Bay Pines STEM Center Property (Site 3). Recommendation #3.009 

recommends disposal of Parcel No. 03-31-15-00000-420-0100 because the property has been 

determined to be unnecessary for educational and ancillary purposes. 

Approval is requested for an amendment to the current Educational Plant Survey for St. Petersburg 

College adding Recommendation #3.009, Disposal of Real Property, consisting of Parcel No. 03-

31-15-00000-420-0100, located at 4723 Bay Pines Terrace, Seminole, Florida 33708, as required by 

Section 1013.31, Florida Statutes. The property contains approximately 51.37 acres and has been 

determined to be unnecessary for educational and ancillary purposes.  

Authorization and approval are sought to negotiate as necessary under delegated authority of 

the Board to effectuate and finalize the sale, subject to completion of all required due diligence 

activities, including appraisal review, environmental review, title review, governmental approvals, 

educational plant survey amendment approval, and compliance with all applicable provisions of 

Florida law governing the disposition of public property, which the Board finds to be in the best 

interests of the College and the public. 

 

Janette Hunt, Vice President, Finance & Business Operations, recommends approval.  



 

RESOLUTION 

of the 

BOARD OF TRUSTEES 

ST. PETERSBURG COLLEGE 

St. Petersburg, Florida 

 

WHEREAS, the College owns certain real property known as the Bay Pines STEM Center 

Property, Parcel No. 03-31-15-00000-420-0100, located at 4723 Bay Pines Terrace, Seminole, 

Florida 33708; and  

WHEREAS, said property consists of approximately 51.37 acres including approximately 12,569 

square feet of building and has been determined to be unnecessary for educational or ancillary 

purposes; and  

WHEREAS, Section 1013.28, Florida Statutes, authorizes a Florida College System institution 

board of trustees to dispose of real property determined by resolution to be unnecessary for 

educational purposes and recommended in an educational plant survey; and  

WHEREAS, Educational Plant Survey Amendment #15, Recommendation #3.009 recommends 

disposal of the Bay Pines STEM Center Property, consistent with Sections 1013.28 and 1013.31, 

Florida Statutes; and  

WHEREAS, the Board finds that disposal of the property, following appropriate due diligence and 

statutory compliance, is in the best interests of the College and the public; and  

WHEREAS, the Board desires to authorize the disposal and sale of said property in accordance 

with applicable Florida law;  

NOW, THEREFORE, BE IT RESOLVED, pursuant to Sections 1013.28 and 1013.31, Florida 

Statutes, that the Board of Trustees hereby declares Parcel No. 03-31-15-00000-420-0100 

unnecessary for educational and ancillary purposes; approves Educational Plant Survey Amendment 

#15, Recommendation #3.009 (Disposal of Real Property, Bay Pines STEM Center Property); 

authorizes the disposal and sale of the property; and authorizes the President, or her designee, to 

undertake all actions necessary to effectuate the disposition and sale of the property, subject to 

completion of required due diligence activities, approvals, and compliance with applicable law. 

Dated this ___ day of __________, 2026.  

 

 

____________________________________  

____________, Chair  

Board of Trustees  

St. Petersburg College  

____________________________________  

Tonjua Williams, President  

of the College and Secretary to the  

Board of Trustees St. Petersburg College  



 



AMENDMENT #15 

EDUCATIONAL PLANT SURVEY dated June 30, 2023 

St. Petersburg College 

August 18, 2026 

 

Pursuant to Section 1013.31, Florida Statutes, administrative staff of St. Petersburg College has 

prepared an amendment to the current Educational Plant Survey. In accordance with Section 

1013.31, Florida Statutes, the amendment shall be reviewed and approved by the Board of Trustees 

and submitted to the Florida Department of Education for review, validation, and file copy 

documentation, as applicable.  

The following recommendation is made:  

Site #3: Bay Pines STEM Center Property  

Recommendation #3.009 – Disposal of Real Property  

Authority:  

Pursuant to Section 1013.28(1), Florida Statutes, and Section 1.4 of the State Requirements for 

Educational Facilities, a board may dispose of land or real property that is determined by resolution 

of the Board to be unnecessary for educational or ancillary purposes and that is recommended for 

disposal in an educational plant survey.  

Resolution:  

The Board of Trustees of St. Petersburg College determined by resolution dated August 18, 2026, 

that Parcel No. 03-31-15-00000-420-0100, located at 4723 Bay Pines Terrace, Seminole, Florida 

33708, is unnecessary for educational or ancillary purposes and is recommended for disposal 

pursuant to Recommendation #3.009.  

Site #3: Bay Pines STEM Center Property  

Dispose of real property consisting of Parcel No. 03-31-15-00000-420-0100, comprising 

approximately 51.37 acres located at 4723 Bay Pines Terrace, Seminole, Florida 33708, which has 

been determined by resolution of the Board of Trustees of St. Petersburg College to be unnecessary 

for educational or ancillary purposes. This parcel shall be removed from the Facilities Inventory of 

St. Petersburg College and disposed of in the manner prescribed by Chapter 1013, Florida Statutes, 

applicable State Board of Education rules, and the State Requirements for Educational Facilities.  

Approved by the Board of Trustees of St. Petersburg College on __________, 2026.  

 

      ___________________________________ 

       Tonjua Williams, President 

       of the College and Secretary to the 

       Board of Trustees St. Petersburg College 
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Foundation Report 
BOT August 2026 Update 

 

Dashboard 

 
 

Fund Category FY27 FY25 

Academic/Student Programs $                    480,070 $                         541,413 

Scholarships $                      913,126 $                      3,123,574 

SPC Titan Fund  $                      1,090,144 $                         121,146 

Total: $               2,483,340 $               3,786,133 
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St. Petersburg College Foundation Inc. 
FY26 Fundraising Report as of August 1st, 2026

Scholarships SPC Titan Fund
Academic/Programs 



 

 

Expense Report:  
As of August 1st, the Foundation provided the following support to SPC:  

• $1.7M in scholarships to SPC students.  

• $1.8M in program support, providing support to such programs as 

- Alumni Association    

- Academic Affairs Department  

- African American Male Initiative  

- Athletic Boosters  

- Black Girl Magic Event 

- Business Plan & Elevator Pitch Competition  

- College of Education  

- College of Nursing  

- Dental Hygiene Department  

- Fall Enrollment Initiative  

- Grants Department  

- Humanities & Fine Arts Department   

- Learning Resources Centers  

- College Marketing & Communications  

- Mental Health Awareness/Allied Health   

- Natural Sciences  

- Palladium Theater  

- Social Justice Initiative  

- SPC Collegiate High School  

- Veterinary Technology Program  

- Welcome Back Titans Event  

- Women on the Way & Keys to Manhood  

- Workforce Development 

 

 

 



Leepa-Rattner Museum of Art (LRMA) 

August 2026 Report for SPC BOT 

 

LRMA Highlights 

• Best of Florida Award – LRMA received the Guide to Florida’s Best of Florida 2026 Award for Best Museum 

(Regional), to be announced publicly August 27, 2026.  LRMA also received this honor in 2025.  

• LRMA has been nominated for the 2026 Besties Award by Visit St. Pete Clearwater (winners to be announced 

August 27, 2026). 

• Facility Rental – On August 3, 2026, LRMA generated $1,400 in revenue from a rental of the museum to  

Bay Care VPs for a day-long corporate retreat and museum tours. Bay Care is interested in renting the museum 

for other events.  

 

LRMA Exhibitions – Fall 2026 (June-December) 

• Time Changes Everything: Five Artists, Five Voices (June 27-December 5, 2026): Group exhibition of five 

renowned women artists from Florida and New York explore themes in nature through mixed media sculptural 

installation, ceramics, photography, printmaking, and digital art/virtual reality.  

o Babs Reingold: Forest Bathing (Jun. 27 – Nov. 29, 2026) (Center Gallery) – St. Peterburg-based artist 

creates an immersive installation and reflects on a decades-long exploration of the relationship between 

humans and the natural world. Sponsored by Jim Sweeny, The Stanton Storer Foundation for the Arts, St. 

Cate Fine Arts, and the James W. Mitchell, Jr., Memorial Fund.    

o Esther Gentle: The Propagated Image (Jun. 27 – Dec. 6, 2026) (Works on Paper Gallery) explores 

Gentle’s practice as a master printmaker working with renowned modern artists like Stuart Davis, Rattner, 

Chagall and others.  

o Margie Hughto: New Ground (Aug. 8 – Dec. 6, 2026) (Mitchell Gallery, North) Ceramic wall sculptures 

by New York-based artist and Syracuse University professor since 1971. 

o Beth Bischoff: The Pictorial Earth (Aug. 8 – Dec. 6, 2026) (Mitchell Gallery, South) Black and white 

photography exploring the human form intertwined with the Florida landscape.  

o Darcy Gerbarg: The Dimensional Field (Aug. 8 – Dec. 6, 2026) (Interactive Gallery) New York-based 

pioneering digital media artist whose vibrant abstract landscapes combine virtual reality, video and 

traditional painting. 

 

LRMA Education/Programs - Please visit https://leeparattner.org/calendar/  

• Weekly  Docent tours: Wednesdays & Saturdays at 2 p.m. 

• Monthly Focus Friday: First Friday of the Month, 12-1pm  

• Bi-Monthly ABC Art Book Reading Club. Partnership with Palm Harbor Library, 11:30 am – 1p.m. 

Upcoming Special Programs & Outreach   

• Fall 2026 Opening Reception – Fri., Aug. 14, 2026, 6-8 pm 

• SAVE THE DATE – LRMA 25th Anniversary Gala, Sat., Feb. 6, 2027, 6-9 pm   

LRMA in the News 

• St. Pete Catalyst – 7/21/26 – St. Pete History Museum “Plate to Paper: Women Printmakers in Pinellas” - 

Executive Director Christine Renc-Carter and retired SPC Fine Arts Professor Marjorie Greene-Graff have their 

art featured in the exhibition at St. Pete History Museum, which highlights LRMA and SPC. 

https://stpetecatalyst.com/history-museum-art-exhibit-spotlights-women-printmakers/  

 

• AOL.com – Celebrating America 250 – Richard Heipp 

https://www.aol.com/articles/celebrate-america-250-star-spangled-130000000.html  

 

 

https://leeparattner.org/calendar/
https://stpetecatalyst.com/history-museum-art-exhibit-spotlights-women-printmakers/
https://www.aol.com/articles/celebrate-america-250-star-spangled-130000000.html


1 
 

Agenda Item VIII – A 

  

August 18, 2026 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College             

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Quarterly Informational Report on Contract Items                   

 

This informational report includes executed contracts and/or items that have been approved by 

either the President or designee during the preceding Quarter and are being reported to the Board 

pursuant to Board of Trustees’ Rule 6Hx23-5.903. 
                         

Section A: Program Related Contracts 

 

1. Amendment to the Affiliation Agreement with BayCare Health System, Inc. to provide 

clinical experience for students in various health related and other programs. This item is to 

add the Biotechnology Program to the Agreement.  All other terms of the Agreement will 

remain as previously approved.  The Agreement will commence as soon as possible and 

continue through October 11, 2027.  There is no cost to the College. This item was approved 

by Janette Hunt on May 15, 2026.  Department—Biotechnology 

 

2. Agreement with Broward County School Board to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence as soon as possible and continue for the period of one year.  There is no cost to 

the College.  This item was approved by Janette Hunt on May 7, 2026.  Department—College 

of Education 
 

3. Agreement with Community Health Centers of Pinellas, Inc. dba Evara Health to 

continue the Affiliation Agreement for students enrolled in various health related programs.  

The Agreement will commence as soon as possible and continue for the period of five years.  

There is no cost to the College.  This item was approved by Matthew Liao-Troth on April 

16, 2026.  Department—College of Health Sciences 
 

4. Affiliation Agreement with the Department of Veterans Affairs, Bay Pines to provide 

clinical experience to students in the Surgical Services program.  The Agreement will 

commence as soon as possible and continue for the period of ten years.  There is no cost to 

the College.  This item was approved by Matthew Liao-Troth on March 11, 2026.  

Department—College of Health Sciences 
 

5. Articulation Agreement with Eckerd College to provide a seamless pathway for Eckerd 

students to enter SPC’s Emergency Medical Technician - Applied Technology Diploma 

program.  The partnership ensures guaranteed admission for qualified candidates and 



2 
 

establishes a framework for credit transferability between the two institutions.  The 

Agreement will commence as soon as possible and continue from year to year unless 

cancelled by either party.  There is no cost to the College.  This item was approved by 

Matthew Liao-Troth on April 22, 2026.  Department—College of Health Sciences 
 

6. Agreement with EDU Africa to provide all on-ground accommodations associated with the 

College’s study abroad trip to Zimbabwe for Veterinary Technology students and faculty.  

The program will be held from May 18, 2027, through June 2, 2027.  The costs for this trip 

are paid by program participants.  This item was approved by Matthew Liao-Troth on May 

4, 2026.  Department—Veterinary Technology 
 

7. Affiliation Agreement with Leon County Health Department to provide internship 

experience for students enrolled in various health-related programs.  The Agreement will 

commence as soon as possible and continue through June 30, 2029.  There is no cost to the 

College.  This item was approved by Matthew Liao-Troth on April 16, 2026.  Department—

College of Health Sciences 
 

8. Agreement with Manatee County School District to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence as soon as possible and continue through July 31, 2031.  There is no cost to the 

College.  This item was approved by Emmanuel Hernandez-Agosto on June 1, 2026.  

Department—College of Education 
 

9. Agreement with Marion County School Board to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence as soon as possible and continue through June 30, 2031.  There is no cost to the 

College.  This item was approved by Matthew Liao-Troth on April 8, 2026.  Department—

College of Education 
 

10. Agreement with Miami-Dade County School Board to provide student internship, 

practicum, and observation experience for College of Education students.  The Agreement 

will commence as soon as possible and continue for the period of five years.  There is no 

cost to the College.  This item was approved by Emmanuel Hernandez-Agosto on June 15, 

2026.  Department—College of Education 
 

11. Modification to the Affiliation Agreement with Orlando Health, Inc. to provide clinical 

experience for students enrolled in various health-related programs.  The modification adds 

the Medical Assistant and Biomedical Engineering Technology programs to the Agreement. 

The Agreement will commence as soon as possible and continue through March 17, 2028.  

There is no cost to the College.  This item was approved by Belinthia Berry on April 22, 

2026.  Department—Workforce Development 
 

12. Agreement with Patterson Veterinary Supply, Inc. for the purchase of a Dental Unit for 

instructional use in the Veterinary Technology program.  The Agreement will commence as 

soon as possible.  The cost to the College for this Agreement is $8,810.24.  This item was 

approved by Emmanuel Hernandez-Agosto on June 9, 2026.  Department—Veterinary 

Technology 
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13. Agreement with St. Lucie County School Board to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence as soon as possible and continue through June 30, 2031.  There is no cost to the 

College.  This item was approved by Emmanual Hernandez-Agosto on June 11, 2026.  

Department—College of Education 
 

14. Addendum to the Articulation Agreement with the University of West Florida to provide 

for the articulation and transfer of eligible SPC students into UWF’s Bachelor of Science 

Engineering programs.  The Agreement will commence as soon as possible and continue 

through September 28, 2030.  There is no cost to the College.  This item was approved by 

Emmanuel Hernandez-Agosto on May 21, 2026 and Mark Strickland on June 2, 2026.  

Departments—Admissions & Records and Academic Affairs 
 

15. Agreement with Volusia County School Board to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence as soon as possible and continue for the period of five years.  There is no cost to 

the College.  This item was approved by Emmanuel Hernandez-Agosto on June 15, 2026.  

Department—College of Education 
 

16. Agreement with Walton County School Board to provide student internship, practicum, 

and observation experience for College of Education students.  The Agreement will 

commence upon execution and continue through February 28, 2029.  There is no cost to the 

College.  This item was approved by Matthew Liao-Troth on April 9, 2026.  Department—

College of Education 

 

Section B:  Contracts above $100,000 ($100,001-$325,000) 

 

17. Agreement with Baker Tilly Advisory Group, LP, to conduct a comprehensive financial 

sustainability assessment for the College.  Baker Tilly will analyze institutional financial and 

operational data, identify trends and factors impacting fiscal sustainability, develop 

analytical models and findings, and deliver written reports to support informed decision-

making by College leadership.  The Agreement will commence as soon as possible and 

continue through project completion.  The cost to the College for this Agreement will not 

exceed $225,000.  This item was approved by the President on April 29, 2026.  Department—

Finance & Business Operations 

 

18. Agreement with Blackboard LLC for the renewal of the distance learning platform hosted 

by Blackboard and used by the College’s vendor, Florida National Guard.  The learning 

management system allows the College’s Multi-Jurisdictional Counterdrug Taskforce 

Training (MCTFT) program and the Florida National Guard to host distance learning as part 

of the MCTFT award to the College.  The renewal will commence as soon as possible and 

continue for the period of one year.  The cost to the College for this renewal, which is funded 

by the MCTFT FY26 grant, is $238,022.29. This item was approved by the President on 

April 17, 2026.  Department—Center for Public Safety Innovation 
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19. Agreement with d’Vinci Interactive, LLC to implement a customized Learning 

Management System that supports the Florida National Guard under the Multijurisdictional 

Counterdrug Task Force Training (MCTFT) FY26 award.  The cost to the College for this 

Agreement is $199,165.  The Agreement will commence as soon as possible and continue 

through project completion.  This item was approved by the President on April 17, 2026.  

Department—Center for Public Safety Innovation 
 

20. Agreement with Agreement with Elsevier B.V. to provide a Software as a Service 

subscription to Interfolio (aka Faculty 180) Faculty Activity Reporting and Client Advisory 

Service (CAS).  CAS includes setup and configuration of the Interfolio Faculty Information 

System (FIS), implementation consulting, training on and launch of the FIS, support from 

the Interfolio Customer Success Manager team and technical professionals, and access to 

Interfolio University and other resources. The Agreement will commence as soon as possible 

and continue for the period of three years. The cost to the College for this Agreement is 

$212,063.16. This item was approved by the President on April 20, 2026.  Department—

Academic Affairs – Center for Excellence in Teaching & Learning 
 

21. Agreement with Iron Bow Technologies, LLC associated with the purchase and installation 

of a 14-door access control system and a 20-camera security camera system to be installed 

at the Allstate Center in the Law Enforcement Academy building.  The Agreement will 

commence as soon as possible and continue through project completion.  The cost to the 

College for this Agreement is $108,869.32.  This item was approved by Adam Colby on June 

23, 2026.  Departments—Information Technology; Facilities 
 

22. Agreement with Plasma Therm, LLC for the purchase of a Vision 320 RIE System for the 

new Semiconductor/Cleanroom Program.  The equipment will be located in the simulation 

lab, which is being constructed at the Midtown Campus, and is instrumental in training 

students in the processing of semiconductor chips.  The cost to the College for this 

Agreement is $212,079.  This item was approved by Tonjua Williams on May 25, 2026.  

Department—EMBA CAP Grant 
 

23. Agreement with George F. Young, Inc. (GFY) to provide ASCE 38.22 Quality levels “B” 

and “A” SUE investigation services on the St. Petersburg/Gibbs Campus to locate and mark 

the underground utilities and verify locations when needed.  GFY will also survey the field 

information to create a two-dimensional map of underground utilities in CAD throughout the 

campus.  The information will then be used to create a GIS map to be edited as needed when 

new underground utilities are placed within the campus.  The Agreement will commence as 

soon as possible and continue through project completion.  The cost to the College for this 

Agreement is $130,700.  This item was approved by Adam Colby on April 2, 2026.  

Department—Facilities 
 

24. Agreement with Yuja, Inc. to provide access to its Panorama LMS Accessibility Platform 

and related document remediation services to support digital accessibility and accessibility 

compliance across the College.  The Agreement includes hosted platform services and inline 

document remediation modules over a three-year period commencing July 1, 2026 and 

continuing through June 30, 2029.  The cost to the College for this Agreement is $190,113.  
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This item was approved by the President on June 10, 2026.  Department—Academic 

Technology 

 

Section C:  Contracts above $50,000 ($50,001-$100,000) 

 

25. Agreement with Crown Castle Fiber, LLC to provide services to replace the existing dark 

fiber infrastructure between two College facilities located at 3200 34th Street and 3200 32nd 

Street.  This replacement is required to maintain continuity and reliability of the College’s 

network connectivity.  The Agreement will commence as soon as possible and continue 

through project completion.  The cost to the College for this Agreement is $53,690.  This 

item was approved by Adam Colby on April 20, 2026.  Department—Facilities 

 

26. Agreement with Deque Systems, Inc. to conduct an audit to ensure the College’s website 

and user experience meet ADA Title II digital accessibility requirements by conforming to 

the WCAG 2.1 AA technical standards. The scope also includes remediation of any 

noncompliant PDF documents currently hosted on the website.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement will not exceed $51,125.  This item was approved by Jesse Turtle 

on April 20, 2026.  Department—Marketing & Strategic Communications 
 

27. Agreement with EnergyCAP, LLC to continue to provide the use of its EnergyCAP Utility 

Management Express Subscription Services for a period of three years.  The EnergyCAP 

software captures the College’s energy consumption  and costs.  The cost to the College for 

this Agreement is $50,281.68.  The Agreement will commence on August 1, 2026 and 

continue through July 31,2029.  This item was approved by Adam Colby on June 9, 2026.  

Department—Facilities Services 
 

28. Agreement with The Gordian Group (VFA, Inc.) for a license to continue to access its 

VFA Facility Standard (VFA—FS) software.  VFA—FS software enables the College to 

transform facility condition assessment data into actionable, effective, and responsible 

capital plans.  To minimize IT and support burdens, VFA—FS is delivered using a Software 

as a Service (SaaS) model.  The Agreement will commence as soon as possible and continue 

for the period of three years.  The cost to the College for this Agreement over three years is 

$69,838.64.  This item was approved by Adam Colby on June 15, 2026.  Department—

Facilities Services 
 

29. Agreement with Plasma Therm, LLC for the purchase of Mini-Lab Plasma POD equipment 

to fit the needs of the simulation lab being built for student instruction in the manufacturing 

of Semiconductors and Cleanroom operation. The cost to the College for this equipment is 

$87,878.  This item was approved by Emmanuel Hernandez-Agosto on May 25, 2026.  

Department—EMBA CAP Grant 
 

30. Agreement with Pro Education Solutions, LLC to continue to provide access to its ProDoc 

electronic e-sign document portal for use by students and parents to complete and e-sign 

school documents.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The anticipated cost to the College for this Agreement is $60,000.  This 
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item was approved by Mark Strickland on June 30, 2026.  Department—Financial Assistance 

Services 
 

31. Agreement with Scholarship Solutions, LLC dba AwardSpring for a subscription to the 

AwardSpring cloud-hosted scholarship and award management software and related 

services.  The Agreement will commence as soon as possible and continue for a period of 

three years.  The cost to the College for this Agreement is $84,290.  This item was approved 

by Jesse Turtle on April 30, 2026.  Departments—Institutional Advancement & Foundation 
 

32. Agreement with Sunburst Entertainment Group, LLC for the rental of Tropicana Field 

for two graduation ceremonies on May 13, 2026.  The cost to the College for this Agreement 

is $89,358.91.  The cost includes facility rental and associated expenses such as staffing, 

security, cleaning, medical/fire, police, incident reporting, video boards, IT/AV, and 

chairs/equipment rental.  This item was approved by Mark Strickland on April 22, 2026.  

Department—Admissions & Records 
 

33. Agreement with Sunrise Landscape to provide new irrigation components and installation, 

repair old irrigation and install various plants, trees, and shrubbery at the College’s Epi 

Center.  The Agreement will commence as soon as possible and continue through project 

completion.  The cost to the College for this Agreement is $76,385.66.  This item was 

approved by Adam Colby on June 29, 2026.  Department—Facilities Landscape 
 

34. Agreement with Universal Business Solutions, LLC to lease Pitney Bowes mail processing 

equipment under the terms and conditions of the State of Florida Contract #44102100-17-1.  

The Agreement will commence on August 10, 2026 and continue through August 9, 2031. 

The cost to the College for this Agreement is $98,491.80.  Any transaction fees (meter 

postage, permit postage, and supplies) are paid separately and are not included in the cost to 

lease the equipment.  This item was approved by Janette Hunt on June 9, 2026.  

Department—Facilities 
 

35. Agreement with Valimail, Inc. for a subscription to Valimail’s email authentication and 

brand protection services.  The Agreement includes initial onboarding support with a 

dedicated Product Support Engineer, ongoing product support including 24/7 priority support 

for P1 incidents, and access to ValiCare, Premium, and Amplify products and services.  The 

Agreement will commence as soon as possible and continue for the period of three years.  

The cost to the College for this Agreement is $56,975.  This item was approved by Patrick 

Rinard on April 13, 2026.  Department—Information Technology – Security 
 

36. Agreement with Wolfenden Consulting, LLC to continue to provide financial assistance 

consulting services to the College.  The Agreement will commence as soon as possible and 

continue through June 30, 2027.  The cost to the College for this Agreement is $75,138.81.  

This item was approved by Mark Strickland on June 30, 2026.  Department—Financial 

Assistance Services 
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Section D:  Contracts above $10,000 ($10,001-$50,000) 

 

37. Agreement with 240 Tutoring, Inc. to provide all access to 240 Tutoring FTCE Workshops 

and materials.  Access includes facilitator workshop courses, student workshop courses, all 

participant and facilitator materials, training for up to five facilitators and scheduling support.  

The Agreement will commence as soon as possible and continue for the period of three years.  

The cost to the College for this Agreement is $15,999.  This item was approved by Matthew 

Liao-Troth on April 16, 2026.  Department—College of Education 

 

38. Agreement with Academic Impressions for an institutional membership for 25 users.  

Academic Impressions is a professional development organization focused on higher 

education.  It  provides training, tools, and resources to help faculty, staff, and administrators 

build leadership skills, improve performance, and address common challenges in colleges 

and universities.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The cost to the College for this Agreement is $15,100.  This item was 

approved by Matthew Liao-Troth on April 16, 2026.  Department—Learning Resources 
 

39. Agreement with Access Interpreting Services, LLC to continue to provide interpreting 

services for students in the Accessibility Services department.  The Agreement will 

commence as soon as possible and continue through June 30, 2027.  The anticipated cost to 

the College for this Agreement is $12,000.  This item was approved by Mark Strickland on 

June 23, 2026.  Department—Department--Accessibility Services 
 

40. Individual Training Account Agreement with Career Source Tampa Bay to outline the 

terms and conditions for the College to provide training services to eligible participants under 

the Workforce Innovation and Opportunity Act (WOIA).  Career Source Tampa Bay will 

refer eligible WOIA participants to the College and provide supplemental funding, in an 

amount not to exceed $5,000 per participant, to assist with tuition and fees.  The number of 

eligible participants and funding assistance per participant is currently unknown.  The 

Agreement will commence as soon as possible and continue for the period of one year.  This 

item was approved by the President on May 25, 2026.  Department—Workforce, Community 

& Corporate Partnerships 
 

41. Agreement with Catalio, LLC to conduct an assessment and analysis of current internally 

developed applications built on the Threax platform.  Catalio will also provide migration 

strategy recommendations, foundational application scaffolding, pilot migration work, 

CI/CD reference patterns, and knowledge transfer documentation intended to support future 

modernization efforts by the College’s internal development team.  The engagement will 

assist the College in transitioning toward a more industry-standard React/TypeScript 

architecture aligned with the College’s existing .NET and Azure environment.  The 

Agreement will commence as soon as possible and continue through project completion.  The 

cost to the College for this Agreement is $45,000.  This item was approved by Patrick Rinard 

on June 9, 2026.  Department—Academic Technology 
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42. Agreement with CFM Partners, Inc. to continue to access the Policy Management Tool and 

Records Management Tool used for policy and records management.  The Agreement will 

commence July 1, 2026 and continue through June 30, 2027.  The cost to the College for this 

Agreement is $33,280.  This item was approved by Mia Conza on April 30, 2026. 

Department—General Counsel’s Office 
 

43. Agreement with Elevated Facility Services to replace the obsolete door operator on elevator 

#60192 in the University Partnership building on the Seminole Campus.  The Agreement 

will commence as soon as possible and continue through project completion.  The cost to the 

College for this Agreement is $18,000.  This item was approved by Adam Colby on May 18, 

2026.  Department—Facilities Services 
 

44. Agreement with ERP Analysts, Inc. to provide services to improve the PeopleSoft Autograd 

process.  The work focuses on implementing limited, non-invasive technical changes, 

specifically parallel processing, to reduce runtime and improve efficiency.  ERP will provide 

development, testing support, and deployment assistance on a time-and-materials basis.  The 

Agreement will commence as soon as possible and continue through project completion.  The 

cost to the College for this Agreement is $11,200.  This item was approved by Patrick Rinard 

on April 22, 2026.  Department—Information Technology 
 

45. Agreement with Houghton Mifflin Harcourt Education Company to provide professional 

development training for the staff at the St. Petersburg Collegiate High School—STEM.  

Training will be presented for up to 6 in-person days on the topic of Creating a Common 

Language around PBL with Rigor, Relevance, and Learner Engagement.  The Agreement 

will commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $29,700.  This item was approved by Emmanuel Hernandez-

Agosto on June 16, 2026.  Department—St. Petersburg Collegiate High School—STEM 
 

46. Agreement with Intrado Life & Safety, Inc. to provide maintenance and support for the 

Virtual Emergency Gateway that automates and simplifies the College’s emergency 

management and alert systems.  The Agreement will commence as soon as possible and 

continue for the period of one year.  The cost to the College for this Agreement is $11,174.62.  

This item was approved by Patrick Rinard on June 1, 2026.  Department—Information 

Technology 
 

47. Agreement with K12 Florida, LLC for the rental of two classrooms at the EpiCenter on 

multiple dates.  Based on a rental of space for 40 days at $250 per day, the anticipated revenue 

to the College for this Agreement is $10,015.  This item was approved by Belinthia Berry on 

April 9, 2026.  Department—Workforce, Corporate & Community Partnerships 
 

48. Agreement with Levy Premium Food Service Limited Partnership at Tropicana Field to 

provide food and beverage catering services for faculty, staff, and platform guests for the 

College’s two graduation ceremonies on May 13, 2026.  The cost to the College for this 

Agreement is $13,332.  This item was approved by Mark Strickland on May 7, 2026.  

Department—Admissions and Records 
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49. Agreement with Lightcast, LLC f/k/a Economic Modeling, LLC for a license to continue 

to access and use its Analyst and Career Coach software.  Lightcast will create career coach 

website based on data collection of SPC's program offerings in its geographic service area.  

The Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College for this Agreement is $33,600.  This item was approved by Patrick 

Rinard on June 17, 2026.  Department—Information Technology 
 

50. Agreement with McGraw Hill, LLC to publish the College’s work entitled “The Moral 

Compass: An Introductory Guide to Critical Thinking and Applied Ethics” for use in the 

College’s PHI 1600/1600H Studies in Applied Ethics course.  McGraw Hill will pay the 

College a flat fee of $25 for each copy of the work sold.  The Agreement will commence as 

soon as possible and will be ongoing unless terminated by either party.  This item was 

approved by Janette Hunt on May 15, 2026.  Department—Ethics Department 
 

51. Agreement with My JoVE Corporation for a subscription to JoVE Education Unlimited.  

JoVE (Journal of Visualized Experiments) is a peer-reviewed scientific video journal that 

provides video demonstrations of scientific methods and techniques, along with detailed text 

protocols to enhance understanding in research and education.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $35,000.  This item was approved by Emmanuel Hernandez-

Agosto on June 13, 2026.  Department—Learning Resources 
 

52. Agreement with Joe A. Nelson, dba Medical Direction Consultants, Inc. to continue to 

provide medical direction for the College’s Emergency Medical Services credit and non-

credit programs.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The cost to the College for this Agreement is $40,000.  This item was 

approved by Janette Hunt on May 7, 2026.  Department—College of Health Sciences 
 

53. Agreement with Niche.com, Inc. to provide marketing services for the St. Petersburg 

Collegiate High School North Pinellas.  The Agreement will commence as soon as possible 

and continue for the period of one year.  The cost to the College for this Agreement is 

$10,001.  This item was approved by Emmanuel Hernandez-Agosto on June 23, 2026.  

Department—St. Petersburg Collegiate High School North Pinellas 
 

54. Agreement with Orkin to provide interior pest control services in the Clearwater Library.  

The Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College for this Agreement is $15,033.  This item was approved by Adam 

Colby on April 7, 2026.  Department—Custodial Services 
 

55. Agreement with Patterson Dental Supply, Inc. associated with the purchase and installation 

of dental air compressor equipment for use in the Dental Hygiene program.  The Agreement 

will commence as soon as possible.  The Agreement includes a 12-month manufacturer’s 

warranty along with repair and labor at no charge during the warranty period for qualifying 

failure of the equipment.  The cost to the College for this Agreement is $15,546.88.  This 

item was approved by Emmanuel Hernandez-Agosto on June 2, 2026.  Department—Dental 

Hygiene 
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56. Agreement with Phire, Inc. for a Phire software license.  Phire is a change management tool 

developed utilizing PeopleTools and is designed to enhance organizational control and 

oversight of essential changes within PeopleSoft and other enterprise applications.  The 

Agreement will commence as soon as possible and continue for the period of one year.  The 

cost to the College for this Agreement is $20,722.  This item was approved by Patrick Rinard 

on June 15, 2026.  Department—Information Technology 
 

57. Agreement with Pinellas County School Board (PCSB) to continue the Joint Use 

Agreement whereby the College and PCSB each provide the usage of its facilities to the 

other, at no charge, pending availability.  The usage excludes specific rooms as identified in 

the Agreement and rental fees may be charged for the use of certain areas.  The Agreement 

will commence as soon as possible and continue through June 30, 2027.  This item was 

approved by Janette Hunt on April 29, 2026.  Department—Facilities Planning & 

Institutional Services 
 

58. Agreement with ProctorU, Inc. dba Meazure Learning that will allow the College to 

become a Meazure Learning Testing Center to offer tests on the online Meazure Learning 

Test Platform or other Test Platforms, as needed.  The College will receive payment for test 

administration per candidate in the amount of $15 for the first hour and $5 for each additional 

hour.  The Agreement will commence as soon as possible and continue for the period of three 

years.  Thereafter, the Agreement will continue for one-year periods unless terminated by 

the parties with 90 days’ notice.  This item was approved by Belinthia Berry on June 2, 2026.  

Department—Workforce Testing Center 
 

59. Agreement with Scott Cho Consulting, Inc. to continue to provide consulting services for 

the Financial Assistance Services Department.  Services will include PeopleSoft training, 

external award expansion, process automation, lifetime documents roll between years, 

People Tools upgrade testing, reporting, general issue troubleshooting, and other deliverables 

as defined in the Statement of Work.  The Agreement will commence as soon as possible 

and continue for the period of one year. The cost to the College for this Agreement is 

$49,400.  This item was approved by Mark Strickland on June 29, 2026. Department—

Financial Assistance Services 
 

60. Agreement with the City of St. Petersburg to collaborate with the College to implement an 

innovative summer program, SPC Discover.  The program is designed to provide middle 

school students with hands-on, engaging experiences to explore Science, Technology, 

Engineering, Arts, and Math (STEAM) as well as career readiness and college preparedness.  

The program emphasizes project-based learning, technical skill-building, and mentorship, 

designed to inspire future careers in technology and engineering.  Students will also enhance 

their critical thinking and problem-solving skills, helping them apply real-world solutions in 

a dynamic learning environment.  SPC Discover will be held at the College’s Midtown 

Center.  The College will receive up to $32,000 from the City for its services.  This item was 

approved by Mark Strickland on April 7, 2026.  Department—Provost, Downtown/Midtown 

Centers 
 

61. Agreement with Stryder Corporation dba Handshake to provide a three-year subscription 

to its Handshake Career Center Management platform with other software tools for the 
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management and optimization of career services.  The cost to the College for this Agreement 

is $45,629.34.  The Agreement will commence as soon as possible and continue through June 

30, 2029.  This item was approved by Belinthia Berry on June 15, 2026.  Department—

Workforce, Community and Corporate Partnerships 
 

62. Agreement with United Way Suncoast (UWS) to promote and support the UWS Financial 

Wellness at Work Program that provides eligible participants [new hires for Florida 

Department of Transportation (FDOT) projects] with a financial wellness navigator and other 

case management services.  The UWS agreement will assist the College in meeting its 

deliverables under a separate agreement with FDOT to provide workforce development 

wrap-around services aimed at providing work-ready candidates for FDOT projects in the 

Tampa Bay area.  The Agreement will commence as soon as possible and continue for the 

period of one year.  The College will pay UWS an amount of $6 per month for each eligible 

participant.  The total cost to the College over the period of the Agreement will not exceed 

$18,000.  This item was approved by Belinthia Berry on May 23, 2026.  Department—

Workforce Development 
 

63. Agreement with U.S. OMNI & TSACG Compliance Services, Inc. (TSA Consulting 

Group) to continue to serve as SPC's third party administrator for its voluntary retirement 

programs under Section 403(b), 457(b) of the Internal Revenue Code. The Agreement will 

commence as soon as possible and continue for one year at a cost to the College of $12,000.  

This item was approved by Brian Lucas on June 1, 2026.  Department—Human Resources 

 

Section E:  Contracts $10,000 and below 

 

64. Agreement with Admiral Farragut Academy (AFA) that will allow eligible AFA students 

to enroll in AA, AS and AAS degree or Certificate programs and take Dual Enrollment 

classes while in high school.  Students will receive high school and college credit for the 

Dual Enrollment classes completed and will not be required to pay tuition and lab fees.  The 

Agreement will commence August 1, 2026, and continue for the period of one year.  This 

item was approved by Emmanuel Hernandez-Agosto on June 9, 2026.  Department—Dual 

Enrollment/Early College 

 

65. Agreement with Alertus to provide a license to its Alertware mobile app software that 

integrates with the College’s communications systems and allows the College to deliver 

emergency notifications.  The Agreement will commence as soon as possible and continue 

for the period of one year.  The cost to the College for this Agreement is $3,500.  This item 

was approved by Andrew MacPherson on May 1, 2026.  Department—Security Services 
 

66. Agreement with the blendVET Foundation for a collaborative sponsorship whereby 

blendVET will provide the program, materials, and supplies and the College will serve as 

the Event Host for the Believe and Belong in Veterinary Medicine event to be held at the 

College on April 17, 2026.  The event pairs future veterinary professionals from local middle 

and high schools with existing veterinary professionals, SPC graduates, faculty, and students 

for a day to explore the field of Veterinary Technology.  There is no cost to the College for 

this Agreement.  This item was approved by Matthew Liao-Troth on April 1, 2026.  

Department—Veterinary Technology 
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67. Agreement with Cady Studios, LLC to provide photography services for the St. Petersburg 

Collegiate High School—STEM.  Services will include student yearbook pictures and if 

requested, complementary events such as graduation, faculty group, Senior Pano, and club 

picture day.  Cady will offer picture packages to students, parents, or guardians for purchase.  

There are no costs to the College.  The Agreement will commence as soon as possible and 

continue for a period of three years.  This item was approved by Emmanuel Hernandez-

Agosto on June 29, 2026.  Department—St. Petersburg Collegiate High School—STEM 
 

68. Agreement with Cady Studios, LLC to provide photography services for the St. Petersburg 

Collegiate High School—SPG.  Services will include student yearbook pictures and if 

requested, complementary events such as graduation, faculty group, Senior Pano, and club 

picture day.  Cady will offer picture packages to students, parents, or guardians for purchase.  

There are no costs to the College.  The Agreement will commence as soon as possible and 

continue for a period of three years.  This item was approved by Emmanuel Hernandez-

Agosto on June 29, 2026.  Department—St. Petersburg Collegiate High School—SPG 
 

69. Agreement with Calvary Christian High School (CC) that will allow eligible CC students 

to enroll in AA, AS and AAS degree or Certificate programs and take Dual Enrollment 

classes while in high school.  Students will receive high school and college credit for the 

Dual Enrollment classes completed and will not be required to pay tuition and lab fees.  The 

Agreement will commence August 1, 2026, and continue for the period of one year.  This 

item was approved by Emmanuel Hernandez-Agosto on June 9, 2026.  Department—Dual 

Enrollment/Early College 
 

70. Memorandum of Understanding with Career Source Tampa Bay that outlines a 

comprehensive workforce partnership strategy designed to position the College as a central 

workforce development hub in Pinellas County by combining recruitment, employer 

engagement, data sharing, funding alignment, youth employment initiatives, and job-

placement services with Career Source Tampa Bay.  The plan focuses on creating stronger 

talent pipelines, increasing student enrollment and employment outcomes, and supporting 

regional economic development.  The Agreement will commence as soon as possible and 

continue for the period of one year.  There is no cost to the College associated with entering 

into this Agreement.  This item was approved by the President on July 8, 2026.  

Department—Workforce Education 
 

71. Agreement with Colliers Valuation & Advisory Services to conduct a comprehensive 

appraisal of the Bay Pines property in accordance with industry standards and regulations.  

Colliers will perform necessary site inspections, market analysis, and valuation.  The 

Agreement will commence as soon as possible.  The cost to the College for this Agreement 

is $9,250.  This item was approved by Janette Hunt on June 16, 2026.  Department—Finance 

& Business Operations 
 

72. Agreement with Community Health Centers of Pinellas, Inc. dba Evara Health to 

continue to lease up to 50 designated parking spaces in the northeast parking lot of the EPI 

Services facility.  The Lease Agreement will commence September 1, 2026, and continue 

through August 31, 2027.  Evara Health will pay the College up to $6,000 over the one-year 

period.  This item was approved by Janette Hunt on June 24, 2026.  Department—Facilities 
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73. Agreement with Control Systems, Inc. to repair the sprinkler system at the Midtown 

Jamerson Center.  The Agreement will commence as soon as possible and continue through 

project completion.  The cost to the College for this Agreement is $1,383.  This item was 

approved by Adam Colby on May 7, 2026.  Department—Facilities Services 
 

74. Agreement with Control Systems, Inc. to conduct five-year fire sprinkler and standpipe 

system testing at the Midtown Jamerson Center.  The Agreement will commence as soon as 

possible and continue through project completion.  The cost to the College for this 

Agreement is $2,951.  This item was approved by Adam Colby on May 7, 2026.  

Department—Facilities Services 

 

75. Agreement with Converge One, Inc. to provide maintenance for the NETLAB/VE+64 

software used in the College of Computer & Information Technology.  The Agreement will 

commence on July 1, 2026 and continue through June 30, 2027.  The cost to the College for 

this Agreement is $5,995.  This item was approved by Emmanuel Hernandez-Agosto on June 

15, 2026.  Department—College of Computer and Information Technology 
 

76. Agreement with Cox, Matthews & Associates, Inc./The EDU Ledger to provide 

advertising space for the College in the upcoming edition of The EDU Ledger.  The 

Agreement will commence as soon as possible.  The cost to the College for this Agreement 

is $2,940.  This item was approved by Jesse Turtle on April 28, 2026.  Department—

Marketing & Strategic Communications 
 

77. Agreement with Dental Imaging Technologies to provide maintenance on the DEXIS 

Titanium Sensor equipment used in the Dental Hygiene program.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $5,334. This item was approved by Janette Hunt on May 6, 

2026.  Department—Dental Hygiene 
 

78. Agreement with DeQue Systems, Inc. to provide virtual, instructor-led accessibility training 

services including VPAT training and lunch-and-learn sessions.  The training will build staff 

knowledge and skills in evaluating accessibility compliance and making informed 

procurement decisions aligned with WCAG and Section 508 standards.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $6,000.  This item was approved by Patrick Rinard on May 8, 

2026.  Department—Information Technology 
 

79. Agreement with EDU Africa to provide all on-ground accommodations associated with the 

College’s study abroad trip to Zimbabwe for Veterinary Technology students and faculty. 

The program will be held from May 18, 2027, through June 2, 2027. The costs for this trip 

are paid by program participants. This item was approved by Matthew Liao-Troth on April 

5, 2026. Department—Veterinary Technology 
 

80. Agreement with Empower Adventures Tampa Bay to provide its EMERGE Team 

Building Program for staff and teachers in St. Petersburg Collegiate High Schools and other 

SPC high school programs.  The team building retreat will be held July 30, 2026.  The cost 
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to the College for this Agreement is $2,238.63.  This item was approved by Matthew Liao-

Troth on April 22, 2026.  Department—St. Petersburg Collegiate High Schools 
 

81. Lease Agreement with the Florida Department of Education, Division of Vocational 

Rehabilitation (FDOE-DVR) to continue to  use office space in the Bilirakis Building on 

the Tarpon Springs Campus.  The Lease is being renewed for the period commencing July 

1, 2026 continuing through June 30, 2027.  The College will be paid $293.44 quarterly.  This 

item was approved by Janette Hunt on May 4, 2026.  Department—Facilities 

 

82. Agreement with Global Music Rights to continue to provide a Music Licensing 

Performance Agreement through February 28, 2027.  Costs for this Agreement are based on 

the College’s current FTE enrollment.  The anticipated cost to the College for the renewal 

period is $4,493.  The Agreement is ongoing in nature and renews annually unless 

terminated.  Should this Agreement be continued after February 28, 2027, any approvals for 

such renewal will be handled via the Purchasing process.  This item was approved by Mark 

Strickland on April 21, 2026. Department—Student Activities Royalties 
 

83. Agreement with Indian Rocks Christian School (IRC) that will allow eligible IRC students 

to enroll in AA, AS and AAS degree or Certificate programs and take Dual Enrollment 

classes while in high school.  Students will receive high school and college credit for the 

Dual Enrollment classes completed and will not be required to pay tuition and lab fees.  The 

Agreement will commence August 1, 2026, and continue for the period of one year.  This 

item was approved by Emmanuel Hernandez-Agosto on June 9, 2026.  Department—Dual 

Enrollment/Early College 
 

84. Agreement with Innovasea Marine Systems Canada, Inc. for the purchase of acoustic 

telemetry equipment (Vemco tags) for marine research purposes.  The equipment will be 

used at the St. Petersburg Collegiate –STEM Downtown for tracking marine animals and 

collecting research data.  The cost to the College for this Agreement is $3,914.75.  This item 

was approved by Emmanuel Hernandez-Agosto on June 11, 2026.  Department—SPCHS—

STEM 
 

85. Agreement with Instructional Empowerment, Inc. dba Learning Services International 

dba Marzano Education Center to continue the subscription to its iObservation Marzano 

(Small Building) License for all three collegiate high schools.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $3,750.  This item was approved by Emmanual Hernandez-

Agosto on June 17, 2026.  Departments—Collegiate High Schools—St. Petersburg/Gibbs, 

Tarpon Springs, and Downtown STEM 
 

86. Agreement with International Clinical Educators (ICE) to continue the subscription for 

the 2026 Single-Program ICE Video Library and ICE Video Course Collection with Video 

Library.  The Agreement will commence as soon as possible and continue for the period of 

one year.  The cost to the College for this Agreement is $2,145.  This item was approved by 

Matthew Liao-Troth on April 27, 2026.  Department—Physical Therapist Assistant 
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87. Agreement with iSpring Solutions, Inc. for a license to use iSpring's training authoring tool 

to assist the HR training and development team with the development of relevant and 

engaging training materials for employees.  The Agreement will commence as soon as 

possible and will continue for the period of one year.  The cost to the College for this 

Agreement is $900.  This item was approved by Brian Lucas on March 5, 2026.  

Department—Human Resources  This item is included in this Report, as it was not presented 

previously. 

 

88. Agreement with IXL Learning, Inc. to provide a site license for English/Language Arts and 

Math software for use by the St. Petersburg Collegiate STEM High School.  The Agreement 

will commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $3,412.50.  This item was approved by Emmanuel Hernandez-

Agosto on June 23, 2026.   Department—St. Petersburg Collegiate STEM High School 
 

89. Agreement with Johnson Controls Fire Protection, LP to provide labor and materials for 

the installation of a NODE6 Cellular Dialer at the Seminole Campus.  The Agreement will 

commence as soon as possible and continue through project completion.  The cost to the 

College for this Agreement is $2,995.  This item was approved by Adam Colby on April 20, 

2026.  Department—Facilities 
 

90. Agreement with Kahoot! AS for a subscription to access and use its Kahoot! EDU Standard 

School & District software for the St. Petersburg Collegiate High School (SP/G).  The 

Kahoot! Software is designed to make teaching and learning fun and engaging.  The 

Agreement will commence as soon as possible and continue for the period of one year.  The 

cost to the College for this Agreement is $467.64.  This item was approved by Matthew Liao-

Troth on April 16, 2026.  Department--St. Petersburg Collegiate High School - Gibbs 

Campus 
 

91. Agreement with Learn by Doing, Inc. to continue to provide access to its online learning 

platform for up to 150 students and instructors in the St. Petersburg Collegiate High School 

North Pinellas.  The Agreement will commence as soon as possible and continue for the 

period of two years.  The cost to the College for this Agreement is $3,970.  This item was 

approved by Emmanuel Hernandez-Agosto on June 16, 2026.  Department—St. Petersburg 

Collegiate High School North Pinellas 
 

92. Agreement with Level All, Inc. to provide a free platform for students to access education 

materials on topics such as financial literacy, educational decision-making, financial aid 

application processes, choice of major, and career interest and aptitude.  The Agreement will 

commence as soon as possible and continue for the period of one year.  This item was 

approved by Mark Strickland on May 20, 2026.  Department—Student Support Services 

Program 

 

93. Agreement with Modern Campus USA, Inc. to provide the redesign of the Workforce 

Lumens registration website to reflect the College’s branding standards and improve 

usability and accessibility of the site in compliance with WCAG 2.2.  The Agreement will 

commence as soon as possible and continue through December 31, 2026.  The anticipated 



16 
 

cost to the College for this Agreement is $4,500.  This item was approved by Belinthia Berry 

on June 17, 2026.  Department—Workforce Education 

 

94. Agreement with Naturalsoft Ltd. for subscription to the NaturalReader AI Voice Generator 

Web App that will provide AI voice reading services for the Florida National Guard learning 

platform as part of the College's Multijurisdictional Counterdrug Taskforce Training FY26 

award.  The Agreement will commence as soon as possible and continue through June 13, 

2026.  The cost to the College for this Agreement is $948.  This item was approved by 

Matthew Liao-Troth on April 29, 2026.  Department—Center for Public Safety Innovation 
 

95. Agreement with Northside Christian School (NCS) that will allow eligible NCS students 

to enroll in AA, AS and AAS degree or Certificate programs and take Dual Enrollment 

classes while in high school.  Students will receive high school and college credit for the 

Dual Enrollment classes completed and will not be required to pay tuition and lab fees.  The 

Agreement will commence August 1, 2026, and continue for the period of one year.  This 

item was approved by Emmanuel Hernandez-Agosto on June 4, 2026.  Department—Dual 

Enrollment/Early College 
 

96. Agreement with Orkin to provide exterior pest control services at the Clearwater Library.  

The Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College for this Agreement is $4,348.  This item was approved by Adam 

Colby on April 7, 2026.  Department—Custodial Services 
 

97. Agreement with Pinellas County School Board to supply breakfast and lunch for students 

at the St. Petersburg Collegiate High School North Pinellas.  The Agreement will commence 

upon execution and continue through May 27, 2027.  The cost to the College for this 

Agreement is $5,000.  This item was approved by Emmanuel Heernandez-Agosto on June 

9, 2026.  Department—St. Petersburg Collegiate High School North Pinellas 
 

98. Agreement with Pinellas County School Board to supply breakfast and lunch for students 

at the St. Petersburg Collegiate High School—STEM.  The Agreement will commence upon 

execution and continue through May 27, 2027.  The cost to the College for this Agreement 

is $5,000.  This item was approved by Emmanuel Heernandez-Agosto on June 15, 2026.  

Department—St. Petersburg Collegiate High School—STEM 
 

99. Dual Enrollment Articulation Agreement for 2026-27 between the Pinellas County School 

Board and the College.  The Agreement defines the academic programs and activities that 

will benefit Dual Enrollment students of Pinellas County.  The College will offer information 

on student progress and acceleration mechanisms to students in Pinellas County high schools 

to facilitate greater success in post-secondary education.  The School Board will market and 

encourage high school students regarding opportunities for Dual Enrollment articulation and 

accelerated college credit opportunities.  The Agreement will commence as soon as possible 

and is ongoing; however, the Agreement must be reviewed and updated annually.  There is 

no cost to the College.  This item was approved by Emmanual Hernandez-Agosto on June 9, 

2026.  Department—Dual Enrollment 
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100. Agreement with Pinellas County School Board to continue the Early College Program 

located at the Clearwater, Seminole, and Tarpon Springs Campuses.  The Agreement will 

commence July 1, 2026 and continue through June 30, 2027.  Under the terms of the renewal 

Agreement, the College shall provide at is expense the space to house the Program, together 

with furniture, equipment, supplies, and utilities. This item was approved by Emmanuel 

Hernandez-Agosto on June 9, 2026.  Department—Early College Program 
 

101. Agreement with Spatial Networks, Inc. for a license to access its Fulcrum field-data-

collection platform.  Fulcrum is a mobile data collection and field reporting database that 

will allow facilities, maintenance, and construction staff to gather, manage, and integrate 

data collection on each College site.  Fulcrum also stores and provides access to field surveys, 

maps, GPS data, inspection results, and photos.  The Agreement will commence as soon as 

possible and continue for the period of one year.  The cost to the College for this Agreement 

is $3,600.  This item was approved by Adam Colby on June 16, 2026.  Department—

Facilities 
 

102. Agreement with Sportsfest, Inc. whereby Sportsfest will use a portion the St. 

Petersburg/Gibbs Campus parking lot for their employees to park and shuttle to the Sportsfest 

event being held April 25, 2026. The College Foundation will receive a donation of $2,000 

which will be designated for the Titan Emergency Fund.  In addition, SPC will be named as 

a sponsor of the event and be provided with a complimentary staff team entrance into the 

event. This item was approved by Mark Strickland on April 7, 2026 and Jesse Turtle on April 

20, 2026.  Department—Provost Office, SP/G 
 

103. Agreement with the City of St. Petersburg, Engineering Department, to provide a license 

to allow for the installation and ongoing use of underground fiber-optic infrastructure within 

the public right-of-way located at 13th Avenue South and 22nd Street South in St. Petersburg.  

The cost to the College for the license is $400 and allows for construction, operation, and 

maintenance of a fiber-optic system that provides communication connectivity for the 

College.  The Agreement will commence as soon as possible and continue for the period of 

ten years unless terminated by the parties.  This item was approved by Patrick Rinard on 

February 26, 2026.  Department—Information Technology 
 

104. Agreement with St. Petersburg Catholic High School (SPCHS) that will allow eligible 

SPCHS students to enroll in AA, AS and AAS degree or Certificate programs and take Dual 

Enrollment classes while in high school.  Students will receive high school and college credit 

for the Dual Enrollment classes completed and will not be required to pay tuition and lab 

fees.  The Agreement will commence August 1, 2026, and continue for the period of one 

year.  This item was approved by Emmanuel Hernandez-Agosto on June 9, 2026.  

Department—Dual Enrollment/Early College 
 

105. Agreement with the St. Petersburg Housing Authority to provide professional services to 

meet specific deliverables and outcomes associated with the HEART/Foundation for Healty 

St. Petersburg grant.  The Agreement will commence as soon as possible and continue 

through October 31, 2026.  The cost to the College for this Agreement is $6,600.  This item 

was approved by Mark Strickland on April 27, 2026.  Departments—Provost, DT/MT and 

Grants Development 
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106. Agreement with Stanly Community College (SCC) to continue the affiliation whereby SCC 

provides essential operational support to the Academy at SPC, which provides Cisco training 

through the College of Computer & Information Technology.  SCC will provide unlimited 

support via email, telephone, and web format. SCC will also provide Netlab access for 

Academy instructors for their professional development opportunities.  The Agreement will 

commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement is $600. This item was approved by Emmanuel Hernandez-

Agosto on June 29, 2026.  Department—College of Computer & Information Technology 
 

107. Agreement with Study Abroad Association to provide on ground travel-related services to 

students for the College’s Italy Study Abroad Program to be held June 1-10, 2027. Fees 

associated with this Agreement will be paid by students. This item was approved by Matthew 

Liao-Troth on April 29, 2026.  Department—International Programs 
 

108. Agreement with Study Abroad Association to provide on ground travel-related services to 

students for the College’s Poland and Czech Republic Study Abroad Program to be held May 

16-26, 2027. Fees associated with this Agreement will be paid by students. This item was 

approved by Janette Hunt on May 7, 2026.  Department—International Programs 
 

109. Agreement with Study Abroad Association to provide study abroad program services and 

travel-related services to students for the College’s United Kingdom Study Abroad Program 

to be held May 16-24, 2027.  Fees associated with this Agreement will be paid by students. 

This item was approved by Emmanuel Hernandez-Agosto on June 9, 2026.  Department—

International Programs 
 

110. Agreement with Tampa Bay Workforce Alliance, Inc. dba Career Source Tampa Bay to 

continue to lease space at the Tarpon Springs Campus. The Lease will commence on July 1, 

2026 and continue through June 30, 2027.  Career Source Tampa Bay will pay the College 

$1,164.80 over the one-year period.  This item was approved by Janette Hunt on May 4, 

2026.  Department—Facilities 
 

111. Agreement with Tripp Scott, P.A. to provide professional legal services and deliverables.  

The Agreement will commence as soon as possible and continue for the period of one year.  

The estimated cost to the College for this Agreement is $10,000.  This item was approved by 

Mia Conza on March 26, 2026.  Department—Office of the General Counsel & Compliance 
 

112. Agreement with TVEyes, Inc. for a media monitoring subscription and license that offers 

advanced tools for searching, analyzing, and monitoring broadcast media which includes TV, 

radio, podcasts, and online video.  The Agreement will commence as soon as possible and 

continue for the period of one year. The cost to the College for this Agreement is $5,940. 

This item was approved by Jesse Turtle on April 21, 2026.  Department—Marketing & 

Strategic Communications 
 

113. Modification to the Agreement with the University of Central Florida associated with the 

Florida Postsecondary Comprehensive Transition Program (FPCTP) grant that supports the 

enhancement of SPC’s Titans UP program.  This modification reflects a no-cost extension 
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authorizing the performance and budget period from July 1, 2026 through June 30, 2027.  All 

other terms and conditions will remain as previously approved.  This item was approved by 

the President on June 16, 2026.  Department—Grants Development 

 

114. Amendment to the Agreement with Veterans Florida for the College to provide training for 

the Entrepreneurship Program.  This Amendment is to revise the Scope of Work for the 

College to conduct two networking events that will promote SPC’s offerings and services to 

veterans, veterans’ groups, and their families.  The two events will be conducted by June 30, 

2026.  Veterans Florida will pay the College a total of $1,500 for the two networking events 

upon completion.  This item was approved by the President on April 9, 2026.  Department—

Workforce Education 
 

115. Agreement with Walsworth Publishing Company, Inc. to provide the yearbooks for the St. 

Petersburg Collegiate High School—SPG over a period of three years.  The cost to the 

College for the first year of the Agreement is expected to be $5,000.  Thereafter, costs for 

the second and third years of the Agreement may increase or decrease from this amount based 

upon the number of yearbooks ordered    This item was approved by Emmanuel Hernandez-

Agosto on June 23, 2026.  Department—St. Petersburg Collegiate High School—SPG 
 

116. Agreement with Walsworth Publishing Company, Inc. to provide the yearbooks for the St. 

Petersburg Collegiate High School—DT STEM over a period of three years.  The cost to the 

College for the first year of the Agreement is expected to be $4,800.  Thereafter, costs for 

the second and third years of the Agreement may increase or decrease from this amount based 

upon the number of yearbooks ordered    This item was approved by Emmanuel Hernandez-

Agosto on June 23, 2026.  Department—St. Petersburg Collegiate High School—DT STEM 
 

117. Agreement with Webflow, Inc. to provide hosting services for the Florida National Guard 

under the College's Multijurisdictional Counterdrug Taskforce Training FY26 award.  The 

Agreement will commence as soon as possible and continue for the period of one year.  The 

cost to the College for this Agreement is $468. This item was approved by Matthew 

Liao­Troth on April 22, 2026.  Department—Center for Public Safety Innovation 
 

118. Modification to the Agreement with Xerox Corporation to reduce services and licenses 

associated with equipment used by Marketing & Strategic Communications.  The reduction 

will result in a decrease to the Net Monthly Minimum Charge by $439.97.  This item was 

approved by Jesse Turtle on April 8, 2026.  Department—Marketing & Strategic 

Communications  

 

Pamela S. Smith, Legal Services Coordinator, prepared this Quarterly Informational Report on 

contract items, including those with expenditures not exceeding $325,000. 
 

Mia Conza, Vice President, General Counsel and Compliance, recommends approval. 
 

ps6/30/26 



St. Petersburg Collegiate High Schools’

Governing Board Meeting
August 18, 2026

Dr. Raquel Hairston, Dean of Dual Enrollment Programs



Agenda

1. Approval for 2026-2027 district options

a. CHS-Gibbs Referendum Plan

b. CHS- NP Referendum Plan

c. CHS-STEM Referendum Plan

2. Approval STEM Out-of-Field Letter

8/12/2026 2



Charter School Referendum Fund Expenditure Plan 
2026-2027 

1 

 

 

 
School: St. Petersburg Collegiate STEM High School 

Official/Primary Contact: Brittany Romeo 

Phone Number: 727 341-4368 
 

Email address: Romeo.Brittany@spcollege.edu  
 

Fund Expenditure by: June 30, 2027 
 

 

1. Summary of Instructional Salary Supplement Expenditure Plan 
 
  

• $59,213 (salary & fringe) for salary supplements for 11 employees: 9 teachers, 2 
counselors at $5,000/each ($5,383/each with fringe).  

• $102,455 salary and fringe for 2nd School Counselor 
• $102,132 (salary & fringe) for an additional instructional staff member.  
• $31,650 for professional development opportunities including bringing a team from 

Center for Model Schools for consultation and for curriculum design and instructional   
strategies to implement a cross-curricular unit plan of study based on Inquiry Based and 
Problem Based Learning. $4,950 of the $31,650 is from FY26 with a PO rollover for the 
final meeting on 7/16/26.  FY27: split funded $26,700 Referendum + $3,000 Title II 

• $20,000 teacher and counselor professional training and workshops related to content or 
pedagogical best practices and interdisciplinary studies.  

 

Allocation Total: $488,166.90 
$451,702 allocation + $36,464.90 carryover = $488,166.90  

1. Program 2660- Instructional Salary Supplement. 

Allocation Total: $315,450 
 
Salary Supplement 
Number of Current Instructional Staff: 11 
Salary Supplement per Person, including fringe: $59,213 ($ 5,383 each) 
Other needs $204,587 

 
Professional Development 
Contracted training services $51,650 
Professional development materials and supplies: $0 

mailto:Romeo.Brittany@spcollege.edu
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2. Summary of Non-Instructional Salary Supplement Expenditure Plan 
 
 

• $26,920  for salary supplements including fringe 1 student support advisor, 1 DMT, 1 
administrative assistant, 1 School Safety Officer in the amount of $5,000 each ($5,383/each with 
fringe), 1/3 of accountant, marketing coordinator & data analyst @ $1666.66 ($1,796 with 
fringe). 

• $68,767.00 amend 8.5.26 $70,492.00  salary and fringe for Student Support Advisor – 
$1,725 additional pay added to serve as long-term substitute until teacher is hired. 

2. Program 2663- Non-Instructional Salary Supplement. 

Allocation Total: $ 95,687  amend 8.5.26 $97,412 
 
Salary Supplement 
Number of Current Non-Instructional Staff: 4 @ 100% & 3 @ 33% 
Salary Supplement per Person, including fringe: $ 26,920 (4 each at $5,383;  3 each 
at $1,796) 
Other needs $ 68,767  amend 8.5.26 $70,492 

 
Professional Development 
Contracted training services $ 
Professional development materials and supplies $ 
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3. Summary of Visual Arts Expenditure Plan 
 

• $1,000 for art Supplies for the St. Petersburg Collegiate STEM High School 
Supplemental Arts Programming and for events that promote the visual arts at SPCSHS. 
The supplies will consist of paints, canvases, chalk, brushes, and other supplies for 
students to use art program events. SPCSHS will also print the students’ artwork in a 
schoolwide publication (MUSE).  

• $1,597.00 amend 8.5.26 $0.00 salary plus fringe for additional pay with fringe for after 
school art club.  

3. Program 2310- Visual Arts Allocation 

Total: $2,597.00  amend 8.5.26 $1,000.00 

Contracted/Program Services $  

Materials and Supplies: $1,000.00 

Other needs $1,597.00 amend 8.5.26 $0.00 
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4. Summary of Music/ Performing Arts Expenditure Plan 

• $4,000.00 to contract/agreement with American Stage for Playwriting 
Residency through English Class. 

 

4. Program 2320- Music/Performing Arts 

Allocation Total: $4,000.00 
 
Contracted/Program Services $4,000 

Materials and Supplies $ 

Other needs $ 
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5. Summary of Technology Expenditure Plan 
 

• $5,000.00 technology resources, software platforms, calculators, subscriptions and materials for 
enrichment and remediation such as IXL, Read Theory, and Kahoot 

• $5,000.00 Additional SAAVAS licenses for Math, English and Science and TI 84 calculators.  
• $3,500.00 for new 3D Printer to be used as part of our STEM Club and add on to 3D Printer to 

help with heating stability:  
• $3,000.00 for hydroponics equipment to start a hydroponics garden at SPCSHS.  
• $8,000.00 MOS Digital Literacy Expert Level 

• $15, 302.00 amend 8.5.26 $15,174   for STEM and Science related activities like fishing club 
fees and supplies, marine aquatic supplies to include fish tank and items for saltwater 
environment, dissection and lab supplies white coats, gloves (sharks, fish, crabs, pigs, hearts), 
fish tanks and other specimen in jars) field trips to USF, Clearwater Marina, Bay Pines STEM 
Center, research and experiments, competition fees, t-shirts, resources and other supplies to 
include transportation( including mileage, hotel, flights, etc.) To include FBLA and high school 
and college SGA student trips, competition fees, resources and other supplies to include 
transportation including mileage, hotel, flights, etc) (to competitions for St. Petersburg Collegiate 
STEM High School’s FBLA members and two SPCSHS chaperones to compete in local, state 
and national FBLA competitions.  

• $26,630.90 - 18 new laptop replacements for student use, carts and accessories.   

 

 

 

 

 

5. Program 2330- Technology 

Allocation Total: $66,432.90  amend 

8.5.26 $66,304.90 

Contracted/Program Services $ 

Materials and Supplies $51,130.90 

Other needs $15,302  amend 8.5.26 $15,174 
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6. Summary of Elementary Reading Expenditure Plan 
N/A 
 

 

7. Summary of Secondary Reading Expenditure Plan 
 
 

• $3,000.00 for literacy Kits, ELA books for Book Club and other reading materials needed for the 
English, Reading, and Literature in the Media classes. This includes materials and supplies like 
whiteboards for formative assessments, printing paper, transparency sheets, expo markers and 
other supplies and materials.  

• $1,000.00 for Battle of the Books, novels and Newspaper club supplies, paper and printing.  
 
 

7. Program 2342- Secondary Reading 

Allocation Total: $4,000.00 

 Contracted/Program Services $ 

Materials and Supplies $4,000.00 
 
Other needs $ 

6. Program 2341- Elementary Reading- N/A 

Allocation Total: $  

Contracted/Program Services $    

Materials and Supplies $   

Other needs $  
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8. Summary of Library/Media Expenditure Plan 

N/A 

8. Program 2343- Library/Media- N/A 

Allocation Total:   

Contracted/Program Services $    

Materials and Supplies $   

Other needs $  
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Plan submitted by:  
Brittany Romeo, STEM HS Principal 

 
 

 

Signature Date 
 
 
 

Charter Board Approval by:   
Name and Title 

 
 

 

Signature Date 
 
 
 
 

If you have any questions, please contact the Charter School Office. 
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School:  St. Petersburg Collegiate High School - South 
 
Official/Primary Contact: Ian Call 
 
Phone Number: 727-341-3521 
 
Email address: call.ian@spcollege.edu 
 
Fund Expenditure by: June 30, 2027 
 
FY27 Allocation $366,034 + FY26 carryover $78,228.98 = $444,262.98 
 
1. Program 2660- Instructional Salary Supplement. 
 
Allocation Total: $232,467.00 
 
Salary Supplement 
Number of Current Instructional Staff: 8    
Salary Supplement per Person, including fringe: $5,383.00 (total $43,064) 
Other needs $179,403.00 
 
Professional Development 
Professional development materials and supplies $10,000 
 
 

1. Summary of Instructional Salary Supplement Expenditure Plan 
 

• $43,064 (salary & fringe) for salary supplements for 8 instructional staff at $5,000/each. 
• $83,181 (salary & fringe) for a staff member to desegregate data, identify possible 

interventions, and implement those interventions to maximize graduation rates, college 
acceptance, and scholarship awards.  The staff member will assist students in all aspects 
of the college application process and monitor student progress. 

• $96,222 (salary & fringe) for a staff member to support students in math.  The staff 
member will supervise our learning support center, teach math topics that will help 
students improve their SAT/ACT/CLT scores, and provide one on one and small group 
tutoring 

• $10,000 for professional development for teachers and school counselors.  Teachers will 
attend subject matter conferences and the annual Model Schools Conference. 
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2. Program xxxx- Non-Instructional Salary Supplement. 
 
Allocation Total: $67,981.00 
 
Salary Supplement 
Number of Current Non-Instructional Staff: 5    
Salary Supplement per Person, including fringe: $5,383.00 (Total $26,920.00) 
Other needs $33,061.00 
 
Professional Development 
Contracted training services $8,000 
Professional development materials and supplies $0.00 
 
 

2. Summary of Non-Instructional Salary Supplement Expenditure Plan 
 

• $26,920.00  for salary supplements including fringe 1 student support advisor, 1 
DMT, 1 administrative assistant, 1 School Safety OGicer in the amount of $5,000 
each ($5,383/each with fringe), 1/3 of accountant, marketing coordinator & data 
analyst @ $1666.66 ($1,794 with fringe). 

• $33,061 for hiring Data Analyst position to help with progress monitoring, Dropout 
Detective, and Dual Enrollment Dashboard to ensure student success in college 
courses.  

• SPCHS will pay $8,000.00 for professional development opportunities for non-
instructional staff members in the areas of financial and administration best practices. 
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3. Program 2310- Visual Arts 
 
Allocation Total: $ 4,000.00 
 
Contracted/Program Services: $ 0.00 
 
Materials and Supplies: $ 4,000.00 
 
Other needs: $ 0.00 
 
 
 

3. Summary of Visual Arts Expenditure Plan 
 

• $4,000.00 for art Supplies for the St. Petersburg Collegiate High School Supplemental 
Arts Programming and for events that promote the visual arts at SPCHS.  The supplies 
will consist of paints, canvasses, chalk, brushes, and other supplies for students to use art 
program events.  SPCHS will also print the students’ artwork in a schoolwide publication. 
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4. Program 2320- Music/Performing Arts 
 
Allocation Total: NA 
 
Contracted/Program Services $ NA 
 
Materials and Supplies $ NA___________ 
 
Other needs $ NA 
 
 

4. Summary of Music/ Performing Arts Expenditure Plan 
 
NA 
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5. Program 2330- Technology 
 
Allocation Total: $132,675.00 
 
Contracted/Program Services: $0.00 
 
Materials and Supplies: $119,675.00 
 
Other needs: $13,000.00 Instructional Media Software 
 
 

5. Summary of Technology Expenditure Plan 
 

• $14,500.00 for robot parts, tools, competition fees, t-shirts, and other supplies, as well as 
transportation to competitions for the St. Petersburg Collegiate High School Robot Club 
to build/repair/modify robots and compete in local/state Robotic Competitions. 

• $5,000.00 for online SAT/ACT preparation tools to help students increase their SAT/ACT 
scores and qualify for a Bright Futures Scholarship.  

• $80,175 for student computers.  Students will use the computers to complete assignments 
and work on online courses.  

• $8,000 for instructional media software. 
• $25,000 for student trips.  SPCHS will be taking student trips throughout Florida to 

different colleges, universities and other sites to learn about the technology programs that 
they offer to students and how technology is applied in the workplace.  Students will 
learn how to prepare for entrance into these programs and how to prepare for entrance 
into the workforce once they have gained these technology skills.  SPCHS will use these 
funds to pay for transportation, entrance fees, meals, parking, and any other costs, so that 
all students can participate in these trips. 
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6. Program 2341- Elementary Reading 
 
Allocation Total: NA 
 
Contracted/Program Services $ NA 
 
Materials and Supplies $ NA 
 
Other needs $ NA_____________ 
 
 

6. Summary of Elementary Reading Expenditure Plan 
 
NA 
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7. Program 2342- Secondary Reading 
 
Allocation Total: $7,139.98 
 
Contracted/Program Services: $0.00 
 
Materials and Supplies: $7,139.98 
 
Other needs $0.00 
 
 

7. Summary of Secondary Reading Expenditure Plan 
 

$7,139.98 for supplementary reading materials for English, Social Studies, Writing, 
Reading, Semantics and SLS.  The supplementary reading supplies will include engaging 
books and online resources for students to use in Social Studies courses, Contemporary 
Literature, Reading, American History, College Academic Success, Junior/Senior 
Seminars, and SAT Prep.  These books and online programs will help students be 
engaged in reading and help build their reading skills to ensure they are academically 
prepared for statewide assessments and their college courses. 
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8. Program 2343- Library/Media

Allocation Total: NA_________________ 

Contracted/Program Services $ NA 

Materials and Supplies $ NA 

Other needs $ NA 

8. Summary of Library/Media Expenditure Plan

NA 

Plan submitted by: Ian Call, Principal 
Name and Title 

________________________________________________________________________ 
Signature       Date 

Charter Board Approval by: _____________________________________________ 
Name and Title 

_________________________________________________________________________ 
Signature                                                                                                Date 

If you have any questions, please contact the Charter School OGice. 

7/8/2026
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School: St. Petersburg Collegiate High School North Pinellas 

Official/Primary Contact: Ryan Halstead 

Phone Number: 727-398-8465 

 

Email address: halstead.ryan@spcollege.edu 

 

Fund Expenditure by: June 30, 2027 

 

1. Program 2660- Instructional Salary Supplement. 

 

Allocation Total: $207,423  

 

Salary Supplement 

Number of Current Instructional Staff: 6 

Salary Supplement per Person, including fringe: $5,383 (Total: $32,298)  

Other needs $128,625 

 

Professional Development 

Contracted training services $46,500 

Professional development materials and supplies: $ 

 

 

1. Summary of Instructional Salary Supplement Expenditure Plan 

• $106,635 salary and fringe for School Counselor position (salary and fringe) 
• $32,298 for salary supplements including fringe for instructional staff. SPCHSNP will 

provide a small supplement for our 5 instructors and 1 counselor in the amount of 
$5000 each ($5,383/each with fringe). 

• $21,990 for salary supplement including fringe of $50.00 an hour for up to 60 hours 
for 5 teachers and 1 counselor to update PBL cross-curricular unit or develop a 
transition “boot camp” for incoming 10th grade students and enhance our college 
application and scholarship process for rising seniors. 

• $30,000 for professional development opportunities including bringing a team from 
Center for Model Schools for consult and for curriculum design and instructional 
strategies to implement a cross-curricular unit plan of study based on Inquiry 
Based and Problem Based Learning 
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• $16,500 for registration costs and travel expenses for Model Schools 
Conference 2027 in Nashville (5 teachers, 1 counselor) and for registration costs 
and travel expenses to NCTE (National Council of Teachers of English) in 
Philadelphia, PA. 

 

2. Program xxxx- Non-Instructional Salary Supplement. 

 

Allocation Total: $149,401 

 

Salary Supplement 

Number of Current Non-Instructional Staff: 4 @ 100%, 3 @ 33% 

Salary Supplement per Person, including fringe: $5,383 (Total: $26,920)  

Other needs $107,481 

 

Professional Development 

Contracted training services $ 

Professional development materials and supplies $15000 

 

 

2. Summary of Non-Instructional Salary Supplement Expenditure Plan 

• $26,920 for salary supplements including fringe 1 student support advisor, 1 
DMT, 1 administrative assistant, 1 School Safety Officer in the amount of 
$5,000 each ($5,383/each with fringe), 1/3 of accountant, marketing 
coordinator & data analyst -$1666.66 ($1,796 with fringe). 

• $70,755 salary and fringe for Student Support Manager position who will work 
with students in progress monitoring, provide supervision for online college 
classes in our Learning Lab, and assist students in studying and preparing for 
college courses 

• $33,061 (salary and fringe) for hiring Data Analyst position to help with 
progress monitoring, Dropout Detective, and Dual Enrollment Dashboard to 
ensure student success in college courses.  

• $3,665 for salary supplement including fringe of $50.00 an hour for up to 60 
hours for Student Support Advisor to create and implement progress 
monitoring system for student success and support of students taking 
summer classes.  

• $5,000 for registration costs and travel expenses for Model Schools Conference 
2027 in Nashville for full staff PD.  

• $10,000 in travel expenses for participation in Professional Development in 
the Florida Charter Institute’s Distinguished Fellows program.  
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3. Program 2310- Visual Arts 

 

Allocation Total: $8,500 

 

Contracted/Program Services $  

 

Materials and Supplies $8,500 

 

Other needs $ 

 

 

3. Summary of Visual Arts Expenditure Plan 
• $5,000 is allotted for the purchase of art supplies and materials for students to 

paint mural(s) to enhance an outdoor area that will be used as an “Arts Venue” 

for visual art exhibits including additions to Aphrodite’s Enchanted Garden 

Mural 

• $3,000 is allotted for the purchase of quality art supplies and equipment that help 

students produced innovative and creative works of art.  

• $500 to produce the creative magazine and student production Muse 
 

4. Program 2320- Music/Performing Arts 

 

Allocation Total: $10,000 

 

Contracted/Program Services $1,500 

 

Materials and Supplies $5,000 

 

Other needs $3,500 

 

 
4. Summary of Music/ Performing Arts Expenditure Plan 

 
• $1,500- Ruth Eckerd Hall will provide voice lessons and coaching for 

students to help produce and direct “Winter Showcase” and “Spring One 

Acts.” 

• $5,000 for playscripts, instruments, costumes, and equipment for Art Club to 

plan for One Night acts for “Winter Showcase” and “Spring One Acts.” 

• $3,500 - for storage for instruments and costumes and miscellaneous 

items needed for “Winter Showcase” and “Spring One Acts” 
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5. Program 2330- Technology 

 

Allocation Total: $110,600.96 

 

Contracted/Program Services $1,500 

 

Materials and Supplies $109,100.96 

 

Other needs $ 

 

 
5. Summary of Technology Expenditure Plan 

 
o $106,540.96 to purchase replacement laptops, carts, and accessories 
o $2,300 for new 3D Printer to be used as part of our Science Club. 

Allows students a chance to explore and make items used in class 
and for the Science Club, 

o $30.00- Add on to current 3D Printer to help with heating stability: 
Creality Official Ender 3 Bed Upgraded, PEI Sheet Removable 
Magnetic Flexible Heated Bed Build Plate Surface Bed Cover for Ender 
3 S1/Ender 3 S1 Pro/Ender 3 Neo/Ender 3 V2 Neo/Ender 3 V3 SE 
235X235mm. 

o $230.00- Remote Control Airplanes to be used for Science Club; Model 
and preferred type: CKYSCHN RC Plane 4 Channel, VOLANTEXRC P51 
Mustang V2 RC Airplanes Ready to Fly, Remote Control Planes for 
Beginners Adults with Xpilot Stabilization, 2.4GHZ 6-AXIS Gyro ,One Key 

o $1,500 for transportation for field trip for PBL project 
 
6. Program 2341- Elementary Reading 

 

Allocation Total: N/A 

 

Contracted/Program Services $______________ 

 

Materials and Supplies $___________ 

 

Other needs $_____________ 

 

 
6. Summary of Elementary Reading Expenditure Plan 
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7. Program 2342- Secondary Reading 

 

Allocation Total: $7,970 

 

Contracted/Program Services $ 

 

Materials and Supplies $6,470 

 

Other needs $1,500 

 

7. Summary of Secondary Reading Expenditure Plan 
• $2,500 for novels and books for Book Club. Students select the books they want 

to read for the year, and we will purchase enough for each member of the club 

to have a copy. 

• $3,970 for subscriptions to learning platforms to supplement curriculum 

• $1,500 for registration and transportation to YA by the Bay – Young Adult 

Leadership & Reading Festival 

 

8. Program 2343- Library/Media-N/A 

 

Allocation Total: _________________ 

 

Contracted/Program Services $______________ 

 

Materials and Supplies $___________ 

 

Other needs $_____________ 

 

8. Summary of Library/Media Expenditure Plan 

 
Plan submitted by: Ryan Halstead/Principal 
                             Name and Title   
 
________________________________________________________________________ 
Signature       Date 
 
Charter Board Approval by: Jason Butts/Chair 
                                                                      Name and Title 
_________________________________________________________________________ 
Signature                                                                                                Date 
 
If you have any questions, please contact the Charter School Office.  

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyabythebay.org%2F&data=05%7C02%7CHalstead.Ryan%40SPCollege.edu%7C31ea6d06f4f1479d69b608dd19feb7b2%7C575038c8ac704295810e0df79c005f41%7C0%7C0%7C638695303981175997%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=v72l9EJ7n56xXYxuiclRi4RdceLxPWIxEMrZDGPJrQ4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyabythebay.org%2F&data=05%7C02%7CHalstead.Ryan%40SPCollege.edu%7C31ea6d06f4f1479d69b608dd19feb7b2%7C575038c8ac704295810e0df79c005f41%7C0%7C0%7C638695303981175997%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=v72l9EJ7n56xXYxuiclRi4RdceLxPWIxEMrZDGPJrQ4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyabythebay.org%2F&data=05%7C02%7CHalstead.Ryan%40SPCollege.edu%7C31ea6d06f4f1479d69b608dd19feb7b2%7C575038c8ac704295810e0df79c005f41%7C0%7C0%7C638695303981175997%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=v72l9EJ7n56xXYxuiclRi4RdceLxPWIxEMrZDGPJrQ4%3D&reserved=0


 
 

 

 

St. Petersburg Collegiate STEH High School 
St. Petersburg College 
Brittany Romeo, Principal 

 

August 1, 2026 

 

Dear Parent/Guardian: 

 

All Educators in Florida are monitored to ensure they meet certification and training requirements as 

mandated by law. Per Florida Statute 1012.42, when a teacher is assigned teaching duties out of field 

in which the teacher is not certified, parents of all students in the class shall be notified in writing. 

 

St. Petersburg Collegiate STEM High School is committed to providing quality instruction for all 

students and does so by employing the most qualified individuals to teach and support each student in 

the classroom. Our outstanding teachers are dedicated to our students and to our goal of 100% student 

success. In addition, they attend workshops and training courses designed to support them and offer 

strategies to help our students achieve. 

 

Teacher selection and scheduling can be a challenging process. Occasionally it becomes necessary to 

assign a course to a teacher for which he/she is not currently certified. These decisions are made with 

consideration to teacher competence and with a continual commitment to highest student achievement. 

Any teacher assigned out of field is chosen carefully, given additional district support, and is expected 

to work toward appropriate certification in a timely manner. If you would like more information, 

please contact me at 727 341-4368. 

 

The table below lists teachers who are currently out-of-field.  

Principal 

Brittany Romeo 
 

Last 

Name 

First 

Name 

Classes 

Taught 

Certification Held 

Credentials 

Out of Field 

Assignment 

Boyett Taylor 
Algebra II 
Geometry 

Master of Arts in Education 
Bachelor of Science in Exercise Science 
Biology 6-12 Statement of Eligibility  Mathematics 

Ojeda-

Rondon Irving 

Algebra 1 
Personal 

Finance 
Economics 

Doctorate Physics 
Masters Physics 
Certified Physics Mathematics 

 

T
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